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Introduction

About This Report
Introduction of the Report

Organizational Scope of the Report

Company Names and References

Time Scope of the Report

Basis of Preparation Information Sources

Confirmation and Approval

Access to the Report

This report is the third Sustainability Report and Environmental, 
Social,  and Governance (ESG) report issued by CENTER 
International Group Co., Ltd. since 2023. It is published on an 
annual basis, consistent with the fiscal year. This report provides 
a comprehensive overview of CENTER INT's management, 
practices, and performance in environmental protection, social 
contribution, and corporate governance for the year 2025, with 
the aim of communicating the Company's operations to investors 
and other stakeholders, thereby helping them gain a deeper 
understanding of the Company.

This report covers CENTER International Group Co., Ltd. as a whole, 
including its headquarters and wholly-owned and controlled 
subsidiaries.

For ease of expression and reading, this report uses the terms 
"CENTER INT," "CENTER," "Group," "Company," and "We" 
to refer to CENTER International Group Co., Ltd. "CENTER 
Environmental" refers to CENTER Environmental Protection 
Technology Co., Ltd., a subsidiary of CENTER INT "GuangZhou 
Industrial Holding" refers to GuangZhou Industrial Holding 
Environmental Protection Technology Co., Ltd., another 
subsidiary of CENTER INT.

Unless otherwise specified, the data presented in this report 
covers the period from January 1, 2025 to December 31, 2025 
(hereinafter referred to as "2025" or "during the reporting 
period"). To enhance comparability and completeness, some 
data and content have been appropriately traced back to prior 
years.

The information and data disclosed in this report are derived 
from CENTER INT's statistical data, internal documents, public 
reports, or publications. All financial data in this report are 
presented in Renminbi (RMB). In the event of any discrepancy 
between the financial data herein and the Company's annual 
financial report, the annual financial report shall prevail.

The Company confirms that this report contains no false records, 
misleading statements, or material omissions, and assumes 
responsibility for the authenticity, accuracy, and completeness of 
its contents. This annual report has been reviewed and approved 
by the Board of Directors.

You may download the Chinese and English versions of this 
report from the official CENTER website at https://www.centerint.
com. In the event of any discrepancies between the English and 
Chinese versions, the Chinese version shall prevail.

This report complies with relevant standards including the 
Guidelines No. 1 for Self-regulation of Listed Companies—
Standardized Operation  and the Guidelines No.14 of Shanghai 
Stock Exchange for Self-Regulation of Listed Companies—
Sustainability Report (Trial). It is also prepared based on the 
Company's background to showcase its unique characteristics, 
while referencing the following:

· Corporate Sustainability Disclosure Standards—Basic Standard (Trial) , issued by the 
   Ministry of Finance of the People's Republic of China

· Corporate Sustainability Disclosure Standard No. 1—Climate (Trial) , issued by the 
   Ministry of Finance of the People's Republic of China

· United Nations Sustainable Development Goals (UN SDGs)

· Global Reporting Initiative (GRI) Standards

· Sustainability Accounting Standards Board (SASB) Standards

· IFRS S2 Climate-related Disclosures

5

2025 Sustainability and ESG Report
Feature: Ushering in a New Era of 
International Green Development

Technology Leadership and 
Quality Assurance

Green and Low-Carbon Development and 
Ecological Environmental Protection

Win-Win Results For All Parties and 
Responsible Commitment

Adherence to Principles and Pragmatism 
and Compliant OperationsAppendixIntroduction Sustainable Development 

Management

4



6 7

Green transition is no longer an option but a necessity in the tide of our times. In 2025, we have remained steadfast in our green course, 
continuously deepening our efforts in the BIPV sector, and steadily advancing product upgrades and scenario-based deployment. At 
the SNEC exhibition in Shanghai, we proudly launched the next-generation LONGi-CENTER BIPV 5.0 product. The Company successfully 
signed several major BIPV projects, including those for Hefei Fuyao Glass, Zhenshi Group Eastern Special Steel, and Zhengzhou Metro 
depots, further promoting the deployment of green energy across diverse scenarios such as industrial buildings and urban public 
facilities, ensuring that our technology truly serves customers, empowers industries, and contributes to society.

Over the past year, CENTER INT's international expansion has accelerated significantly. We have deepened cooperation with global 
strategic partners such as  Sinar Mas Group (Indonesia), Tycoons Worldwide Group (Thailand), and Charoen Pokphand Group. The 
official inauguration of PT. Longcent desource represents a milestone step in the Group's overseas footprint. We have formally 
designated 2026 as the Group's "Inaugural Year of Internationalization," and will go all out to expand into global markets, bringing 
Chinese enterprises' practical achievements and one-stop integrated solutions in green building and clean energy to the world, 
embarking on a new journey of green development together with global partners.

Looking ahead, CENTER INT will remain steadfast in its green development course, maintain strategic focus, and be driven by 
innovation, anchored in governance, and guided by accountability to build a modern enterprise with deep green foundations. We look 
forward to working hand-in-hand with all our employees, partners, investors, and the broader community, deepening our commitment 
to sustainable development and continuously contributing CENTER INT's strength to building a clean, low-carbon, ecologically 
harmonious, and better future.

We firmly believe that "Technology leadership" is the core pillar of sustainable development. The Company has anchored its strategic 
positioning around "differentiation, customization, high-end orientation, and branding," and is making a comprehensive foray into 
the integrated PV-storage-charging sector, focusing on creating customized solutions for industrial and commercial scenarios such as 
mining sites. By partnering with strategic allies including Huawei Digital Power and Lingong Heavy Machinery, the Company is jointly 
building an industrial ecosystem, striving to create the "world's leading integrated PV-storage-charging brand for mining applications." 
Together with these partners, the Company has delivered the world's first 2880kW PV-storage-charging integration demonstration 
project, featuring a 1056 kWh ultra-large ultra-fast charging pure electric mining truck, setting a benchmark for green transition in the 
mining industry. Concurrently, the Company is proactively planning the establishment of a Green Development Research Institute to 
solidify the technological foundation for long-term green development.

Upholding social responsibility is the core foundation of CENTER INT's sustainable development. We consistently practice our Business 
Philosophy of "win-win results for all parties, charity and altruism," engaging with partners and giving back to society with an open 
approach. Guided by our green aspiration to create "pollution-free and safe land," we contribute to ecological civilization through 
professional and intelligent solutions for environmental governance.

Corporate development is inseparable from the dedication and unity of our employees. Through our "One-Team" initiative, we deepen 
the principle of "one team, one vision." We firmly believe that safeguarding the value and contributions of our employees represents 
the greatest responsibility we can take for their career development. The Company's vision "become a reputable and family-like 
company" is rooted in the unwavering commitment to mutual achievement between the Company and its employees. CENTER INT 
provides a platform for growth for every hardworking individual, turning team cohesion into a solid foundation for advancing toward a 
sustainable future.

Chairman's Statement

At present, we stand at a critical juncture of strategic planning for the 15th Five-
Year Plan, with the "3060" dual carbon goals drawing increasingly closer. The green 
and low-carbon transition is profoundly reshaping industrial landscapes and 
competitive ecosystems. For CENTER INT, ESG and sustainable development are 
not a phased task, nor are they merely a simple presentation in a report; rather, 
they represent a consistent development philosophy and a vital cornerstone for the 
Company's prudent operations and long-term stable growth.

CENTER INT has always adhered to its corporate mission "to create a better working 
and living environment for human society," which reflects our unwavering original 
aspiration in pursuing sustainable development. We firmly believe that sustainable 
development is not about one-sidedly pursuing extensive growth; rather, it is 
about building core competitiveness through "efficiency first," taking green as our 
foundation, responsibility as our core, and long-termism as our guiding principle, 
while deeply integrating sustainability into every aspect of our operations.

Liu Aisen
Chairman of CENTER International Group Co., Ltd.

Green Energy: Committing to the Dual Carbon Goals and Practicing 
Sustainable Development

The Inaugural Year of Internationalization: Ushering in a New Era of Global Green Development

Exploring New Development Pathways: Building a Green Energy Industrial Ecosystem

Achieving Win-Win for All Parties: Fulfilling Corporate Social Responsibility
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CENTER International Group Co., Ltd. was established in 
the Beijing Economic-Technological Development Area. 
That same year, the Company undertook the construc-
tion of Nokia Yizhuang Park, marking the implementation 
of the group's first industrial project;

CENTER participated in the construc-
tion of the Olympic Games venue, 
Wukesong Stadium, pioneering a 
dual-field development model in both 
public buildings and industrial 
buildings;

CENTER contributed to the construction of Beijing 
North Railway Station, playing a key role in the 
"national high-speed rail construction campaign" 
and further enhancing its market presence in the 
public building sector;
In the same year, it was recognized as a "Beijing 
High-Tech Enterprise" for the first time;

CENTER received certification for "Class I 
qualification for general contracting of 
construction projects" and "Top-grade 
qualification for engineering design and 
construction";

CENTER was listed on the main board of the Shanghai Stock Exchange, 
signifying the beginning of a new development era for the group;
The group's production base was officially completed, marking a significant 
milestone in the development of the production model;
The International Division was established to formally expand into overseas 
markets;

CENTER undertook the construction of Beijing Daxing International 
Airport, marking a new beginning in the field of public buildings;
It undertook the construction of the pollution control project for 
the coking plant (green axis) plot in Shougang Park;
The in-situ thermal desorption technology was applied on a large 
scale for the first time across China;
It launched the group's dual main business mode;

CENTER exclusively undertook the Chengdu Tianfu 
International Airport project with the largest 
contract amount in the industry;
Beautiful China Ecological Environment Technology 
Co., Ltd. was established to explore new opportuni-
ties in mine restoration and geological disaster 
prevention;

The convertible bonds of CENTER International Group Co., Ltd. were issued to expand financing channels;

The Postdoctoral Research Workstation of CENTER INT was approved for establishment, marking a new stage of 

integration among governments, enterprises, academia, and research institutes.

The Company received several accolades, including the "Technological Innovation Enterprise",  "Beijing Top 100 

Private Enterprises", and the 2018 "Productivity Promotion Award (Innovation and Development)";

Guangzhou Industrial Holding Environmental Protection Technology Co., Ltd. was 

established;

CENTER hosted the 7th National Metal Cladding System Industry Conference;

CENTER was awarded the title of "2020 Beijing Top 100 Private Enterprises" and was 

listed among the first batch of 2020 Specialized and Sophisticated "Little Giant" 

Enterprises in Beijing;

BIPV product —LONGi-CENTER BIPV 4.0 was launched;

The Company hosted the most influential 2023 Soil Remediation 

Industry Conference in China;

It ranked among the top 100 manufacturing enterprises in Beijing in 

2023;

The iroof ® Smart Roof Health Management System Version 2.0, 
independently developed by CENTER, was officially launched with great 
fanfare;
The Company was selected as one of the national green factories and 
Beijing green factories.

Comprehensively expanded into the integrated PV-storage-charging sector;
Establishing a Green Development Research Institute with high standards;
Launching the LONGi-CENTER BIPV 5.0;
Establishing PT. Longcent desource in Indonesia to expand overseas 
presence in the Indonesian market.

CENTER wholly acquired LONGi Green Energy Photovoltaic Engineer-

ing Co.,  Ltd.;

CENTER has participated in the building of the State Key Laboratory 

of BIPV and the Technology Research Center;

LONGi invested in the Company, becoming its second-largest shareholder, and the 

two brands have joined forces to embark on a new chapter;

CENTER Environmental Protection Technology Co., Ltd. was established;

The Company was selected as one of the first batch of "Hidden Champion" 

enterprises in Beijing;

CENTER undertook the construction of the 
Zhuji‒Yongjia Expressway and successfully 
completed and delivered its first fully 
enclosed sound barrier, which was developed 
independently;

CENTER received several accolades, including 

the annual "No. 1 in the Building Metal Roof 

(Wall) Industry", the "Beijing Enterprise 

Technology Center", and the "Grade A Tax 

Credit Enterprise";

The Environmental Protection Division was 
established to venture into the field of noise 
treatment;
It independently developed the first 
production line for metal curtain wall panels;
The group's CSS5 panel type has successfully 
passed the USA FM certification, further 
enhancing its market competitiveness;

CENTER transitioned into a stockholding 
entity and established a modern enterprise 
paradigm;
It undertook the Shenyang Taoxian Airport 
Terminal Project, entering a new segment of 
airport construction;
It was awarded the title of "National 
High-Tech Enterprise";

CENTER  entered the machinery 
manufacturing, metallurgy, chemical, 
pharmaceutical, logistics, and electric 
power sectors, further expanding its 
footprint in the building industry;

CENTER independently developed the first domestic 
glass fiber wool/rock wool composite board production 
line, filling a gap in the domestic market;
In the same year, it was awarded the title of "2006 
Beijing Construction Industry Honest Enterprise";

2001
CENTER undertook the Dongfeng 
Peugeot Citroen Automobile 
Project, entering the field of 
automobile manufacturing;

CENTER established its first 
subsidiary, Lanzhou Shixing, 
thereby initiating a group 
operating model;

2003 2005

200620072008

2009 2010 2012

2018

201320142015

2020 2021

2019

2023 2022

2024 2025

2016 2017

Company Profile

Development History

Strategic Development and Deployment

CENTER International Group Co., Ltd. (hereinafter referred to as "CENTER INT", stock code: 603098) was founded in 2001, with a registered capital of RMB 
539 million. The Group has more than 1,600 employees and nearly 30 branches across the country, with its business covering multiple sectors, including 
metal cladding systems, ecological governance, photovoltaics, and integrated smart energy. Among these, in the field of building metal cladding systems, 
the Company is a professional metal cladding system solutions provider that took the lead in conducting an IPO on the main board of China's domestic 
stock market.

About CENTER

In March 2021, CENTER INT and LONGi entered into a "strategic alliance with deep integration," with LONGi becoming the second largest shareholder of 
CENTER INT. In April 2022, CENTER INT acquired 100% equity of LONGi Green Energy Photovoltaic Engineering Co., Ltd. and established LONGi & CENTER 
New Energy Co., Ltd. Guided by the dual-brand strategy of "LONGi & CENTER," the Company focuses on the BIPV market and is strategically transforming 
into the new energy sector. In 2025, CENTER INT entered the integrated PV-storage-charging field, with a focus on application scenarios such as steel, 
mining, logistics, and urban services, providing green power solutions for PV-storage-charging integration.

Adhering to its core values of "Integrity, Dedication, Care, and Innovation," CENTER INT strives to build an excellent team characterized by "Loyalty, 
Accountability, High-efficiency, and Collaboration," and is committed to becoming a reputable enterprise with "sustainable operations and social respect."

CENTER INT has successively been recognized as a National High-tech Enterprise, Beijing Enterprise Technology Center, Beijing Design Creative Center, Mechanical 
Industry Engineering Research Center, Beijing Top 100 Private Enterprise, Beijing Specialized and Sophisticated "Little Giant" Enterprise, and National Specialized 
and Sophisticated "Little Giant" Enterprise by the Ministry of Industry and Information Technology. In 2021, the Company was honored as one of Beijing's first batch 
of national-level "Hidden Champion" Enterprises, and was once again awarded the title of "Hidden Champion" Enterprise in 2024. The Company has consistently 
developed a number of high-quality projects, with its participating construction projects having won 32 "Lu Ban Awards" and 27 "Jinyu Awards" for engineering 
technology.

Pioneered the mobile factory 
innovation and achieved 
the ful l - length joint-free 
p roduct ion  p rocess  fo r 
roofs, leading the industrial 
bui ld ing  metal  c ladding 
industry into a new stage of 
development.

The first fully automated 
metal curtain wall composite 
panel production l ine in 
China was successfully put 
into operation, significantly 
promoting the application 
of prefabricated buildings in 
industrial plant construction.

Expanded into the public 
building sector, becoming the 
No.1 brand in public building 
cladding systems.

Innovat ive ly  deve loped 
a  w i nd - r e s i s tan ce  and 
leakage-proof roof system, 
fundamentally solving the 
risks of wind uplift and water 
leakage inherent in high-end 
metal cladding roof systems.

Introduced 29 patents on 
in-situ soil  remediation, 
and  fu l l y  loca l i zed  the 
related technologies and 
equ ipmen t ,  f i l l i ng  t he 
domest ic  gap in  in-s i tu 
remediation technology.

Partnered  wi th  LONGi  to 
expand BIPV applications and 
product system R&D, defining 
true BIPV and leading the 
development and upgrading 
of the BIPV industry.

Strategical ly  entered the 
in tegrated  smar t  energ y 
P V - s t o r a g e - c h a r g i n g 
market, striving to drive the 
transformation and upgrading 
of green mobility in China.

2003 2006 20132009 2017 20252021

Company Overview

Honors and Awards
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Working Policy

Business Philosophy

Mission Vision Core values

To create a better 
working and living 
environment for 
human society

Become a reputable 
and family-like 

company

Integrity
Dedication 

Care
Innovation

Loyalty High-efficiencyAccountability Collaboration

Corporate Culture Qualifications and Honors

公司资质

Main Honors

Main Qualifications

Technology 
leadership

Win-win 
results for 
all parties

Charity 
and 

altruism

Adherence to 
principles and

pragmatism

Class I Qualification for General Contracting of 
Construction Project (Main Steel Structure Project)

Class I Qualification for Specialized Contracting 
of Environmental Protection Works 

Class II Qualification for General Contracting of 
Construction of Electric Power Project

Top-Grade Qualification Certificate for China 
Building Metal Cladding System Contractor

Top-Grade Qualification for Metal Roof 
(Wall) Design and Construction

Class A Qualification for Specialized 
Light Steel Structure Engineering Design

Class 3 Permit for Power Facility Installation, 
Repair and Testing

National High-tech EnterpriseNational Specialized and 
Sophisticated "Little Giant" Enterprise Beijing Design Creative Center

National Green Factory Beijing New Technology, New Product, 
and New Service Enterprise

2024 Top 10 Competitive 
Enterprises in the Metal Roof and 

Wall Cladding Industry

Beijing "Hidden Champion" Enterprise

Beijing Specialized and 
Sophisticated SME

2023ZJTX2524

2024.01 2026.12

森特士兴集团股份有限公司森特士兴集团股份有限公司
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Main Business

Building Metal Cladding Photovoltaics (PV) Integrated Smart EnergyEcological Governance

CENTER INT has always been committed to meeting the urbanization development needs of the country, and has been deeply 
engaged in the building metal cladding field for over 20 years. From professional consulting, technology R&D, engineering design, 
material processing to construction and installation of metal cladding systems, CENTER INT provides customers with integrated 
solutions for high-end metal building cladding for industrial and public buildings. Leveraging its exquisite professional technology, 
scientific corporate management, extensive industry experience, and dedicated management team, CENTER INT is innovative and 
wholeheartedly delivers perfect, fast, high-quality, and efficient services to its customers. The Company has completed over 3,800 
engineering projects, with a total construction area of 300 million square meters, covering public buildings such as airports, railway 
stations, convention centers, commercial exhibition halls, and sports venues, as well as industrial buildings in sectors including 
aerospace, automotive, electronics and appliances, logistics, machinery, electric power, and chemical metallurgy. The Company has 
repeatedly won industry awards such as the "Lu Ban Award" and the "Jinyu Award".

Leveraging their respective strengths in building metal cladding systems and the photovoltaic sector, CENTER INT and LONGi jointly 
develop smart monitoring, operation and maintenance system for roofs and photovoltaics, achieving integration between roof 
monitoring and PV operation and maintenance systems, thereby providing customers with a 25-year warranty of safe, stable, and 
reliable returns.

CENTER INT's main business covers multiple sectors, including building metal cladding, ecological governance, photovoltaics, and 
integrated smart energy. Within the metal cladding system sector, the Company is the first specialized company listed on the main 
board in China providing building metal cladding system solutions. In the ecological governance fields such as soil and groundwater 
remediation and noise control, the Company has grown into a leading industry player, undertaking multiple representative ecological 
governance projects. In the BIPV sector, CENTER INT has formed a strong alliance with LONGi to jointly build the world's No.1 BIPV 
brand. In the integrated smart energy sector, the Company collaborates with industry leaders such as LONGi, Huawei Digital Power, 
and Lingong Heavy Machinery to jointly build an ecosystem service system, striving to create a globally leading brand for the integrated 
PV-storage-charging solution applied in mining scenarios.

Building Metal Cladding

CENTER INT is committed to becoming the global leader in BIPV system solutions. In March 2021, CENTER INT formed a strategic 
alliance with LONGi, embarking on a path of new energy transformation and jointly exploring new frontiers in the BIPV sector, striving 
to build the globally leading brand in Building Integrated Photovoltaic (BIPV). CENTER INT continues to expand new application 
scenarios and market applications for BIPV, persistently advancing the R&D and upgrade of BIPV products. In collaboration with LONGi, 
it has successively launched the LONGi-CENTER BIPV 1.0 to 5.0 series of products, contributing to building energy conservation and 
carbon reduction, and supporting the national dual-carbon strategy. CENTER INT continuously promotes the R&D and application of 
BIPV across multiple scenarios, accelerating the deployment of BIPV solutions in various industries.

Adhering to its original aspiration of creating a "pollution-free and safe land," the Company is committed to providing customers with full-
process solutions for complex environmental issues in the process of urban renewal, based on soil and groundwater risk management 
and comprehensive remediation. With digital intelligence and green & low-carbon products and integrated systems as its core enablers, 
the Company has built a "1+1+1+N" business service system, i.e., digital intelligent products + integrated systems + integrated solutions, 
empowering N urban renewal application scenarios and achieving integrated service capabilities encompassing investigation, consulting, 
monitoring, planning, and engineering. In the field of comprehensive environmental remediation, CENTER Environmental has won two First 
Prizes of the Science and Technology Progress Award from the All-China Environment Federation, the Second Prize of the Environmental 
Technology Progress Award from the China Association of Environmental Protection Industry, the Second Prize of the Environmental 
Protection Science and Technology Award from the Chinese Society for Environmental Sciences, the Second Prize of the Science and 
Technology Progress Award from the China Instrument and Control Society, and the Second Prize from the China Association of Inventions. 
It has been repeatedly featured in the List of Practical Eco-environmental Protection Technologies, Equipment and Demonstration Projects. 
CENTER Environmental is the only enterprise selected in the soil pollution remediation application category of the Catalogue of Major 
Environmental Protection Technologies and Equipment Encouraged by the Nation (2023 Edition), and is also the only enterprise selected in 
both the application and promotion categories.

In the field of noise control, CENTER Environmental started with transportation noise control, introducing an internationally leading high-speed railway 
noise barrier technology system. After years of high-quality development, it has become a leading enterprise in the domestic high-end noise barrier 
industry. The Company has the capability to independently undertake large-scale steel structure projects, cladding system projects, and noise barrier 
projects, accumulating extensive experience in design, manufacturing, and construction. It has built numerous landmark projects across four major 
transportation sectors: railways, urban rail transit, municipal roads, and expressways, establishing a strong brand image in the high-end noise control field.

Adhering to the core philosophy of win-win results for all parties and ecological co-building, CENTER INT collaborates with industry-
leading companies such as LONGi, Huawei Digital Power, and Lingong Heavy Machinery to jointly develop an integrated PV-storage-
charging solution featuring a full-link closed loop of "PV green power + smart energy storage + megawatt-level ultra-fast charging + new 
energy heavy-duty trucks + smart dispatching + CENTER Cloud." The Company focuses on key application scenarios including the steel 
industry, mining areas, logistics, and urban services, providing integrated PV-storage-charging green power solutions.

Green Power Charging: A closed-loop service provider integrating PV green power + energy storage + 
ultra-fast charging + CENTER Cloud

BIPV + Smart Energy Storage + Megawatt-Level Ultra-Fast Charging + CENTER Smart Cloud = 
True Integrated PV-Storage-Charging

Core Value

Soil and groundwater remediation, 
noise control, mine restoration, and 
geological disaster prevention and 

control

Integrated high-end metal cladding 
solutions for industrial and public 

buildings

Building integrated 
photovoltaics (BIPV) and 
ground-mounted power 

stations

Integrated PV-storage-charging 
solutions

Building Integrated Photovoltaic (BIPV)

Ecological Governance

Comprehensive Smart Energy

Soil and Groundwater Environmental Remediation

Noise Control

Green Power Supply Ultra-Fast Charging NetworkPeak Regulation with 
Energy Storage Integrated O&M Guarantee

100% Construction of industrial 
and commercial rooftop PV power 
stations to achieve 100% green 

power consumption

Developing the world's first 
2,880 kW liquid-cooled ultra-
fast charging scenario; fully 
liquid-cooled ultra-fast 

charging: higher reliability, 
adaptable to any scenario

Time-of-use electricity 
pricing strategy + smart 
energy storage, reducing 

comprehensive cost per kWh 
by up to 30%

"CENTER Cloud" smart power 
steward for integrated operation 

and maintenance
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Sustainable Development 
Management

Sustainable Development Philosophy
CENTER INT has always adhered to the corporate mission of "To create a better working and living environment for 

human society" as its guiding principle, consistently integrating the concept of sustainable development into its 

strategic planning and business management processes.

In 2025, the Company continued to deepen its practices around its business philosophy of "Technology leadership, Win-

win results for all parties, Charity and altruism, Adherence to principles and pragmatism," systematically embedding 

the principles of sustainable development embodied in this philosophy into various work guidelines and specific 

implementations.

CENTER INT is rooted in its corporate culture, upholds the sustainable development philosophy, continuously improves 

its sustainable development management system and governance structure, strengthens its corporate governance 

capabilities, enhances communication and exchanges with various stakeholders, actively responds to their concerns, 

and fosters a healthy ecosystem of mutual trust, win-win cooperation, and synergistic development.

Continuously maintain a leading technological position within 
the industry, build differentiated product competitive advantages, 
achieve "leading one generation, R&D one generation, and reserving 
one generation," strengthen quality management, and provide 
customers with high-quality products and service guarantees.

Maintain a kind heart, practice empathetic thinking, care about 
the development of relevant stakeholders, aligning with their 
sustainable development philosophies.
Fulfill social responsibilities: internally, achieve shared growth 
with employees and provide for their well-being; externally, 
actively participate in community development and contribute 
to it.

Fulfill corporate social responsibilities, pay attention to 
the interests of multiple parties, and while achieving the 
Company's own interests, pursue win-win outcomes with 
other stakeholders (such as suppliers, customers, partners, 
etc.), including harmonious coexistence with the ecological 
environment.

Stay committed to integrity and pragmatism, deliver tangible 
value to customers, establish a strong reputation in the industry, 
and pursue sustainable long-term growth.
Ensure standardized governance, compliant operations, uphold 
bottom-line principles, abide by business ethics, and maintain a 
positive public image as a listed company.

Provide customers with world-class products and multi-
application scenario solutions through continuous R&D 
and innovation.

Adhere to the BIPV 25-year warranty commitment, 
providing customers with quality assurance through first-
class "product quality, engineering quality, intelligent 
systems, and O&M services."

Provide for employee well-being, support their development, 
safeguard their occupational health and safety, achieve 
shared prosperity with employees, and create a "Big Family, 
Great School, Grand Stage" for them.
Promote "efficiency first"; ensuring employees' value 
contribution is the greatest responsibility for their career 
development.

Practice green and low-carbon development, tackle climate 
change risks, promote energy saving and carbon reduction, 
resource conservation, and pollution and emission reduction 
across the entire business chain, achieving harmonious 
coexistence with the environment.

Compl iant  supply  cha in  management ,  suppl ier 
communication and empowerment, achieving win-win 
cooperation with suppliers.

Improve corporate governance mechanisms, strengthen 
stakeholder engagement, and fulfill the responsibilities of a 
listed company.
Standardize  internal  operat ions ,  enhance  the  r isk 
management system, and ensure compliant corporate 
operations.

Fulfill  corporate responsibilities, provide charitable 
services to communities and schools, promote community 
development ,  and achieve shared prosperity with 
communities.

Fulfill quality management responsibilities and establish 
a robust quality management system.

Technological Innovation

Employee Well-being

Green Environment and 
Harmonious Coexistence

Compliant Operations

Quality Assurance

Community Development

Win-win Cooperation with Relevant Parties

Adherence to Ethics

Technology Leadership

Charity and Altruism

Win-win Results for All Parties

Adherence to Principles 
and Pragmatism

Achieve shared prosperity with customers.

Achieve win-win cooperation with partners.

Uphold fairness and justice, continuously advance anti-
corruption efforts, strengthen privacy and information 
protection, and maintain a positive public image.
Adhere to integrity-based operations and remain down-to-
earth.
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ESG Governance Stakeholder Engagement

ESG Management Structure

CENTER INT strictly complies with relevant requirements including the Measures for the Administration of Information Disclosure 
by Listed Companies , the Code of Corporate Governance for Listed Companies , the Shanghai Stock Exchange Guidelines on 
Environmental Information Disclosure for Listed Companies , and the Guidelines No. 1 for Self-regulation of Listed Companies—
Standardized Operation , continuously improving the construction of its sustainable development management system and 
comprehensively enhancing the Company's ESG management level and practices.

CENTER INT continuously improves its ESG management structure, formulates sustainable development plans, and regularly tracks 
implementation progress to ensure that the Company's ESG management efforts are always aligned with its sustainable development 
goals and philosophy.

The Company has established a three-tier ESG governance structure. The Board of Directors serves as the highest decision-making 
body for ESG management, fully coordinating and supervising the Company's ESG-related efforts. Under the Board of Directors, a 
Strategy Committee is established, responsible for researching, reviewing, and overseeing ESG-related issues, promoting the effective 
implementation of the Company's sustainable development practices. The Strategy Committee holds at least one meeting per year to 
communicate with the Board of Directors on ESG-related matters.

CENTER INT's ESG Management Structure and Responsibilities at Each Level

Stakeholders constitute an indispensable guarantee for sustainable development. The Company identifies its stakeholders based on 
industry characteristics and the nature of its core business features, and continuously improves its communication mechanisms and 
engagement pathways. Through various online and offline channels, the Company actively listens to and responds to the concerns of 
all parties, integrates the expectations and suggestions of stakeholders into strategic decision-making and management optimization 
processes, and actively conducts regular stakeholder engagement.

·Compliance with laws and 

  regulations

·Environmental protection ·Driving employment and local 

  economic development

·Conducting responsible marketing

·Corporate integrity ·Customer interviews

·Enhancing customer satisfaction

·Equal opportunity and 
  transparency

·Legal employment

·Information transparency 
  and openness ·Community activities

·Internal office systems

·Site inspections

·Long-term partnerships

·Employee diversity and equality

·Social contribution and responsibility

·Online platforms and new media interaction

·Supply chain management

·Compensation and benefits

·Compliance with laws 
  and regulations

·Signing public welfare 
  agreements

·Online and offline communication 
  meetings

·Supplier audits and assessments

·Integrity and mutual benefit

·Occupational safety and 
  health

·Building harmonious and 
  stable communities

·Press releases, media interviews

·Whistleblowing and suggestion channels

·Online/offline supplier 
  conferences

·Supplier empowerment and 
  collaboration

·Employee rights and interests

·Smooth communication ·Management interviews

·Labor union

·Supplier contracts and agreements

·Information resource sharing and 
  risk prevention

·Career development planning and 
  prospects

·Environmental protection and 
  climate change tackling

·Participation in volunteer 
  activities

·Employee care activities

·Bidding meetings

·Labor management

·Democratic management

·Occupational safety and health ·Day-to-day community 
  interaction and communication

·Correspondence via documents, 
  letters, and telecommunications

·Day-to-day liaison

·Protecting customer rights and interests ·Customer satisfaction surveys

·Product innovation ·Customer hotline

·Customer information 
  security

·Market research

·Product quality and safety ·Corporate website and social 
   media interaction

·Corporate governance

·Economic benefits

·Day-to-day communication 
    and special briefings

·Information disclosure

·Industry associations

·Visitor reception

·Supervision and inspection

·Performance briefings

·Regular reports·Shareholders' meeting

·Tax payment in accordance with laws

·Work safety

·Climate change tackling

·Business ethics

·Return on investment

·Authenticity, accuracy, timeliness, 
  and completeness of information 
  disclosure ·E-Interaction platform, 

    telephone, email, site visits

·Corporate announcements

·Official website

Shareholders 
and investors

Government 
and

regulatory
authorities

Customers

Employees

Suppliers 
and

partners

Community 
and media

Stakeholders Main Expectations Engagement Channels

Sustainable Development 
Management Leading Team

Board of Directors 
(Strategy Committee)

Sustainable Development Office ESG Task Force

Members of the Board.
Comprehensively leading and 
supe r v i s i ng  t he  Company ' s 
sustainable development work;
Approving and supervising the 
formulation and implementation of 
the Company's ESG strategy, ESG 
plans, and ESG policies; 
Reviewing the Company's material 
ESG issues and the achievement of 
ESG goals.

Strategic Planning Department.
Estab l i sh ing  the  Company ' s 
s u s t a i n a b i l i t y  a n d  E S G 
management systems;
Formulat ing  the  Company ' s 
sustainability strategic goals and 
plans;
Coordinating relevant departments 
to carry out ESG work.

Company Executives.
Responsible  for  rev iewing the 
Company 's  ESG  deve lopment 
strategy and ESG work plan; 
Promoting the relevant ESG work; 
Deliberating the achievement of ESG 
goals and ESG disclosure reports, 
etc.

Points of contact of ESG task in the 
headquarters and subsidiaries.
Promptly  ident i fy ing  c l imate 
change and ESG-related risks;
Focusing on the ESG goals for 
wh ich  they  a re  respons ib le , 
implement ing  these  goals  in 
accordance with the Company's 
ESG policies, and promoting their 
achievement; 
Cooperating with the Sustainable 
Development Office to complete 
ESG information disclosure and 
other related work.

16

Nomination 
Committee

Governance Level

Management Level

Execution Level

Board of Directors

Remuneration and 
Appraisal Committee Strategy Committee Audit 

Committee

Sustainable Development 
Management Leading Team

Sustainable Development Office

ESG Task Force
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Climate change tackling, Environmental compliance management, Energy usage, Usage of water resources, 
Green products, Circular economy, Pollutant discharge, Waste disposal, Ecosystem and biodiversity 
protection

Occupational health and safety, Safety and quality of products and services, Customer service

Corporate governance, Risk management, Business ethics, Data security and customer privacy protection

Occupational health and safety, Safety and quality of products and services, Customer service, Supply chain 
management, Compliance-driven employment and employee rights and interests, Employee training and 
development, Corporate governance, Business ethics, Environmental compliance management, Green products, 
Energy usage, Usage of water resources

Safety and quality of products and services, Innovation-driven and technology leadership, Customer service, 
Supply chain management, Compliant employment and employee rights and interests, Employee training 
and development, Occupational health and safety, Contributions to the society, Rural revitalization

Occupational health and safety, Safety and quality of products and services, Customer service, Innovation-driven and 

technology leadership, Climate change tackling

Financial Materiality

Environmental Topics Social Topics Governance Topics

Materiality Assessment

Process for Materiality Assessment

Materiality assessment is an important tool for the Company to identify sustainability-related risks and opportunities, 

and is of great significance for promoting the Company's long-term stable development. CENTER INT has always 

attached importance to the identification and assessment of material topics. Following the Guidelines No. 14 of 
Shanghai Stock Exchange for Self-Regulation of Listed Companies—Sustainability Report (Trial) , and referring to the 
relevant requirements of the GRI Standards, and taking into account the Company's development strategy, industry 

characteristics, and the concerns and expectations of stakeholders, the Company systematically reviews and identifies 

sustainability and ESG-related topics.

This year, we identified a total of 3 double materiality topics, 5 topics with high financial materiality, and 12 topics with 

high impact materiality. The analysis results have been subject to independent third-party verification. For topics with 

financial materiality, we have disclosed and responded to them in the corresponding sections in accordance with the 

Guidelines No. 14 of Shanghai Stock Exchange for Self-Regulation of Listed Companies—Sustainability Report (Trial) .

During the assessment process, the Company analyzes and prioritizes the importance of each topic through methods 

such as departmental and management interviews, expert opinion solicitation, due diligence, and stakeholder feedback 

analysis. It also conducts a comprehensive assessment from the two dimensions of financial materiality and impact 

materiality, ultimately forming the Company's materiality matrix.

Information collection and 
research, questionnaire surveys, 

special interviews, industry 
benchmarking, industry analysis

Environmental 
Topics

Governance 
Topics

Social 
Topics

Double Materiality 
Topics

Topics of High 
Financial Materiality

Topics of High 
Impact Materiality

Topic Identification Topic Analysis and Assessment Determination of Material Topics

Departmental interviews, 
expert opinion solicitation, 
due diligence, stakeholder 

feedback analysis

Summary analysis, comprehensive 
assessment, submission to 
management for review and 

confirmation

Materiality Matrix

List of Material Topics

 Low High

High

Topic 
Category

Topic Category

Topic Names

Topic Name

1 2 3

Usage of water resources

Energy usage

Employee training and 
development

Impact 
Materiality

Occupational health 
and safety

Safety and quality of 
products and services

Supply chain management

Green products

Business ethics

Corporate governance

Customer service

Compliant employment and 
employee rights and interests

Environmental 
compliance management

Waste disposal

Climate change tackling

Innovation-driven and 
technology leadership

Data security and customer 
privacy protection

Pollutant 
discharge

Risk management 

Contributions to 
the society

Rural revitalization

Circular economy

Ecosystem and 
biodiversity 
protection
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Feature: Ushering in a New Era of 
International Green Development

Green, low-carbon, and sustainable development have become core global issues. As key participants in the social economy, 
enterprises bear the important mission of driving the global green transition. As a leading enterprise in the fields of green building, 
smart energy, and environmental protection, CENTER INT always adheres to its corporate mission of "To create a better working and 
living environment for human society," and is committed to implementing green energy and sustainable development concepts across 
various industries and extending them to international markets, thereby contributing to the prosperity and sustainable development of 
the global green industry.

From July 15 to 16, 2025, a delegation from Perusahaan Listrik Negara (PLN) led by Mr. Burhanuddin Abdullah, Chief 
Presidential Advisor of the Republic of Indonesia and Chairman of PLN, along with a delegation from the Induk Koperasi 
Unit Desa (INDUK KUD), visited the Beijing headquarters of CENTER International Group Co., Ltd. for a two-day tour and 
meeting. During the visit, they jointly witnessed the signing of a landmark strategic cooperation agreement between 
CENTER INT and INDUK KUD.

Following the signing of the strategic cooperation agreement, CENTER INT and INDUK KUD will jointly develop BIPV and 
waste-to-energy power generation projects, and actively participate in steel structure buildings, BIPV, and integrated PV-
storage-charging projects associated with the branches of the INDUK KUD nationwide. The two parties will leverage their 
respective technological strengths and market resources to jointly promote the adoption and application of green energy in 
Indonesia, and actively develop projects that facilitate Indonesia's energy transition and sustainable development goals.

In recent years, under the leadership of Chairman Portasius Neggedi, INDUK KUD has actively participated in the "Merah 
Putih Village Cooperative Unit" program, promoting the reconstruction of the rural cooperative economic ecosystem and 
developing integrated systems for food self-sufficiency, renewable energy, and carbon sinks. This partnership with CENTER 
INT marks a significant step forward for INDUK KUD in expanding international cooperation.

Looking ahead, CENTER INT and INDUK KUD will move forward side by side, engaging in deep collaboration in the green 
energy sector, jointly exploring the green energy market in Indonesia and beyond in Southeast Asia, achieving mutual 
benefits and win-win results, and contributing wisdom and strength to the global green development cause.

Driving a New Green Ecosystem, Jointly Moving Towards a Global Low-Carbon and Sustainable Future

The global green and low-carbon transition has become an irreversible trend of the times and a shared development opportunity for 
all countries. Enterprises must not only fulfill their environmental responsibilities but also take the initiative to shoulder the mission 
of driving the global green economy. CENTER INT deeply recognizes that, in this historic process of global green and low-carbon 
transition, green technology innovation and global presence are the core drivers for the Company's high-quality development.

International development is not simply market expansion, it supports the global promotion of the Company's green technologies 
and green development philosophy. From 2025 to early 2026, the Company, through a series of cooperation agreements in key regions 
such as Southeast Asia and the Middle East, has been advancing the global deployment of green energy and sustainable development 
concepts. These agreements have not only facilitated the Company's overseas business expansion but have also deepened its brand 
influence in global markets, continuously enhancing the Company's voice in the global green industry.

The Company has formulated a clear blueprint for internationalization and has positioned 2026 as the "Inaugural Year of 
Internationalization" for the Group, comprehensively promoting the in-depth expansion and large-scale market expansion of 
international markets. During the "Fifteenth Five-Year Plan" period, the Company plans to increase the proportion of its international 
business year by year, ensuring that international business becomes a major business segment of the Company. In this process, the 
Company will focus on expanding its presence in high-potential markets such as Southeast Asia, the Middle East, Africa, and Latin 
America, actively establishing deep collaborations with leading local enterprises, promoting the development and implementation of 
green industries, and assisting strategic partners in various countries in achieving their green and sustainable transition.

To respond to the global demand for green development and in alignment with China's Belt and Road Initiative, CENTER INT has made 
international development the core direction of its strategic development during the "Fifteenth Five-Year Plan" period, committed to 
bringing green energy solutions to the international market and striving to play a significant role in the global energy transition.

With the continuous deepening of its internationalization strategy, CENTER INT actively responds to the global call for green and low-
carbon transition, engaging in in-depth collaboration with strategic partners from various countries to embark on a new chapter of 
development in the green energy sector. Leveraging green technology innovation and global footprint, the Company has not only 
built a professional, leading, and trustworthy brand image in the global market, but has also contributed China's strength to the 
achievement of global green development goals, standing at the forefront of global green energy and sustainable development.

Anchoring International Development and Fulfilling the Global Green Mission

Major Green Strategic Cooperation Launched: Green Development Philosophy 
Facilitates International Expansion

Collaborating with Strategic Partners in Indonesia: From Contract Signing to Localized Practice, 
Building a Key Hub for Green Development in Southeast Asia

CENTER INT × Indonesian Partners: Embarking on a Green Journey Together

Delegation members experienced the LONGi-CENTER BIPV 
system on site

Signing Ceremony of the Strategic Cooperation Agreement
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On October 22, 2025, CENTER International Group Co., Ltd. and Sinar Mas Paper (China) Investment Co., Ltd. officially signed a Strategic 
Cooperation Letter of Intent at the Sinar Mas Group Yuanlin Estate. Mr. Huang Zhiyuan (OEI Tjie Goan), President of Sinar Mas Group, Mr. Lin 
Zhengdao, Convener of APP China Economic Committee, Ms. Liu Min, APP Global Vice President, along with Mr. Zhong Baoshen, Chairman 
of LONGi, Mr. Liu Aisen, Chairman of CENTER INT, Mr. Yu Mengsheng, Chairman of Lingong Heavy Machinery, Mr. Weng Jia'en, Vice President 
of CENTER INT, and Mr. Zhao Bin, General Manager of LONGi Asia Pacific, jointly witnessed the signing. The parties will engage in in-depth 
collaboration around new energy projects. CENTER INT is leveraging this opportunity to officially initiate its presence in the Indonesian 
market, embarking on a new journey of global green energy development.

In response to the growing demand for green transition in the mining sector, the Company continues to deepen collaborative innovation with 
industry chain partners. On November 18, Mr. Liu Aisen, Chairman of CENTER INT, Mr. Yu Mengsheng, Chairman of Lingong Heavy Machinery, 
Mr. Liu Yuxi, President of LONGi China Region, and relevant representatives from PT Amman Mineral Internasional Tbk (AMMAN) held in-depth 
discussions, focusing on a systematic review of the demand characteristics, operational pain points, and low-carbon transition pathways 
for mining equipment in Indonesia. Leveraging its technological expertise in green equipment and new energy, CENTER INT, together 
with Lingong Heavy Machinery, presented an tailored optimization solution for EV mining trucks in the Indonesian context, facilitating the 
subsequent implementation of the first batch of demonstration park projects—"EV mining trucks + integrated PV-storage-charging"—in 
AMMAN's own mining areas. Additionally, PT. Longcent desource officially signed an EV mining truck exclusive distribution agreement for 
Indonesia with Lingong Heavy Machinery, providing support for future business expansion.

At the level of industrial collaboration, core representatives of CENTER INT, together with Lingong Heavy Machinery and LONGi, visited Mr. 
Lin Fengsheng, Chairman of Salim Group. They engaged in in-depth discussions on optimizing the energy structure of mining areas and the 
adaptability of the "EV mining truck/heavy truck + integrated PV-storage-charging" scenario. They proposed an integrated solution comprising 
"photovoltaic power stations + energy storage systems + charging networks + electric equipment," and held talks on the investment and 
construction of floating photovoltaic power stations in reservoir areas. They explored a dual-wheel drive model of "mining carbon reduction 
+ new energy development" to support the low-carbon transformation of industrial energy.

In terms of scenario expansion, CENTER INT and the Priamanaya Group reached preliminary consensus on the "dual-scenario green upgrade 
of ports and mines." Both parties highly recognize the dual value of the "PV-storage-charging + electric heavy truck" model in reducing 
operational costs and carbon emissions, and plan to sign a strategic memorandum of understanding (MOU) as soon as possible. Chairman 
Liu Aisen proposed the industrial development direction of "intelligent, integrated, and green," making it clear that demonstration projects 
will be used as a starting point to advance the integrated PV-storage-charging construction at the LAHAT terminal and the pilot of EV mining 
trucks, thereby facilitating coordinated carbon reduction in logistics and mining.

From the inauguration of PT. Longcent desource to establish a localized operational hub under the Belt and Road Initiative, to conducting 
green cooperation meetings with industrial chain partners, CENTER INT has consistently taken "industrial green transformation" as its 
core anchor and the innovative business model of "EV mining trucks + integrated PV-storage-charging" as a key lever, deeply practicing the 
cooperative orientation of "green, low-carbon, and sustainable" under the Belt and Road Initiative. Through technological collaboration, 
resource integration, and international cooperation, CENTER INT is accelerating the construction of a green industrial matrix covering 
mining, logistics, energy, and other sectors in Southeast Asia. This not only provides a practical pathway for Chinese green technologies and 
equipment to "go global," but also injects new momentum into the industrial upgrading of countries along the Belt and Road, promoting the 
synergistic development of ecological and economic benefits in the region.

Based on a consensus on green development opportunities, the two parties identified two major cooperation directions:

Old Roof Renovation and Green Upgrade: Tycoons Worldwide Group will provide funding to renovate and upgrade the existing roof with 
green building solutions of its Rayong factory in Thailand, adopting the LONGi-CENTER BIPV solution.

Collaborative Innovation in Sustainable Technologies: Jointly conduct applied research on green technologies such as BIPV to 
systematically enhance the sustainable operation capability of the entire industrial chain of Tycoons Worldwide Group (Thailand), and 
promote the improvement of environmental performance across the product life cycle.

This signing and strategic cooperation represent a key milestone in CENTER INT's global expansion. In the future, the integrated PV-storage-
charging technology will be promoted at the Tycoons Worldwide Group factory in Thailand, advancing the model of "charging with green 
electricity" to save costs and improve automation levels for factory operations. The Company will use Thailand as a strategic hub to integrate 
resources in the Southeast Asian market, and work with regional partners such as Tycoons Worldwide Group (Thailand) to jointly build a 
green building ecosystem, accelerate the upgrade of industrial buildings in Southeast Asia toward "zero-carbon and intelligent" standards, 
and set a benchmark for regional sustainable development.

On August 18, 2025, Liu Aisen, Chairman of CENTER International Group 
Co., Ltd., led a management team including Yan Jian, Senior Vice President 
of the Group and President of the International Division; Zhu Tianyong, 
General Manager of CENTER Southeast Asia; Wang Lixin, General Manager 
of CENTER Thailand; as well as representatives from the Operation Center 
and the Design Institute, on a visit to Thailand. They signed an EPC 
construction contract and a strategic cooperation agreement with Tycoons 
Worldwide Group (Thailand) Public Company Limited.

In addition, CENTER INT continues to strengthen its strategic alignment with key local entities, engaging in dedicated communications 
with Mining Industry Indonesia (MIND ID). CENTER has conducted in-depth research on the distribution of MIND ID's mining areas, energy 
consumption profile, and transition plans, and exchanged ideas on the cooperation pathway of "large-scale promotion of electric mining 
trucks + supporting PV-storage-charging facilities," thereby laying a solid foundation for building a green and ecologically oriented industrial 
chain.

As CENTER INT implements the Belt and Road Initiative, the Company 
continues to advance international business cooperation and 
green industry layout. On November 17, 2025, its subsidiary, PT. 
Longcent desource, was officially inaugurated at the Sinar Mas Group 
Headquarters Building in Jakarta. Mr. Liu Aisen, Chairman of CENTER 
INT, along with Mr. Zhu Tianyong, Vice President of CENTER INT, Mr. 
Zhao Junyi, Director of PT. Longcent desource, and other core team 
members, attended the ribbon-cutting ceremony, marking a further 
enhancement of the Company's localized operational capabilities in the 
Southeast Asian market.

This strategic cooperation with Sinar Mas Group has laid a critical 
foundation for CENTER INT's international expansion. In the future, 
the two parties will take Indonesia as a starting point to expand into 
scenarios such as factory rooftop PV, green power retrofitting of mining 
sites and ports, and will join forces with leading enterprises including 
LONGi and Huawei to build an ecosystem, forming end-to-end green 
service capabilities. This will provide replicable and scalable green 
development models for countries along the Belt and Road, contribute 
significant strength to the nation's "dual carbon" goals and global 
deployment, and make green the defining color of Belt and Road 
cooperation and development.

Focusing on International Expansion: CENTER INT Joins Forces with Sinar Mas Group to 
Jointly Chart a New Blueprint for Development in Indonesia

CENTER INT in Indonesia: Inauguration of PT. Longcent Desource Marks a New Chapter 
of Cooperation in the Green Industry

Signing Ceremony of the Strategic Cooperation Letter of 
Intent between Sinar Mas Group and CENTER INT

Inauguration of PT. Longcent desource in Indonesia

Signing Ceremony of the Strategic Cooperation Agreement

Signing Ceremony In-depth Exchange Between CENTER INT Team and Priamanaya Group

Partnering with Tycoons Worldwide Group (Thailand): Charting a New Chapter of Sustainable 
Development in Southeast Asia with a Green Mission
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Prince Shaikh Ahmed, a member of the Bahraini royal family and owner of the Almaaraj Group, along with Ms. Shaikh Juju, his family 
member; Irfan Ismail Shaikh, General Manager of the Group; Sunny Gan, Head of China Operations; together with senior executives from 
CENTER INT and LONGi, as well as core representatives from the three parties, jointly attended the signing and on-site visit, witnessing this 
milestone moment. In the presence of all attending representatives, the three parties officially signed the strategic framework cooperation 
agreement.

Liu Aisen, Chairman of CENTER INT; Zhong Baoshen, Chairman of LONGi; Bai 
Zhongxue, Assistant to the Chairman and President of the Photovoltaic Building 
Systems Division; Yang Xiaoping, Senior Vice Chairman of Charoen Pokphand 
Group and CEO of China Region; Shao Laimin, Senior Vice Chairman of the Agri-
Food Business (China Region); Cao Jianhua, Senior Vice Chairman and CEO of 
the New Energy Business China Region; Zhang Ke, Senior Vice President; Li Jun, 
Chief Technology Officer; Wang Fei, Environmental Protection Director of Beijing 
Headquarters; along with senior representatives from each company, jointly 
attended the meeting and witnessed the signing.

Pursuant to the agreement, the three parties will uphold the principles of equality, mutual benefit, and sincere cooperation, deeply 
integrating core strengths in local resources, technology R&D, and engineering implementation to jointly promote the flourishing 
development of the photovoltaic and energy storage industry in the Middle East. The signing of this strategic cooperation agreement is a 
key milestone for CENTER INT in deepening its international expansion and advancing into the Middle East new energy market, and it also 
serves as a vivid practice of the LONGi-CENTER "building + energy" integration model going global. Looking ahead, CENTER INT will work 
closely with LONGi and the Almaaraj Group, fully leveraging the synergies among the three parties in technology, market, and local resources, 
to accelerate the implementation of cooperation projects. With professional end-to-end service capabilities and leading photovoltaic 
technology, CENTER INT will support the optimization and upgrading of the energy structure in Bahrain and Saudi Arabia, contributing 
Chinese solutions and CENTER INT's strength to global sustainable development.

This signing is not only a major milestone in the implementation of the cooperation between the two parties, but also a critical action for 
both parties to jointly tackle the global climate challenge and move toward a zero-carbon future. LONGi-CENTER BIPV will provide Charoen 
Pokphand Group with one-stop services including rooftop BIPV construction for new and existing factory buildings, integrated PV-storage-
charging projects, and integrated energy management.

Although this signing ceremony was held in China, it carries profound international significance. Charoen Pokphand Group has joined the 
United Nations ''Race to Zero'' campaign, signed the Business Ambition for 1.5° C Pledge, committing to achieve corporate carbon neutrality 
by 2030. CENTER INT and Charoen Pokphand Group will take this strategic cooperation as an opportunity to jointly promote the construction 
of zero-carbon factories both in China and overseas.

Looking ahead, both parties will integrate clean energy concepts into more application scenarios, advancing green and low-carbon 
operations from concept to practice, contributing to the achievement of global carbon neutrality goals, and jointly building a new zero-
carbon chapter.

On February 13, 2026, CENTER International Group Co., Ltd., LONGi Green Energy Technology Co., Ltd., and Almaaraj Holding Company of the 
Kingdom of Bahrain held a grand signing ceremony for a strategic framework cooperation agreement at CENTER INT's headquarters in Beijing. 
The three parties announced that they will integrate their respective core resources and technological strengths to carry out comprehensive 
and in-depth cooperation in the photovoltaic and energy storage sectors, jointly expand into the new energy markets of the Kingdom 
of Bahrain and the Kingdom of Saudi Arabia, and leverage Chinese wisdom and Chinese solutions to support the green and low-carbon 
transition in the Middle East.

On the afternoon of September 7, 2025, LONGi & CENTER New Energy Co., Ltd. 
and the China Region of Charoen Pokphand Group's New Energy Business 
officially signed a strategic cooperation agreement at the CP Center in Beijing.

Signing Ceremony of the Tripartite Strategic Cooperation Agreement Almaaraj Group Delegation Was Invited to Visit the LONGi Jiaxing 
Lighthouse Factory for an On-Site Visit

Signing Ceremony of the Strategic Cooperation Agreement

Empowering the Middle East Green Vision: CENTER & LONGi Partner with Bahrain's Almaaraj Group 
to Sign New Energy Strategic Cooperation Agreement

Global Collaboration with Charoen Pokphand Group: Strategic Cooperation to Build a New Global 
Zero-Carbon Chapter

Summary and Outlook: Jointly Shaping a New Roadmap for Global Green and Low-
Carbon Transition

Reviewing CENTER INT's journey of international green development since 2025, every step of its expansion has been closely aligned with local market 
demands, and every cooperation has adhered to the deep integration of technology and local resources. Leveraging core technologies such as BIPV, 
integrated PV-storage-charging solutions, and green electricity facilities supporting EV mining trucks, the Company has collaborated with industrial chain 
partners including LONGi and Lingong Heavy Machinery to build a green ecosystem. By establishing deep cooperation with leading local enterprises 
and institutions in various countries, CENTER INT has developed an international development model characterized by "technology export + localized 
operations + ecosystem collaboration." This has not only established a professional and reliable brand image in the global market, but also continuously 
strengthened its influence in the global green industry, allowing Chinese green solutions to take root on the international stage.

Currently, the global green energy market is entering a period of rapid development, with green transition demand continuing to be released in emerging 
markets such as Southeast Asia, the Middle East, Africa, and Latin America, bringing new opportunities for the international development of enterprises. 
As the Group's "Inaugural Year of Internationalization," 2026 has become a critical juncture for CENTER INT to embark on its global green expansion. 
Looking ahead, CENTER INT will unswervingly deepen its internationalization strategy, steadily increase the proportion of its international business, and 
promote the implementation of green energy projects at multiple locations around the world through more precise market positioning and deeper local 
cooperation.

CENTER INT's internationalization strategy is not only an inevitable choice for the Company's development, but also a historic mission for global green 
and low-carbon development. In the future, CENTER INT will continue to be driven by green technology innovation, using international cooperation as a 
bridge, and amid the wave of global green and low-carbon transition, will continuously contribute China's strength and deliver CENTER INT's solutions. 
Together with global partners, CENTER INT will build a new global ecosystem that is green, low-carbon, and sustainable, and jointly open a new era of 
international green development!



2025 Sustainability and ESG Report
Feature: Ushering in a New Era of 
International Green Development

Technology Leadership and 
Quality Assurance

Green and Low-Carbon Development and 
Ecological Environmental Protection

Win-Win Results For All Parties and 
Responsible Commitment

Adherence to Principles and Pragmatism 
and Compliant OperationsAppendixIntroduction Sustainable Development 

Management

01 Technology Leadership 
      and Quality Assurance
CENTER INT takes R&D and innovation as the core driving force for its development. 

Adhering to the business philosophy of "Technology leadership," the Company 

continuously increases R&D investment, brings together internal and external 

professional talents, builds an efficient R&D and innovation system, and establishes an 

R&D and innovation development ecosystem characterized by "leading one generation, 

R&D one generation, and reserving one generation" to maintain technological 

leadership in the industry. The Company closely follows market demands and 

customer pain points, implements a differentiated competition strategy, and focuses on 

providing integrated, end-to-end, one-stop comprehensive solutions. In terms of quality 

management, CENTER INT builds upon a sound system, benchmarks against industry 

leaders, and continuously promotes quality optimization to ensure the delivery of high-

quality products and professional services. At the same time, the Company adheres 

to responsible marketing, adopts a customer-centric approach, and establishes a full-

cycle customer service system covering the entire process of pre-sales, in-sales, and 

after-sales to enhance customer experience and satisfaction.

·Innovation-driven and technology leadership
·Safety and quality of products and services
·Customer service

1.1 Innovation-Driven

1.2 Industry Leadership in Products and Solutions

1.4 Customer Service

1.3 Safety and Quality of Products and Services

26

· R&D investment in 2025 reached RMB 98 million yuan, accounting for 3.27% of 
   the operating revenue

· Established the "Green Development Research Institute" in 2025 to strengthen its presence in 
   green industries

· In 2025, the Company led the national science and technology major project for 
   comprehensive environmental governance in the Beijing-Tianjin-Hebei region, namely the 
   "Robot for Intelligent Identification and Disposal of Pollution in Complex Scenarios" project

· As of the end of 2025, the Company had accumulated 345 patents, 33 computer 
   software copyrights, and 20 trademarks

· In 2025, the Company participated in the formulation of 29 standards of various types, 
   including: 9 national standards, 5 local standards, 1 industry standard, 8 group  
   standards, and 6 enterprise standards

· The Company received the "CRCC Certification from China State Railway Group" and the 
   "Second Prize of Environmental Protection Science and Technology Award"

R&D and Innovation Investment:

R&D and Innovation Platforms:

R&D and Innovation Achievements:

SDGs addressed in this chapter (United Nations Sustainable Development Goals):

Key Topics:

27
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1.1 Innovation-Driven
CENTER INT takes innovation as its core engine, continuously strengthening the development of R&D organizations such as the "LONGi & 

CENTER New Energy Design Institute," and established the high-standard "Green Development Research Institute" in 2025 to strengthen 

its position in the green industry and build a green smart energy R&D system. The Company consistently adheres to the R&D positioning 

of being "leadership, safety, practicality, and cost-effectiveness," continuously increases investment in product R&D, and always upholds 

the business philosophy of "Technology leadership." The Company has achieved fruitful R&D results, with a total of 398 intellectual 

property rights as of the end of 2025. It has led national major projects and participated in the formulation of various standards, 

demonstrating a continuously growing technological influence in the industry.

Governance

Strategy

Impacts, Risks, and Opportunities Management

The Company continues to improve its R&D management system, having successively formulated institutional documents such as 
the R&D Management System, Company Key Work and Project Management System, and Government Project Management System, 
which clearly define the processes for project initiation, execution, and outcome commercialization, ensuring that innovation activities 
proceed in an orderly manner.

The Green Development Research Institute has established seven specialized teams with clearly defined responsibilities:

Green Development Research Institute Structure

In terms of R&D organizational structure, the Company has built a collaborative and interconnected R&D system centered around 
its core business areas. The Green Development Research Institute, established in September 2025, serves as the Group's core R&D 
organization committed to the "dual carbon" strategy and deepening the green industry footprint. Leveraging the Group's deep-rooted 
customer resources across the industry value chain in public buildings and BIPV, the Institute focuses on expanding applications in 
areas such as integrated PV-storage-charging, source-grid-load-storage, zero-carbon parks/factories, smart microgrids, virtual power 
plants, and electricity-carbon-data trading with a differentiated and customized approach. It aims to build a high-end, branded 
energy service system, establish a "product platform + solution + operation service" tripartite business model, and leverage digital 
and intelligent technologies to deliver practical, economical, and safe integrated energy solutions, leading the Company's new energy 
business toward high-quality, green, and low-carbon development.

CENTER INT has consistently adhered to increasing product R&D investment, making early judgments, early deployment, and early 

planning, continuously practicing the business philosophy of "Technology leadership."

In terms of R&D and innovation strategy, the Company firmly takes the strategic positioning of "differentiation, customization, high-

end, and branding" along with independent innovation as its core focus, systematically enhancing its competitive advantages in key areas.

In terms of industrial cooperation, the Company continuously strengthens integrated innovation to build a more resilient and open 

corporate ecosystem. Through deep collaboration with industry-leading enterprises, it achieves win-win results for all parties, 

continuously enriches and expands the Company's ecosystem, creates multi-domain, multi-factor integrated solutions, and forms an 

irreplaceable long-term competitive advantage.

CENTER INT has continuously increased its R&D investment, systematically promoting the implementation of key R&D projects and 

the commercialize innovative outcomes. In 2025, the Group's R&D investment reached RMB 98 million, accounting for 3.27% of its 
operating revenue.

Taking CENTER INT as the core of the ecosystem, the Company has created a "dumbbell-shaped" ecological chain development 

model, continuously extending and consolidating the industrial chain. In 2025, the Company deepened collaborative innovation 

with strategic partners such as LONGi, Huawei Digital Power, and Lingong Heavy Machinery, jointly building a green energy industry 

ecosystem and striving to create a world-leading brand for integrated PV-storage-charging solutions in mining application scenarios.

The Company continues to strengthen its R&D capabilities, consistently enhancing its R&D system and technological moats around 

core innovation directions such as BIPV, smart roof, ecological governance, integrated smart energy, and integrated PV-storage-

charging. The Company actively builds collaborative innovation platforms and is preparing to establish a "Smart Microgrid Laboratory" 

and an "Integrated Energy and Carbon Laboratory." Through the development of digital simulation and testing capabilities, it achieves 

seamless integration between technology R&D and engineering applications. At the same time, the Company accelerates industry-

university-research collaborative innovation, preparing to establish joint laboratories with universities to promote resource sharing 

and complementary advantages. It has established joint R&D mechanisms with leading enterprises such as Huawei, LGMG, and XCMG, 

customizing and developing adapted products for specific application scenarios. The Company has also reached strategic cooperation 

agreements with multiple renowned design institutes, including Beijing Institute of Architectural Design, CITIC General Institute of 

Architectural Design and Research, and Central-South Architectural Design Institute, continuously enhancing its ability to industrialize 

technological achievements. Through the above measures, the Company has achieved comprehensive upgrades in research facilities, 

collaborative innovation, and industry-university-research cooperation.

In the field of comprehensive environmental governance, CENTER Environmental, as the Group's key technology R&D unit, focuses 
on tackling environmental governance technologies in urban renewal, continuously pursuing innovation and breakthroughs in digital 
intelligent products, system integration, and other directions. In addition, the Company continues to carry out innovation and R&D 
management in building metal cladding systems, BIPV engineering design, smart operation and maintenance, and other areas. 
By improving technical standards, optimizing process systems, and enhancing digital service capabilities, the Company steadily 
strengthens its technological foundation in traditional advantageous fields and builds an R&D and innovation system covering multiple 
areas.

Forward-looking Deployment and Strengthened Technology Leadership

Integrated Innovation and Building Ecosystem Advantages

R&D Investment and Achievements

Adhering to the Group's R&D positioning of "Leadership, Safety, Practicality, and Cost-Effectiveness":

R&D  a n d  i n n o v a t i o n  s h o u l d 
demonstrate foresight in technology 
roadmaps and industry directions, 
enabling early deployment and 
industry leadership.

R e s pon s i b l e  f o r 
pre-sales support 
f o r  s ou r ce - g r i d -
load-storage, zero-
carbon parks, virtual 
p o w e r  p l a n t s , 
smart microgrids, 
and integrated PV-
storage-charging

Responsible for digital 
and intelligent operation 
management for source-
grid-load-storage, zero-
carbon  parks ,  v i r tua l 
powe r  p l an t s ,  sma r t 
microgrids, and digital 
& intelligent operation 
m a n a g e m e n t  f o r 
electricity and carbon 
trading

Re s pon s i b l e  f o r 
p roduc t  R&D  fo r 
source-grid- load-
s t o r a g e ,  v i r t u a l 
p o w e r  p l a n t s , 
smart microgrids, 
and integrated PV-
storage-charging, 
a s  w e l l  a s  I o T 
development and 
system development

Responsible for the 
Company's national-
l e v e l  p r o j e c t 
applications

Responsible for AI 
R&D for the above 
business scenarios, 
s u p p o r t i n g 
p o w e r  t r a d i n g 
price forecasting, 
intel l igent  power 
d i s p a t c h i n g , 
intelligent vehicle 
dispatching, etc. in 
these scenarios

Re s pon s i b l e  f o r 
sma r t  m i c rog r i d 
design and R&D

Responsible for R&D 
work related to the 
BIPV business

Emphasize the stabil ity,  safety, 
and compliance of R&D outcomes, 
providing customers with safe and 
reliable guarantees.

Focus on R&D outcomes that solve 
practical project issues, ensuring that 
R&D outcomes address customer 
pain points and meet customer 
needs.

Ensure cost-effectiveness throughout 
the full lifecycle of the R&D process.

Leadership Practicality Cost-EffectivenessSafety

Green Development Research Institute

Project Management 
Team Platform R&D Team AI R&D Team Digital & Intelligent 

Operations Team
Ecosystem 

Development Team BIPV R&D TeamIoT Team
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In August 2020, the first 
BIPV product ,  LONGi-
CENTER BIPV 1.0,  was 
l a un ched ,  o f f i c i a l l y 
marking the Company's 
entry into the Building 
Integrated Photovoltaic 
(BIPV) market.

In April 2021, CENTER and 
LONGi launched LONGi-
CENTER BIPV 2.0, focusing 
o n  t h e  d i m e n s i o n a l 
compatibility between PV 
modules and roof systems, 
providing more options for 
the BIPV market.

I n  Ap r i l  2 023 ,  LONG i -
CENTER BIPV 3.0 was fully 
upgraded, adopting M10 
monocrystalline silicon 
wafers to accommodate 
l a rge r  roo f  s i z e s  and 
m o d u l e s ,  d e s i g n e d 
specifically for building-
i n t e g r a t e d  p o w e r 
generation.

In September 2023, LONGi-
CENTER  B IPV  4 . 0  was 
in t roduced ,  featu r ing 
further optimization and 
upgrade of cell dimensions, 
marking the birth of the 
first BIPV product equipped 
with BC cells.

I n  June  2025 ,  LONG i -
CENTER  B IPV  5 . 0  was 
launched,  powered by 
BC2.0  cel l  technology, 
ach iev ing  a  max imum 
mass-production power 
o f  6 6 0W  a n d  a  p e a k 
conve r s ion  e f f i c i ency 
of 24.6%, setting a new 
benchmark in the BIPV 
industry.

LONGi-CENTER BIPV 1.0 LONGi-CENTER BIPV 3.0LONGi-CENTER BIPV 2.0 LONGi-CENTER BIPV 4.0 LONGi-CENTER BIPV 5.0

Case: Continuous Upgrades of BIPV Products

Case: iroof ® Smart Roof Health Management System Ushers in a New Era of Safe Operation 
and Maintenance for Metal Roof Systems

Case: Significant R&D Achievements in Ecological Governance in 2025

Since the launch of the first BIPV product, LONGi-CENTER BIPV 1.0, in August 2020, the Company has continuously engaged 
in joint R&D and collaboration with LONGi, achieving rapid iteration of the BIPV product series.

The i roof ®  Smart  Roof  Health  Management  System developed by  the 
Company  has  now been  upgraded  to  vers ion  2 .0 ,  and  has  ach ieved 
comprehensive software and hardware system upgrades and applications 
a t  Be i j i ng  Dax ing  I n te rnat iona l  A i rpo r t ,  w i th  con t inuous  i te ra t i ve 
improvements  ongo ing .  The  i roo f ®  system prov ides  comprehens ive 
p rotect ion  fo r  the  roo f  ecosystem w i th  i t s  a l l - encompass ing ,  rea l -
t ime monitor ing capabi l i t ies .  Whether  i t  is  the technical  condit ion of 
metal panels,  changes in climatic conditions,  the operational status of 
application functions, or video feed dynamics, everything is under control. 
Specifically targeting areas sensitive to wind and rain intrusion, the system 
performs refined monitoring, providing comprehensive and precise big-
data analytical support for the safe operation, daily maintenance, and 

The Company obtained the "CRCC Certification" from China State Railway Group Co., Ltd. (China Railway), marking that its product quality 
and technical capabilities in the rail transit sector have received national-level recognition. The "Key Technologies and Applications of Green 
Remediation Models and Safety Utilization Supervision for Contaminated Sites" won the Second Prize of the 2025 Environmental Protection 
Science and Technology Award. The "Enclosed Noise Barrier" received a science and technology achievement evaluation of "Internationally 
Advanced Level," consolidating its technological leadership in the field of noise control.

inspection of metal roof systems, thereby enabling preventive action before issues arise. At the same time, to meet the international system 
requirements of the Company's overseas markets, the Company plans to successively launch multilingual international system versions.

CENTER Environmental continued to make breakthroughs in the field of comprehensive environmental remediation. In 2025, it obtained the 
national recognition as a "National High-tech Enterprise" and was recognized as a Beijing "Specialized and Sophisticated" SME, receiving 
authoritative validation of its technical strength and industry position. Its "Contaminated Soil Remediation Project in the Central Zone B 
Area of the Ma (He) Steel Site" and the "Soil Remediation Project for Plots GS1303-05/06 at the Hangzhou Steelworks Former Site Park" 
were included in the China Association of Environmental Protection Industry's 2025 List of Practical Technologies and Typical Projects for 
Ecological and Environmental Protection,  demonstrating the Company's technological leadership and engineering practice capabilities in 
the field of comprehensive environmental remediation.

iroof ® Smart Roof Health Management System Version 2.0

Major National Special Project for the R&D and Demonstration of 
Key Technologies for Clean Transportation of Heavy-Duty Trucks 

in the Beijing-Tianjin-Hebei Steel Industry

C E N T E R  I N T ' s 
S e c o n d  P r i z e  o f 
t h e  E n v i r o n m e n t a l 
P r o t e c t i o n  S c i e n c e 
and Technology Award

CENTER INT's CRCC 
Certification from 

China Railway

CENTER Environmental National 
High-tech Enterprise Certificate

CENTER Environmental Beijing 
"Specialized and Sophisticated" 

SME Recognition

CENTER Environmental's Inclusion 
in the 2025 List of Practical 

Technologies and Typical Projects 
for Ecological and Environmental 

Protection

Design rendering of the "Robot for Intelligent Identification and Disposal of Pollution in Complex Scenarios"

Key Scientific Research Projects

Standard Formulation

The Company actively aligns with the national strategic technology landscape, continuously enhancing its technical expertise and industry influence in 
areas such as new energy, Building Integrated Photovoltaic (BIPV) systems, and ecological governance.

In 2025, the Company actively participated in several national key R&D tasks: as a core 
participating entity, it completed a major national special project on the R&D and 
demonstration of key technologies for clean transportation of heavy-duty trucks in the Beijing-
Tianjin-Hebei steel industry, as well as the joint application and defense for the national key 
R&D program "Research on Key Technologies and Quality Assurance Systems for Renewable 
Energy Equipment and Systems." The Research on Key Technologies for Building Integrated 
Photovoltaic (BIPV) in Railway Engineering Construction is also progressing steadily as planned. 
The continued implementation of these projects strengthens the Company's participation and 
technological capabilities in national key R&D initiatives.

Meanwhile, the Company achieved a historic breakthrough in undertaking major national scientific research projects, leading the national science 
and technology major project of the Beijing-Tianjin-Hebei region's environmental comprehensive treatment, "Robot for Intelligent Identification and 
Disposal of Pollution in Complex Scenarios." This project focuses on tackling cutting-edge technologies in the field of environmental governance. It serves 
as a typical example of how the Company uses digital and intelligent products to serve complex scenarios in urban renewal, demonstrating that the 
Company's technological expertise in smart environmental protection equipment has gained national recognition.

In 2026, the Company consecutively undertook the national science and technology major project of the Beijing-Tianjin-Hebei region's environmental 
comprehensive treatment, "8.2 Technology and Demonstration for Precise Identification and Intelligent Emergency Response of Major Water Environment 
Risks in the Beijing-Tianjin-Hebei Region," achieving an upgrade from groundwater environment to watershed water environment and from intelligent 
products to intelligent technologies.

The Company actively participates in the national and industrial technical standard system. By leading and participating in the development of multi-level 
standards, it effectively responds to challenges arising from policy and technological changes, continuously enhancing its influence in industry discourse.

In its core areas of strength, the Company continues to consolidate its leading position in standard-setting. It has led the participation in the formulation 
of key standards, including the national standard drawing collection Building Photovoltaic Part 1: Requirements for Building-Integrated Photovoltaic 
Modules,  the national standard specifications Profiled Steel Sheets for Building and Technical Code for Application Engineering of Profiled Metal Sheets, 
thereby solidifying the Company's technical foundation in the BIPV and metal cladding systems sectors.

In emerging frontier fields, the Company has proactively laid out industry standards. In 2025, it participated in the drafting of standards such as the Technical 
Requirements for Integrated PV-Storage-Charging-Discharging,  the General Technical Specifications for the Construction and Operation of Energy 
Digital Platforms,  and the Technical Standard for Digital Management Systems of Corporate Carbon Assets. The Technical Requirements for Operation, 
Management and Maintenance of Electric Energy Acquisition Terminals  and the Acceptance Management Requirements for Distributed Photovoltaic Four-
Capability Systems have entered the approval stage. Furthermore, the Company is simultaneously advancing the formulation of multiple other standards, 
including the industry standard Technical Specification for Railway Photovoltaic Power Generation Systems, the Zhanjiang Baosteel Enterprise Drawing 
Collection, and the National Building Standard Design Reference Drawing Collection.

Through continuous and deep cultivation in the standards field, the Company's technical influence and industry position in frontier areas such as BIPV, 
integrated PV-storage-charging systems, and energy digitalization are becoming increasingly prominent.
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CENTER INT adheres to the business philosophy of "Technology leadership," leveraging its product and technology advantages within 
the industry. The Company persists in pursuing differentiated development, continuously gaining insights into market and customer 
needs. By addressing customer pain points and practical application scenarios, CENTER INT is committed to providing customers with 
one-stop, comprehensive, integrated BIPV product solutions. Concurrently, the Company continues to introduce leading integrated 
solutions in areas such as integrated PV-storage-charging, soil and groundwater remediation.

Building Integrated Photovoltaic (BIPV) Solutions

Powerful joint R&D team

Integration of roof monitoring and PV operation & 
maintenance systems

Jointly promoting BIPV product upgrades

Superior market development and delivery capabilities

CENTER INT LONGi

Industry-leading product technology advantages

LONGi-CENTER BIPV Product Application

CENTER INT & LONGi jointly develop and expand the BIPV market

In March 2021, LONGi acquired 27.25% of CENTER INT's shares, becoming the second largest shareholder of CENTER INT. In April 2022, CENTER INT 
and LONGi further integrated, and all newly undertaken BIPV projects in the metal cladding field by CENTER INT and LONGi are exclusively undertaken, 
implemented, and delivered by CENTER INT. This collaboration has strengthened the dual-brand advantage of CENTER INT's BIPV business.

A pioneer of metal cladding systems

The only metal cladding enterprise listed on 
the main board via IPO in China

World's largest high-tech enterprise 
in metal cladding                                                                                                          

Over 3,800 cumulative project track records

Beijing "Specialized and Sophisticated" "Little Giant" Enterprise, 
"Hidden Champion" Enterprise

Established China's first BIPV wind-resistance testing laboratory

World's first smart monitoring, operation and maintenance 
system for roofs and photovoltaics 

World's most valuable solar technology company

Operations in over 160 countries and regions

Record holder of multiple world records in photovoltaic 

Globally leading solar technology company

Among the top in the world for module shipments for 
several consecutive years

Ranked 21st in the 2025 Global Top 500 Energy Companies

With BIPV product approvals from the Witness Testing 
Data Program (WTDP) of three professional organizations

1.2 Industry Leadership in Products and Solutions

Provide customers with one-stop, comprehensive, integrated BIPV solutions

Value-added 
Services

Production 
and Delivery

Monitoring, 
Operation and 
Maintenance

DesignMarketing

Newly-built 
Roof

Renovation for 
Flexible Roof

Renovation for 
Metal Roof

Renovation for 
Concrete Roof

The integration of investment, survey, design, manufacture, 
installation, operation and maintenance.

Direct BlPV roof renovation

Direct BlPV roof renovation
First renovate the roof, then install a BlPV system;
Install a BIPV system directly

Product 
R&D

Intellectual Property Management

Innovation Management Goals：

Progress in Innovation Management：

To promote innovation in the Company's products and processes, fully motivate the enthusiasm and creativity of its employees, and 

encourage the generation of intellectual property outcomes, the Company has formulated and published the Intellectual Property 

Reward Policy  while also clarifying the Company's Intellectual Property Application Process  to comprehensively regulate intellectual 

property application efforts.

CENTER INT has always regarded R&D and innovation as the core driving force of its corporate strategic development. By systematically 

participating in national and provincial/ministerial key scientific research projects and actively contributing to the formulation of 

technical standards, the Company continues to consolidate and enhance its industry technology leadership position.

During the reporting year, the Company participated in the development of a total of 29 standards, including 9 national 

standards, 5 local standards, 1 industry standard, 8 group standards, and 6 enterprise standards.

Drive business development through technological innovation, continuously enhance R&D capabilities and R&D 

commercialization efficiency, and strengthen the Company's core competitive advantages.

Guided and incentivized by this institutional framework, intellectual property outcomes have continued to emerge. As of the end of 

2025, the Group had accumulated 398 intellectual property items, including 345 patents (93 invention patents, 237 utility model 

patents, and 15 design patents), 33 computer software copyrights, and 20 trademarks. In 2025, 34 new intellectual property items 

were added, including 28 patents (12 invention patents and 16 utility model patents) and 6 computer software copyrights.

Indicators and Targets

Partial Patent Certificates Display
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证书号第8578982号

专利公告信息

    发发明明专专利利证证书书

发 明 名 称：一种宽体多功能建筑光伏一体化金属屋面系统

专 利 权 人：森特士兴集团股份有限公司

北京运思达铁路科技发展有限公司

地 址：100176 北京市大兴区北京经济技术开发区永昌东四路10号

院

发 明 人：马海龙;苏航星;陈俊臣;谢莉;王力刚;郑贤贤;刘思远

专 利 号：ZL 2023 1 0959765.7 授权公告号： CN 116905733 B

专 利 申 请 日：2023年08月01日 授权公告日： 2025年12月16日

申请日时申请人： 森特士兴集团股份有限公司

申请日时发明人： 马海龙;苏航星;陈俊臣;谢莉;王力刚;郑贤贤;刘思远

国家知识产权局依照中华人民共和国专利法进行审查，决定授予专利权，并予以公告。

专利权自授权公告之日起生效。专利权有效性及专利权人变更等法律信息以专利登记簿记载为准。

局长

申长雨

                                                           2025年12月16日
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    发发明明专专利利证证书书

发 明 名 称：一种大跨度弧形屋顶BIPV光伏系统

专 利 权 人：森特士兴集团股份有限公司

地 址：100176 北京市大兴区北京经济技术开发区永昌东四路10号

院

发 明 人：张双喜;郁盛帅;孟托;苏航星;谢莉;马海龙;李国鹏;赵雪梅

冯红磊

专 利 号：ZL 2025 1 0636191.9 授权公告号： CN 120465650 B

专 利 申 请 日：2025年05月16日 授权公告日： 2025年11月04日

申请日时申请人： 森特士兴集团股份有限公司

申请日时发明人： 张双喜;郁盛帅;孟托;苏航星;谢莉;马海龙;李国鹏;赵雪梅

冯红磊

国家知识产权局依照中华人民共和国专利法进行审查，决定授予专利权，并予以公告。

专利权自授权公告之日起生效。专利权有效性及专利权人变更等法律信息以专利登记簿记载为准。

局长

申长雨

                                                           2025年11月04日
    

*2025106361919*
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证书号第23242581号

专利公告信息

    实实用用新新型型专专利利证证书书

实用新型名称 ：一种装配式可踩踏BIPV屋面

专 利 权 人：森特士兴集团股份有限公司

地 址：100176 北京市大兴区北京经济技术开发区永昌东四路10号

院1号楼1层101

发 明 人：谢莉;马海龙;苏航星;徐永陈;韩豹

专 利 号：ZL 2024 2 2567458.7 授权公告号： CN 223256325 U

专 利 申 请 日：2024年10月23日 授权公告日： 2025年08月22日

申请日时申请人： 森特士兴集团股份有限公司

申请日时发明人： 谢莉;马海龙;苏航星;徐永陈;韩豹

国家知识产权局依照中华人民共和国专利法进行审查，决定授予专利权，并予以公告。

专利权自授权公告之日起生效。专利权有效性及专利权人变更等法律信息以专利登记簿记载为准。

局长

申长雨

                                                           2025年08月22日
    

*2024225674587*
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证书号第8364424号

专利公告信息

    发发明明专专利利证证书书

发 明 名 称：一种基于建筑光伏一体化的智能移动储能充换电平台系统

专 利 权 人：森特士兴集团股份有限公司

地 址：100176 北京市大兴区北京经济技术开发区永昌东四路10号

院

发 明 人：马海龙;苏航星;谢莉;韩豹;安蒙;刘思远;郑贤贤;詹颜瑕

专 利 号：ZL 2025 1 0978437.0 授权公告号： CN 120481741 B

专 利 申 请 日：2025年07月16日 授权公告日： 2025年10月17日

申请日时申请人： 森特士兴集团股份有限公司

申请日时发明人： 马海龙;苏航星;谢莉;韩豹;安蒙;刘思远;郑贤贤;詹颜瑕

国家知识产权局依照中华人民共和国专利法进行审查，决定授予专利权，并予以公告。

专利权自授权公告之日起生效。专利权有效性及专利权人变更等法律信息以专利登记簿记载为准。

局长

申长雨

                                                           2025年10月17日
    

*2025109784370*
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证书号第7925519号

专利公告信息

    发发明明专专利利证证书书

发 明 名 称：一种用于BIPV光伏电站的金属屋面健康度监测方法及预警系

统

专 利 权 人：森特士兴集团股份有限公司

地 址：100176 北京市大兴区北京经济技术开发区永昌东四路10号

院

发 明 人：王建珍;陈俊臣;郝帅;沈袁;刘艳;贾成建

专 利 号：ZL 2025 1 0131580.6 授权公告号： CN 119555163 B

专 利 申 请 日：2025年02月06日 授权公告日： 2025年05月09日

申请日时申请人： 森特士兴集团股份有限公司

申请日时发明人： 王建珍;陈俊臣;郝帅;沈袁;刘艳;贾成建

国家知识产权局依照中华人民共和国专利法进行审查，决定授予专利权，并予以公告。

专利权自授权公告之日起生效。专利权有效性及专利权人变更等法律信息以专利登记簿记载为准。

局长

申长雨

                                                           2025年05月09日
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证书号第8567566号

专利公告信息

    发发明明专专利利证证书书

发 明 名 称：一种基于Grasshopper平台的建筑光伏屋面阴影生成方法及其

系统

专 利 权 人：森特士兴集团股份有限公司

地 址：100176 北京市大兴区北京经济技术开发区永昌东四路10号

院

发 明 人：张志林;张远想;郄东利;潘红燕;刘巧立;冯红磊;房化良

白音塔拉;解明明;侯龙飞

专 利 号：ZL 2025 1 1310041.5 授权公告号： CN 120832717 B

专 利 申 请 日：2025年09月15日 授权公告日： 2025年12月12日

申请日时申请人： 森特士兴集团股份有限公司

申请日时发明人： 张志林;张远想;郄东利;潘红燕;刘巧立;冯红磊;房化良

白音塔拉;解明明;侯龙飞

国家知识产权局依照中华人民共和国专利法进行审查，决定授予专利权，并予以公告。

专利权自授权公告之日起生效。专利权有效性及专利权人变更等法律信息以专利登记簿记载为准。

局长

申长雨

                                                           2025年12月12日
    

*2025113100415*
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World's First Smart Monitoring, Operation and Maintenance System for Roofs and Photovoltaics

CENTER INT has pioneered the world's first smart monitoring, operation and maintenance system for roofs and photovoltaics. This system integrates 
intelligent monitoring of the roof system with smart operation and maintenance of the photovoltaic system, enabling integrated digital operation, 
management and maintenance of the BIPV system, providing customers with a 25-year warranty for the "roofs + photovoltaics" solution.

Displacement

System PR

Vibration

Time-
segmented 

power 
generation

Water level

Weather

Fatigue 
deformation

Module/String 
level current

Drainage 
capacity

Smart IV 
diagnosis
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loss

2mm 
threshold 
warning

Discrete 
rate

CENTER INT's "Integrated PV-Storage-Charging Solution for New Energy Trucks" is built upon multiple key system modules including "PV green power, 
smart energy storage, ultra-fast charging, new energy trucks, microgrid, and CENTER Cloud," establishing a full-chain closed-loop service system 
encompassing green power generation, smart storage, efficient charging, vehicle operation, energy management, and cloud-based monitoring. Through 
the integrated PV-storage-charging layout, the solution enables green, economical, and efficient energy replenishment for new energy trucks. Supported 
by microgrid and digital platforms, it provides customers with one-stop, systematic integrated energy solutions.

Energy Management Cloud Platform "CENTER Cloud"

Integration: PV Power Generation | Energy Storage System 

| Smart Charging | Green Transport Capacity

Providing full-chain technical service integration:

Creating integrated PV-storage-charging solutions 

for industrial/mining parks and freight hubs

Ro o f  M o n i to r i n g

P h oto v o l ta i c  M o n i to r i n g

Smart Monitoring, Operation and Maintenance 
System for Roofs and Photovoltaics

Fully in-house developed from end to end, with full-chain integration, 
commissioning, and testing

Integrated PV-Storage-Charging Solutions

CENTERINT's
Integrated PV-Storage-ChargingSolution 

for New Energy Trucks

Build a full-link closed-loop service provider integrating PV green power + smart energy storage + 
ultra-fast charging + new energy trucks + microgrid + CENTER Cloud

CENTER INT's "Integrated PV-Storage-Charging Solution"

Three Unique Differentiators of CENTER INT's Integrated PV-Storage-Charging Solution:

Case: Integrated PV-Storage-Charging Solution for Smart Mining

Case: World's First 2880kW Integrated PV-Storage-Charging Pure Electric Mining Truck 
Demonstration Project

On September 26, 2025, CENTER INT, Lingong Heavy Machinery, 
and Huawei Digital  Power held a grand launch event for  the 
integrated PV-storage-charging solution for smart mines at the 
L ingong Heavy Machiner y  factor y.  At  the event ,  the world's 
f i rst  integrated PV-storage-charg ing  demonstrat ion  stat ion 
featuring a 2.88MW ultra-fast charging facility, jointly built by 
the three parties, made its debut, showcasing to the world how 
an integrated PV-storage-charging ecosystem can fundamentally 
reshape the power source of mines.

On October 10,  2025, the world's f irst  2880kW integrated PV-
storage-charging demonstration project paired with a 1056 kWh 
extra-large supercharged pure electric mining truck, constructed 
by CENTER INT, was officially put into operation in Dalat Banner, 
Ordos City. Government leaders including Zhang Xiuling, Deputy 
Mayor of Ordos Municipal People's Government; Chen Xi, Deputy 
Director of Ordos Energy Bureau; Zhang Dongliang, Deputy Head 
of  Dalat  Banner People's  Government ,  along with corporate 
representatives such as Liu Aisen,  Chairman of  CENTER INT; 
Wen  L in ,  Cha i rman  o f  Guoneng  Hutong ;  Zh i  Ka i y in ,  Pa r ty 
Committee Secretary of Lingong Heavy Machinery; and Song Kai, 
Vice President of Huawei Digital Energy China Region, jointly 
attended the commissioning ceremony.

Launch Ceremony of the Solution

Commissioning Ceremony of the Demonstration Project

·End-to-end in-house developed PV-
  storage-charging system with full-chain 
  integration, commissioning, and testing.

·Smart scheduling of PV-storage-
  charging, maximizing utilization of power 
  resources, "generating low-cost 
  electricity and selling at high prices".

·Power pooling, maximizing power 
  resources.

·One for All integrated design, reducing 
  commissioning efforts with one-click 
  station activation, making long-term 
  operation and maintenance worry-free.

·Worry-free service warranty.

·Over 200+ scenario-based tests from 
  individual components to complete 
  solutions, eliminating safety risks; 2S anti-
  backflow protection with stable operation 
  under sudden power fluctuations.

Safer Higher Returns More Convenience
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CENTER INT has always regarded quality as the foundation of its corporate development, adhering to the operating principle of "quality 
first." With the ISO 9001 quality management system as its cornerstone, the Company has established a quality control framework 
covering all employees, all processes, and all aspects. From the standards of the quality management system to the establishment of 
a comprehensive project quality management system, from whole-process control of production quality to comprehensive guarantee 
of labor subcontracting quality, from quality traceability management to regular training and improvement, CENTER INT continuously 
strengthens its quality foundation with a closed-loop mindset, striving to provide customers with high-quality products and excellent 
projects that exceed expectations.

The Company's quality management system consists of a quality assurance 

system, a quality control system, and a quality supervision and inspection 

system, ensuring the traceability of quality processes. The Company has 

established a complete quality management organizational system, clearly 

defined organizational divisions and job responsibilities, strictly implemented 

quality management-related systems, strengthened quality management and 

quality control, established a quality inspection mechanism, and rigorously 

implemented corrective actions for identified issues.

CENTER INT actively implements the relevant requirements of the ISO 9001 quality 
management system in its quality management, closely integrating the ISO 9001 
quality management system with the Company's quality management activities 
to enhance the standardization and internationalization of quality management in 
engineering, production, and other areas.

1.3 Safety and Quality of Products and Services

During the reporting period, CENTER International Group Co., Ltd. and CENTER 
Environmental Protection Technology Co., Ltd. both obtained ISO 9001 quality 
management system certification.

Composition of Quality Management System

CENTER INT consistently adheres to the operating principle of "quality first" and implements the quality policy of "complying with national standards, 
adhering to design, and fulfilling contracts." The Company implements whole-process quality control over the incoming of raw materials, material 
inspection, quality management of labor subcontracting, on-site installation and construction, as well as production base processing and manufacturing 
for engineering construction projects, firmly upholding the quality goal of ensuring the successful acceptance of projects on the first attempt.

CENTER INT Quality 
Management System 

Certificate

CENTER Environmental 
Quality Management 

System Certificate

Quality 
Assurance 

System

Quality 
Control 
System

Quality 
Management 

System Quality 
Supervision 

and Inspection 
System

 "1+1+1+N" Innovative Business Model

Robot for Intelligent Identification and Disposal of Pollution in Complex Scenarios

Digital Sensing Products for Underground Space Environment

"1+1+1+N" 
Business 

Model

Digital Twin Intelligent Management System

In the field of ecological environment governance, CENTER INT always adheres to its original aspiration of creating a 

"pollution-free and safe land," and is committed to providing customers with full-process comprehensive solutions in 

the soil and groundwater remediation sector.

The Company is dedicated to providing customers with full-chain services from investigation, assessment, and 

governance to monitoring. It deeply integrates digital intelligence technology to establish a "1+1+1+N" business 

model, i.e., taking digital intelligence products as the core, building integrated systems, providing integrated solutions, 

and empowering N urban renewal application scenarios. Its service scope covers environmental investigation, risk 

assessment, comprehensive remediation engineering, environmental monitoring for production enterprises, and R&D 

and production of intelligent equipment.

Designed for underground space environments and built environments, this robot replaces humans in persistently 

carrying out hazardous waste identification and disposal tasks in dangerous and complex scenarios within the 

environmental monitoring and emergency response fields.

Leveraging digital sensors and data acquisition terminals, real-time and accurate collection of key environmental 

indicators in underground spaces is achieved.

Leveraging big data and digital twin technologies, an above-ground and underground integrated "digital twin" 

management system is established. This system achieves precise positioning of pollution sources, real-time monitoring 

of the remediation process, and dynamic assessment of effectiveness.

Products and Full-Process Comprehensive Solutions Based on Digital Intelligence 
Technology

Digital intelligence 
products

Integrated system Integrated 
solution

N urban 
renewal 

application 
scenarios

Robot for intelligent 
identification and disposal

Digital sensing system 
for underground space 

environment

Digital twin system

1

1 1

N

Digital Sensing Products for 
Underground Space Environment

Robot for Intelligent Identification and Disposal of 
Pollution in Complex Scenarios

Digital Twin Intelligent Management System

Quality Management System

Project Quality Management System and Structure
In strict compliance with the requirements of currently effective laws, regulations, and industry standards, including the Construction Law of the People's 
Republic of China,  the Regulations on the Quality Management of Construction Projects (State Council) , the Standardization Law of the People's Republic 
of China , and the Code for Quality Management of Engineering Construction Enterprises (GB/T 50430-2017), and for the purposes of continuously 
improving the Company's project construction quality management level, effectively identifying and eliminating quality hazards throughout the 
construction process, and substantively meeting customers' contractual requirements and industry quality standards, CENTER INT has formulated a series 
of comprehensive quality control system documents, including the Project Quality Management Responsibility System, the Project Quality Management 
System, the Management System for Installation Quality Inspection , and the Management System for Treatment of Installation Quality Issues . These 
documents have been fully distributed to all departments and projects for strict implementation. Concurrently, taking into account the actual needs of the 
Company at its current development stage, CENTER INT regularly reviews, optimizes, and updates its various quality management systems to ensure their 
scientific validity, applicability, and forward-looking relevance, consistently aligning them with the Company's high-quality development strategy.

Governance

Strategy

Impacts, Risks, and Opportunities Management
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Contents of the Quality Management System

The Company has established a comprehensive quality management organizational structure for construction projects 

and has clearly defined the quality responsibilities of relevant personnel, as illustrated in the figure below:

Thematic Quality Training

Quality Management of Labor Subcontracting
CENTER INT attaches great importance to the quality management of labor subcontracting, strengthens the implementation of responsibility 
management for labor subcontractors, and carries out quality control throughout the entire process in areas such as access, process supervision, and 
inspection.

CENTER INT continuously pursues excellent quality, steadily improves its quality management system, and regularly monitors quality management 
practices by establishing the following quality management objectives and management indicators:

Implement the Company's quality policy of "complying with national standards, adhering to design, and fulfilling contracts" to ensure the quality 
objective of successful acceptance of projects on the first attempt.

The Company reported 0 major quality incidents

Conducted over 320 annual quality inspections

The rectification completion rate for non-conforming items reached 100%

In terms of quality management, the Production Department organizes two thematic quality 
training sessions each year, and holds mid-year and year-end quality analysis meetings. The 
training content is closely integrated with daily quality control practices, and promotes the 
study and dissemination of typical cases and improvement experiences derived from quality 
anomaly reviews, continuously reinforcing quality awareness and operational standards.

Full-Process Quality Control of Production Base Production

Quality Training

The production base strictly complies with the requirements of the ISO 9001 quality management system documents and procedure documents to 
control the quality of the entire production process, ensuring that product quality meets the standards.

Source control: Strict implementation of safety regulations and technical standards disclosure before construction personnel enter the site to 
                                  ensure both risk prevention awareness and operational capabilities meet the standards.

Pre-production disclosure:
For each major project's product production, the production base organizes a pre-production handover meeting to systematically communicate 
production details, quality inspection key points, packaging and transportation specifications, ensuring that quality requirements are effectively 
conveyed.

Process supervision: Dynamic on-site guidance provided by a professional technical team during construction, with full-process supervision 
                                             over the implementation of safety and quality systems by operators.

Full-process quality control:
Multiple control measures are implemented during the production process, including verification of raw materials against orders, first-article 
inspection, in-process inspection, quality patrols, and on-site inspections by management personnel, forming a quality assurance mechanism 
covering the entire production chain.

Closed-loop inspection: Establishment of a multi-tiered inspection mechanism, focusing on high-risk operation links, combining regular 
                                                    patrols with special inspections to continuously improve construction quality and safety management levels.

Quality traceability and review:
In the event of quality anomalies, the production base strictly handles case determination in accordance with the Management Regulations 
for Nonconforming Products , simultaneously organizes relevant information, conducts in-depth work reviews, and arranges for relevant 
personnel to study, analyze and summarize, in order to prevent recurrence of similar issues at the source.

Quality Management Objectives：

Quality Management Progress：

Indicators and Targets

General Manager

Operation Center

Project Department

Person in Charge of Labor and Specialized Subcontracting

Teams and Workers (including special type of work)

Quality Inspector

Project Manager

Material Administrator

Quality Assurance Quality Control Quality Supervision and Inspection

Human 
Resources 
Department Design 

Technology 
Department

Engineering 
Department

Quality
Management
Department

Production
and
Procurement
Department

Chief Engineer 

Project Quality Management System

Project Quality Management Responsibility System

Management System for Installation 
Quality Inspection 

Management System for Treatment 
of Installation Quality Issues

Quality Objective Management System

Technical Disclosure System

Scheme Ahead System

Engineering Measurement Review System

Material Inspection and Management System

Instrument and Equipment Calibration System

Quality Prevention System

Reward and Punishment System for Quality 
Assurance

Construction Drawing Review System

Engineering Quality Education and Training 
System

Processes "Three-Inspections" System

Inspection, Declaration and Endorsement 
System 

for Concealed Works

"First Article" Guidance System

Project Quality Patrol Inspection System

Regular Quality Meeting System

Quality Inspection for Incoming Raw Materials, 
Components, Members, Equipment and Tools

Quality Inspection and Acceptance of Subcontracted 
Construction Works

Quality Inspection of Pre-construction Preparation Works

Acceptance System for Inspection Lots

Acceptance System for Subdivisional Works

Acceptance System for Divisional Works

Acceptance System for Project Unit Works

Treatment System for Inspection Lots with Sub-standard Quality

Classification of Construction 
Quality Issues

Evaluation and Disposal of 
General Quality Issues

Evaluation and Disposal of 
Major Quality Issues

Treatment Procedure of 
Quality Incidents
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Case 1: Qianjiang Eastern Smart Industrial Park Project (Steel Structure 
                Enclosure System Project)

Case 2: Metal Cladding System for State Grid UHV Converter Station (One of the 
                102 Major Projects during the "14th Five-Year Plan" Period)

The project is located in the Eastern New District of Wenling City. CENTER INT undertook the construction of its steel structure enclosure 
system. The main construction content of the project includes the final assembly plant, the combined welding and painting plant, the 
machining plant, the solid waste station, the utility station, the wastewater treatment station, the hazardous chemical warehouse, the 
canteen, and other individual units, with an above-ground building area of approximately 850,000 square meters, aiming to create a global 
benchmark for two-wheeler intelligent manufacturing + a smart industry-city integration demonstration base.

UHV converter stations are a core component of the 102 major projects specified in the national "14th Five-Year Plan" development plan. 
As key nodes of the energy internet, they undertake the critical task of "transmitting electricity from the west to the east and from the north 
to the south," delivering clean energy from western regions to eastern load centers over long distances with low losses, thereby laying a 
solid foundation for coordinated regional economic development and achieving the "dual carbon" goals. CENTER INT has been part of the 
State Grid system since 2018 and has successfully put multiple stations into operation, including those in Beijing, Northern Shaanxi, and 
Butuo.

During the construction of the steel structure enclosure system of the Qianjiang 
Eastern Smart Industrial Park Project, the CENTER INT project team received 
recognition and commendation from the owner and the supervision unit, and 
won honors and awards such as "Excellent Team" and "Excellent Supplier."

Qianjiang Eastern Smart Industrial 
Park Project Honor Certificate

Beijing Converter Station Banguo Converter Station Hezhou Converter Station Butuo Converter Station

On-site production of roof base sheet On-site production of roof panel 

Safety Net Fall Protection Test Dual Ridge Cover Plate Patent

"Jinyu Award" Gold Prize   Excellent Supplier

Multiple awards received for the series of projects

Hoisting of roof panel

Case 

Case

Recognized by the client as "Excellent Team and Excellent Supplier"

Modular construction to resolve the challenge of coastal high-altitude operations

To mitigate the safety risks of high-altitude operations caused by frequent gale-force winds in coastal areas and to meet the high standards 
for wind resistance, waterproofing, and corrosion resistance of the roof, this project innovatively adopted a comprehensive set of targeted 
solutions. In terms of process, the roof system utilized an integrated process of "on-site measurement - on-site roll forming - modular 
hoisting," transferring a significant amount of high-altitude work to the ground. This fundamentally reduced safety risks and construction 
difficulty, significantly saved construction time and costs, and ensured excellent overall waterproof sealing. In terms of materials, the roof 
panels specifically adopted zinc-aluminum-magnesium coating technology to provide protection against the high-salt and high-heat 
coastal environment.

The metal cladding system serves as the "first line of defense" for core areas such as the valve hall and DC field of converter stations, 
integrating key protective functions including wind and rain resistance, corrosion resistance, and electromagnetic interference shielding. 
CENTER INT places green construction at its core and pursues low-carbon development principles across the entire value chain: using 
highly weather-resistant aluminum-zinc-coated steel sheets with a design life of ≥ 25 years, thereby reducing replacement frequency and 
resource consumption, all while ensuring that all metal materials are 100% recyclable. The roofs and walls of the valve hall specifically 
employ double-layer flame-retardant recyclable insulation cotton, which, thanks to its excellent thermal insulation performance, can 
significantly reduce air conditioning system energy consumption by approximately 20%, effectively achieving carbon emission reductions 
during the operational phase. This approach ensures fire safety and operational security while truly realizing eco-friendliness and 
sustainable operations.

By establishing a specialized safety management system covering critical aspects such as high-altitude operations and extreme weather 
response, the Company has maintained an outstanding record of "zero safety incidents and zero occupational health complaints" across all 
operational and under-construction projects. Building on this foundation, we have further introduced multiple targeted new technologies 
and processes for converter station projects to systematically strengthen the safety defense line. These include: adopting a roof pre-sealing 
adhesive process to achieve secondary waterproofing, significantly enhancing air tightness and leakage-proof performance; utilizing a 
"double ridge cover plate + continuous butyl tape" to create a dual seal, greatly improving waterproof and anti-corrosion performance 
in core areas; and innovatively applying specialized eaves battens with a four-point fixing method to effectively enhance the roof's wind-
resistance capacity and overall structural stability, fundamentally avoiding common risks associated with conventional construction 
methods.

This system has innovatively introduced a smart roof management system, enabling visualized supervision of roof conditions and fully traceable 
process control. During project construction, the State Grid project team actively accepted multiple rounds of full-process supervision from 
the owner, supervisor, and operating units, strictly controlling project quality to standards higher than industry requirements. Thanks to the 
exceptional engineering quality, five of the commissioned projects have won the "State Grid High-Quality Engineering Award." Among them, the 
Beijing Converter Station project successfully won the "Jinyu Award" Gold Prize. Several other projects have received written commendations 
from owners and supervisors, establishing the Company as a benchmark for UHV cladding system construction.

Long-lasting protection and low-carbon technologies of green cladding systems empower the safety of core areas

Innovative safety system and specialized processes

Multiple awards received for the series of projects
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Case 3: Metal Roof Project of the Uzbekistan Olympic City (The first large-
                scale benchmark cooperation project between China and Uzbekistan 
                fully implemented under Chinese standards and supported by RMB 
                sovereign commercial loans)

The project is located in Tashkent, the capital of Uzbekistan, with a total construction area exceeding 120,000 square meters. As the 
largest sports complex in Central Asia, it will serve as the main venue for the 2025 Asian Youth Games. This project is the first large-scale 
benchmark cooperation project between China and Uzbekistan fully implemented under Chinese standards and supported by RMB 
sovereign commercial loans.

As a model for exporting Chinese technical standards in metal cladding, BIPV, and large-span steel structures to Central Asia, the project 
supports overseas countries in pursuing green and low-carbon development objectives, serving as a compelling symbol of green 
diplomacy. Leveraging its core advantages of long service life, low maintenance requirements, and high energy generation efficiency, the 
project delivers sustained operational revenue and asset value for the project owner. Furthermore, this project stands as the first large-scale 
cross-border benchmark cooperation project between China and Uzbekistan fully implemented under Chinese standards and supported by 
RMB sovereign commercial loans.

Multi-system integration tailored for the irregular shapes of five major venues: Implemented by CENTER INT, the project encompasses 
standing seam metal roof systems, decorative panels, gutters, skylights, eaves, and BIPV systems. To accommodate the distinct curved and 
large-span requirements of different venues—such as the circular ring-shaped stadium, the swim cap-shaped natatorium, and the large-
span cable-supported structure velodrome—customized connection details and panels were adopted, balancing structural strength with 
architectural aesthetics. This achieves an open spatial effect characterized by "lightweight column-free spaces and unobstructed views." 
Furthermore, through full-process BIM simulation, factory prefabrication, and on-site precision assembly, the construction period was 
significantly shortened, with installation errors controlled within the millimeter range.

Extreme climate resilience and long-term maintenance-free operation: Tashkent features strong solar radiation, significant temperature 
variations, and occasional dust storms. The roof system employs highly weather-resistant aluminum alloy panels combined with standing 
seam locking technology, achieving a waterproof rating of IPX5+ and wind-uplift resistance meeting Central Asian strong-wind standards. 
The fluorocarbon coating on the panel surfaces offers UV resistance and corrosion protection, securing a service life of no less than 25 years 
with virtually no major maintenance required during daily operations, thereby substantially reducing lifecycle operation and maintenance costs.

BIPV integration to create a green energy hub: Roofs of venues including the multi-purpose hall and martial arts hall are equipped 
with the LONGi-CENTER BIPV system, with a total installed capacity of approximately 2 MW. Seamlessly integrated with the metal roof, 
the system requires no additional space. Over its 25-year lifespan, it is expected to generate approximately 61.18 million kWh of clean 
electricity, equivalent to reducing CO2 emissions by about 50,000 tons and saving approximately 18,000 tons of standard coal equivalent. 
The electricity generated is prioritized for daily venue needs such as lighting, air conditioning, and EV charging, with surplus power capable 
of being fed into the local grid, forming a low-carbon closed-loop system of "self-generation with on-site consumption, and surplus feeding 
into the grid."

Intelligent synergy enhancing venue experience: The skylight system is integrated with the indoor environmental control system, which 
automatically adjusts natural light intake and ventilation based on event/activity requirements. The gutter system is combined with a 
rainwater harvesting system; collected rainwater is used for drip irrigation of the park's green areas, aligning with local water conservation 
practices.

Case

CENTER INT has always adhered to its business philosophy of "win-win results for all parties, charity and altruism" and is committed to 

continuously optimizing its customer service system and improving service quality and efficiency under the guiding principle of being 

"customer-centric." We consistently focus on customer needs, meeting diverse expectations with high-quality and professional services, 

enhancing customer satisfaction, and steadily strengthening long-term and stable cooperative relationships with our customers to 

achieve win-win results for all parties.

1.4 Customer Service

CENTER INT consistently prioritizes high-quality customer service as a key driver, continuously improving its full-process customer 
service system covering pre-sales, in-sales, and after-sales stages, and steadily enhancing the specialization, refinement, and 
coordination of customer service. Focusing on critical areas such as customer demand response, project performance management, 
and after-sales support improvement, the Company continuously optimizes its service mechanisms, strengthens cross-departmental 
collaboration, and formulates and refines relevant policies such as the Measures for the Management of Engineering Service Capability 
Improvement and Customer Satisfaction to drive ongoing enhancements in service quality and customer experience.

The Company adheres to the "customer-centric" service philosophy, taking customer needs as a guiding principle for technology R&D, 
project design, production and construction, and business development, while continuously improving its customer service system 
and enhancing service quality and customer experience. At the same time, the Company provides comprehensive product technical 
consulting, system solutions, and customized services based on the needs of different customers and projects. It also strengthens 
timely response and multi-party collaborative support from the project implementation stage through the operation and maintenance 
stage, establishing a closed loop of customer service covering the entire lifecycle. This helps customers achieve value enhancement 
and promotes win-win results for all parties.

Product consulting services
Customized solutions

Pre-Sale Services In-Sale Services After-Sale Services

Maintaining timely and effective customer 
communication

Ensuring project implementation and high-quality 
product delivery

25-year worry-free warranty
Providing professional value-added 

services
Uzbekistan Olympic City Metal Roof Project

Whole-Process Customer Service System

Whole-Process Customer Service System

CENTER INT always adheres to a customer-centric approach, building a service system that covers the entire process of pre-sale, in-
sale, and after-sale, and is committed to providing customers with high-quality, efficient, and considerate service experiences.

Governance

Strategy

Impacts, Risks, and Opportunities Management
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Pre-Sale Services: Professional Coordination and Precise Response

In-Sale Services: Efficient Collaborative Advancement and Full-Process Guarantee

After-Sale Services: 25-Year Warranty, Worry-Free

The Company insists on being customer-needs oriented, continuously optimizing its marketing network and regional layout, and enhancing customer 
reach and service capabilities from the perspectives of regional coverage, industry expansion, and professional support, ensuring timely response to 
customer needs. Based on the characteristics of different customers and the actual conditions of projects, the Company organizes professional teams 
to carry out preliminary communication, project site surveys, and needs assessment, providing customers with comprehensive product technical 
information, solution support, and customized services.

During the project implementation phase, the Company forms a dedicated project team based on actual project needs, coordinates the formulation 
of project plans and implementation schemes, reasonably allocates human, technical, and management resources, and promotes safe, orderly, and 
high-quality project execution. Throughout the entire project execution process, the Company establishes a regular communication and coordination 
mechanism, strengthens collaboration among sales, project, technical, and other related departments, responds promptly to customer needs, and 
ensures project performance efficiency and delivery quality.

The Company continuously improves its after-sale service guarantee system, values customers' actual experience during the project operation phase, and 
continuously enhances the timeliness, professionalism, and specificity of after-sale services. Leveraging its technological and product advantages in the 
BIPV field, the Company is the first in the industry to offer customers a "25-year warranty" commitment for BIPV, dedicating itself to providing customers 
with long-term quality assurance and professional value-added services, striving to make customers feel at ease, assured, and carefree.

At the same time, through communication channels such as the 4000-603098 business consulting hotline, the Company further facilitates customer access 
to consultation and improves the convenience and timeliness for customers to obtain information on products, technologies, and solutions. Focusing 
on the key steps before project implementation, the Company conducts preliminary assessments of potential risks and critical nodes based on project 
characteristics, application scenarios, and implementation requirements, and issues customized solutions according to customer needs and project 
phases, laying a solid foundation for smooth project progress.

At the same time, the Company assigns dedicated customer coordination teams and key contacts, strengthens collaboration with on-site project 
management teams, and ensures that problems arising during project advancement can be promptly identified, quickly fed back, and effectively resolved, 
continuously improving communication efficiency and service quality during project implementation.

The Company places great emphasis on customer feedback, continuously improves its customer satisfaction survey and opinion collection mechanisms, 
and continuously enhances its customer complaint handling process for the BIPV business. For customer complaints and feedback matters, the 
Company continuously optimizes the complaint handling process, establishes a rapid response mechanism involving collaborative participation from 
sales, operations, quality, and other departments, ensuring that issues can be received, verified, analyzed, communicated, and addressed at the first 
opportunity, promoting closed-loop resolution of customer demands and continuously improving customer service guarantee capabilities.

Solution 
implementation

Solution result 
confirmation

Satisfaction 
survey

Quick response
Feedback within 12 

hours

End

Simple 
issue

Complex 
issue

Yes

No

Customer complaint 
received

Cause analysis & 
solution

Investigation result

Secondary 
investigation analysis

On-site handling 
within 72 hours

Routine or remote 
handling

Investigation 
result

Issue type 
determination

Major issue 
or not

Marketing Team Development

CENTER INT places great emphasis on the development of its marketing team, continuously strengthening customer 

service awareness and capabilities, and solidifying the foundation of customer service. Focusing on enhancing 

professional competence and service levels, the Company systematically promotes the training of its marketing team to 

improve overall service efficiency.

The Company regularly organizes sales and business-specific training to strengthen product knowledge, technical 

application, and solution capabilities, continuously improving the professional quality and comprehensive service 

abilities of its marketing personnel. At the same time, the Company continuously improves its talent development and 

incentive mechanisms, promoting the team's development toward specialization and refinement, providing strong 

support for enhancing customer service quality and customer satisfaction.

CENTER INT continuously improves its customer service capabilities and response efficiency, further enhances its 

customer service system and complaint management mechanism, and regularly monitors customer service practices 

by establishing the following customer service objectives and management indicators:

Marketing Team Training

Customer Complaint Handling Process

Improve the full-process customer service system, continuously enhance customer service capabilities and 

response efficiency, and build long-term and stable customer relationships.

Effective handling rate of customer feedback: 100%.

Customer Service Management Objectives:

Customer Service Management Progress:

Indicators and Targets
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CENTER INT actively implements the concept of green development and continuously promotes the coordinated 

advancement of business operations and ecological environmental protection. Closely aligned with national ecological 

civilization initiatives and the "dual carbon" goals, the Company integrates green and low-carbon development into its 

corporate strategy and daily operations. By strengthening environmental management, advancing energy conservation 

and emission reduction, and improving resource efficiency, the Company continuously reduces the environmental impact 

of its operations. Meanwhile, leveraging its technological advantages in building metal cladding systems, BIPV, and PV-

storage-charging integration, the Company actively promotes green buildings and clean energy applications, contributing 

to the industry's green and low-carbon transition.

2.1  Tackling Climate Change

2.2  Strengthening Environmental Management

2.3  Practicing Green Operations

2.4  Supporting Global Green and Low-carbon Development

46

SDGs addressed in this chapter (United Nations Sustainable Development Goals)：

· In 2025, CENTER INT Group, its production bases, and CENTER Environmental all obtained environmental 
   management system certification

· The Company practices green and environmentally friendly principles, continuously advancing energy 
   conservation, emission reduction, carbon reduction, and pollution control. It also develops new energy and 
   ecological environmental governance businesses to support global green and low-carbon development and 
   ecological civilization

· Established "green factory" and obtained recognition as National-level and Beijing Municipal "Green Factory"

· In 2025, rooftop photovoltaic power generation at the Group headquarters office area and production bases 
   reached 2,588.4 MWh, with green electricity consumption totaling 1,187.3 MWh

· Greenhouse gas emissions (Scope 2) in 2025: 2,168.77 tCO2e

· Greenhouse gas emissions (Scope 1) in 2025: 620.68 tCO2e

· Total greenhouse gas emissions (Scope 1 + Scope 2) in 2025: 2,789.45 tCO2e

· In 2025, a total of 1,563 Green Electricity Certificates were issued for electricity generated from rooftop BIPV 
   (production base rooftop photovoltaics)

· Obtained certifications for carbon emission management systems and carbon footprint management systems

· Continuously improved the energy management system and obtained energy management system certification

· Partially implemented green electricity substitution for power supply at the Group headquarters office area 
   and production bases, and applied for Green Electricity Certificates (GECs)

Full Implementation of Environmental Management Responsibilities:

Greenhouse Gas Emission Reduction Initiatives:

Key Environmental Performance Data：

47

·Climate change tackling

·Environmental compliance management

·Energy usage

·Pollutant discharge
·Waste disposal

·Circular economy

·Ecosystem and biodiversity 
   protection

·Usage of water resources

·Green products

Key topics：

02 Green and Low-Carbon Development and 
      Ecological Environmental Protection
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CENTER INT incorporates climate change-related topics into its sustainability management system and continuously improves its 
climate governance mechanisms. Under the overall guidance of the Board of Directors and management, the Company integrates 
climate-related risks and opportunities into its enterprise risk management and business decision-making processes, fully considering 
the potential impacts of climate change in major decisions and business development planning. Meanwhile, the Company continues 
to advance its climate governance system and implements measures such as greenhouse gas emissions management, energy 
conservation and carbon reduction, and the application of green technologies, thereby enhancing its capacity to tackle climate 
change.

2.1 Tackling Climate Change
CENTER INT closely monitors the potential impacts of climate change and actively reduces carbon emissions in its production and 
operations by continuously improving climate-related management mechanisms, strengthening energy conservation and emission 
reduction measures, and promoting the application of green technologies. At the same time, leveraging its strengths in green buildings 
and BIPV, the Company actively explores low-carbon products and clean energy solutions, contributing to the industry’s green and low-
carbon development.

Risk Type

Risk 
Category

Opportunity 
Category

Potential Financial Impact

Potential Financial Impact

Potential Financial Impact

Potential Risk Description

Potential Risk Description

Potential Opportunity Description
Acute 

Physical 
Risks

Policy and 
Legal Risks

Product 
and Service 

Opportunities

Chronic 
Physical 

Risks

Technology 
Risks

Market 
Opportunities

Market Risks

Reputational 
Risks

Extreme 
weather 

events such 
as heavy 

rainfall and 
typhoons

Extreme high 
temperatures

Long-term 
changes 
in climate 
conditions

Mitigation Measures

Mitigation Measures

Mitigation Measures

Extreme weather events such as heavy rainfall and 
typhoons may affect project construction schedules, 
logistics coordination, and on-site operations, 
leading to temporary suspension of certain project 
phases or delays in project delivery.

Increasing requirements related to building energy 
ef f ic iency,  green bui ld ings ,  B IPV,  d ist r ibuted 
photovoltaic power stations, and environmental 
management may impose higher demands on 
the Company's  product  performance,  project 
implementation, and management.

The growing demand for green buildings, low-carbon 
buildings, high-end building metal cladding systems, 
BIPV, and charging for new energy trucks creates 
opportunities for innovation in the Company's products 
and services.

Project delays may increase construction 
m a n a g emen t  c o s t s ,  c o n t r a c t u a l 
pe r fo rmance  p res su re ,  and  c l i en t 
communication costs.

If responses are not timely, this may affect 
project acquisit ion, implementation 
efficiency, and compliance costs.

This is expected to support revenue growth 
in green buildings, BIPV, and PV-storage-
charging integration businesses.

Strengthen weather  monitor ing at 
project locations, optimize construction 
organization and scheduling, and prepare 
contingency plans in advance.

Continuously monitor changes in policies, 
regulations, and industry standards, and 
promptly optimize product offerings and 
management requirements.

Continue to advance the development 
and application of green products and 
low-carbon solutions.

Adjust work schedules appropriately 
during high-temperature conditions and 
strengthen on-site safety management.

Reduced labor efficiency may lead to 
increased project implementation costs.

Prolonged high temperatures may reduce the 
efficiency of outdoor construction operations and 
increase the difficulty of on-site safety management.

Long-term changes in climate conditions, such 
as temperature and precipitation, may impose 
higher requirements on certain building system 
designs, the adaptability of cladding materials, and 
construction environments.

Technologies related to green buildings, building 
metal cladding systems, BIPV, and energy-saving 
bui lding materials  are continuously  evolving. 
Insufficient technological updates may affect market 
competitiveness.

Demand for green and low-carbon construction is 
increasing across various scenarios, including "zero-
carbon industrial parks," industrial plants, and public 
buildings.

Customers are increasingly demanding higher 
project delivery capabilities and stable returns for 
green buildings, low-carbon building materials, BIPV, 
distributed photovoltaic power stations, and integrated 
solutions, intensifying market competition.

Investors, customers, and partners are placing 
increasing emphasis on corporate green and low-
carbon performance and climate-related disclosures. 
Inadequate performance in these areas may affect 
brand image and partnership opportunities.

H i g h e r  r e q u i r emen t s  f o r  d e s i g n 
solutions, material selection, and project 
implementation may result in increased 
costs.

Increased R&D investment and rising costs 
of technological upgrades may weaken 
the competitive advantages of certain 
products.

This is expected to expand the project 
pipeline and increase market share.

Project profit margins may be squeezed, 
and market expansion may become more 
challenging.

A decline in brand recognition and market 
trust may adversely affect business 
cooperation opportunities.

Continuously monitor climate condition 
changes  ac ross  d i f fe rent  reg ions , 
strengthen climate assessments during 
project design and construction stages, 
and enhance the adaptability of product 
solutions. 

Continue to advance technological 
R&D  and  p roduc t  upg rade s ,  a nd 
strengthen technological reserves and 
standardization capabilities.

S t r eng then  ma r ke t  d e ve l opmen t 
efforts and enhance project acquisition 
capabilities.

Strengthen capabilities in green product 
portfolios and integrated solutions, 
deepen collaboration with industry clients, 
and provide customized services based 
on customer needs and regional market 
characteristics.

Continuously improve environmental and 
climate-related management practices 
and enhance ESG information disclosure 
mechanisms.

CENTER INT continuously monitors the potential impacts of climate change on its business operations and industry development. In 
light of its business portfolio—including building metal cladding, BIPV, PV-storage-charging integration, and ecological governance—
the Company identifies and assesses climate-related risks and opportunities, and comprehensively considers these factors in its 
business decisions and development strategies to enhance its operational resilience under climate change.

Based on the characteristics of its engineering construction, production operations, and project delivery, CENTER INT identifies and 
assesses physical risks arising from climate change. As the frequency and intensity of extreme weather events increase and long-term 
climate conditions evolve, the Company's construction organization, production operations, and supply chain management may be 
subject to certain impacts.

As green and low-carbon development continues to advance, ongoing changes in policy and regulatory requirements, technological 
evolution, market demand, and stakeholder priorities expose CENTER INT to multidimensional risks arising from the low-carbon 
transition. In light of industry-specific characteristics, the Company continuously identifies and assesses climate-related transition 
risks, while aligning its business development with evolving industry trends.

Against the backdrop of climate change and the "dual carbon" goals, the development of green buildings, clean energy, integrated 
smart energy, and low-carbon technologies is accelerating, creating new business growth opportunities for CENTER INT. Leveraging 
its business areas—including metal building cladding systems, BIPV, PV-storage-charging integration, and ecological governance—the 
Company identifies climate-related opportunities and actively captures market opportunities arising from the low-carbon transition.

Physical Risks

Transition Risks

Climate Opportunities

Governance

Strategy
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GHG emission data in 2025

Rooftop PV Power Generation and Consumption of the Company in 2025

GHG emission (Scope 1)

Rooftop PV power 
generation of the Company

Green electricity 
consumption

GEC application and 
issuance

GHG emission (Scope 2)

Total GHG emissions (Scope 1 + Scope 2)

Data scope: daily operational energy consumption by the group's headquarters office area, production base, branches, and controlled subsidiaries

tCO2e

Power generation of the Company's rooftop 
PV power station (MWh)

Green electricity consumption of the 
Company (MWh)

Total number of Green Electricity Certificates 
issued for the Company's rooftop BIPV power 
generation in 2025

tCO2e

tCO2e

855.50 862.71620.68

2,588.40

1,187.30

1,563

2,275.56 2,295.272,168.77 

3,131.06 3,157.982,789.45

Gasoline + Diesel + Natural Gas

Group headquarters+production base 
(Rooftop PV systems)

Group headquarters+production base 
(Rooftop PV systems)

Production base (rooftop PV system)

Purchased Electricity + Heat/ Steam

——

Unit

Indicator

Emissions in 
2024

Emissions in 
2023

Emissions in 
2025

Data of 2025

Category

Type

Remarks

Remarks

CENTER INT continuously improves its climate-related risk and opportunity management mechanisms and integrates climate 
change-related factors into its overall risk management system. In the process of business operations and management, the 
Company conducts systematic analysis of the potential impacts of climate change through internal risk identification and assessment 
mechanisms, and comprehensively considers such factors in business decision-making and strategic planning.

Meanwhile, the Company continuously monitors industry trends and market changes under the context of climate change, identifying 
and assessing business opportunities arising from low-carbon development. Under the trend of green and low-carbon transition, 
the Company actively advances technological innovation and application of BIPV, and in collaboration with LONGi, has launched the 
"LONGi–CENTER BIPV" product series, which deeply integrates photovoltaic power generation systems with building roof structures.

CENTER INT continues to strengthen its greenhouse gas (GHG) emissions management by conducting GHG emissions accounting, 
advancing carbon data management, and carrying out product carbon footprint verification, thereby continuously enhancing its 
carbon management capabilities. During the reporting period, the Company continuously conducted GHG emissions inventories 
and engaged third-party institutions to verify emissions data, in order to improve data accuracy and transparency. Meanwhile, the 
Company actively promotes the use of clean energy and increases the proportion of green electricity consumption through measures 
such as rooftop photovoltaic power generation. The Company's GHG emissions and clean energy usage are as follows:

The "LONGi-CENTER BIPV" product series features leakage-proof, high wind-resistance, and Class A fire-proof performance, providing 
an industry-leading 25-year warranty. Through optimized system design, the installed capacity of this product series is approximately 
30%–50% higher than that of conventional solutions, while actual power generation exceeds conventional expectations by more than 
10%. The solution has been widely applied in energy-intensive industrial sectors such as steel, power, building materials, and high-end 
manufacturing, providing stable green electricity to enterprises, supporting customers in reducing operational carbon emissions, and 
promoting green and low-carbon transition across the industrial value chain.

At the same time, the Company collaborates with strategic partners such as Huawei Digital Power and Lingong Heavy Machinery to 
jointly build an industrial ecosystem and promote a "green electricity-powered charging" model. Focusing on key application scenarios 
such as steel, mining, and logistics, the Company provides integrated PV-storage-charging green electricity solutions, continuously 
extending green technologies to a broader range of industrial and commercial sectors, and offering customers more comprehensive 
and intelligent integrated solutions for energy conservation, emission reduction, and green transition.

Looking ahead, the Company will continue to monitor risks and opportunities arising from climate change, and promote green and 
low-carbon development through technological innovation and business upgrades, contributing to the achievement of the "dual 
carbon" goals.

In terms of risk identification, the Company, based on the characteristics of its engineering construction, production operations, and 
project management activities, identifies climate-related factors that may affect its operations and incorporates them into the scope of 
risk management. Responsible departments conduct regular risk assessments to analyze the potential impacts of climate change.

In terms of risk management, based on the results of identification and assessment, the Company formulates corresponding 
management measures in line with its operational conditions, and implements relevant risk management requirements throughout 
project execution, production operations, and business management processes to mitigate potential impacts arising from climate 
change.

Resource and 
Energy Efficiency 

Opportunities

Resilience 
Opportunities

The use of clean energy and energy-efficient operations 
can improve resource utilization efficiency and reduce 
operating costs.

This helps reduce certain energy costs and 
improve operational efficiency.

Continue to explore pathways for green 
energy use and energy conservation.

Enhancing construct ion organizat ion,  project 
management, and green operation capabilities 
in  climate change tackling helps strengthen the 
Company's long-term competitiveness.

Th is  contr ibutes  to  improv ing  the 
Company's risk resilience and long-term 
operational sustainability.

Integrate climate-related requirements 
into business management and project 
implementation processes.

CENTER INT Carbon Emission 
Management System Certificate

CENTER INT Product Carbon 
Footprint Certificate

Impacts, Risks, and Opportunities Management

Indicators and Targets
Opportunity 

Category Potential Financial ImpactPotential Opportunity Description Mitigation Measures
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CENTER INT consistently adheres to the principles of green development, actively fulfills its corporate social responsibilities, and 
integrates ecological and environmental protection into its development strategy and the entire process of production and operations. 
The Company strictly complies with national environmental protection laws and regulations, continuously improves its environmental 
management system, and strengthens its environmental risk prevention and control capabilities. It also advances energy conservation 
and emission reduction, pollution prevention, and resource conservation and utilization, demonstrating its commitment to green and 
low-carbon development and contributing to ecological civilization and sustainable development.

Environmental Management System

Incidents Emergency Response Capability

CENTER INT attaches great importance to environmental management and strictly complies with relevant laws and regulations, including the Environmental Protection Law of 
the People's Republic of China and the Environmental Impact Assessment Law of the People's Republic of China. By establishing and continuously improving its environmental 
management system, the Company integrates environmental protection requirements into all aspects of its operations, including production, engineering construction, and daily 
office activities, thereby promoting the standardization and institutionalization of environmental management.

The Company implements and continuously operates the Environmental Operation Control Procedure  to effectively manage energy and resource consumption and pollutant 
emissions during production, engineering construction, and daily operations. For key areas such as office premises, production bases, and project construction sites, the Company 
conducts environmental factor identification, defines significant environmental aspects, formulates corresponding environmental management objectives and plans, and carries 
out regular monitoring and evaluation to ensure the effective implementation of environmental management measures.

To better monitor and evaluate environmental conditions, all units of the Company regularly conduct environmental monitoring and assessments to ensure compliance with 
management system requirements. The Company also organizes regular environmental inspections and ensures the effective implementation of corrective actions.

Particular emphasis is placed on strengthening environmental risk control in environmental protection-related 
projects. The Company has established a multi-level environmental inspection mechanism of "routine inspections + 
special inspections + comprehensive supervision + external verification," focusing on key areas such as the operation 
of pollution control facilities, hazardous chemical management, and solid waste disposal. Through systematic 
environmental inspections and risk screening, the Company promptly identifies environmental risk issues and drives 
corrective actions, achieving closed-loop management of issues and reducing environmental risks at the source.

We adhere to the environmental management policy of "abiding by the law and discipline, clean production; 
energy saving and consumption reduction, protection of resources; pollution prevention and environmental care." 
Environmental management activities are carried out in strict accordance with the requirements of the environmental 
management system, ensuring that all business operations are covered within its scope. During the reporting period, 
CENTER INT continuously increased its investment in environmental protection. The environmental management 
system operated effectively, with no significant environmental violations reported. Meanwhile, CENTER INT Group, 
its production bases, and CENTER Environmental all obtained ISO 14001 Environmental Management System 
certification.

CENTER INT continuously strengthens its emergency management capabilities for environmental incidents by implementing and maintaining the Emergency Preparedness and 
Response Control Procedure. The Company has established an environmental emergency management mechanism characterized by "prevention first, unified command, and rapid 
response," clearly defining the emergency organizational structure and division of responsibilities, and implementing graded response requirements to ensure timely and effective 
handling of environmental emergencies.

In response to identified significant environmental aspects and potential environmental risks, the Company has developed corresponding emergency response plans and 
emergency handling measures. It standardizes the management of incident reporting, emergency response, handling procedures, and information communication to mitigate the 
potential environmental impacts arising from environmental emergencies.

To further enhance emergency response capabilities, the Company regularly organizes environmental emergency training sessions and emergency drills. By simulating 
environmental emergency scenarios, the Company tests the effectiveness of emergency response plans and coordinated response capabilities, and continuously optimizes 
emergency management procedures based on drill results, ensuring rapid and scientifically sound responses to environmental emergencies and minimizing environmental risks 
and potential impacts to the greatest extent possible.

In terms of awareness enhancement, we regularly conduct environmental protection training and inspection 
activities. Focusing on environmental laws and regulations, pollution prevention requirements, and job-specific 
environmental skills, we have established a tiered and role-based training system covering management, key-
position employees, and new hires. Through various approaches such as expert lectures, on-site practical 
training, case-based warnings, and knowledge dissemination, we help employees fully understand environmental 
management requirements and enhance their practical capabilities.

CENTER INT Environmental 
Management System Certificate

Employee Environmental Protection Training

Environmental Protection Inspection Activities

CENTER Environmental 
Environmental Management 

System Certificate

2.2 Strengthening Environmental Management
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While advancing corporate development, CENTER INT consistently emphasizes the coordinated improvement of resource utilization efficiency 

and ecological environmental protection, continuously promoting the transformation of its operational model toward greener and lower-

carbon practices. Actively responding to national green and low-carbon development requirements, the Company continuously optimizes 

its production and operational management model, strengthens awareness of resource conservation and environmental protection, and 

promotes the coordinated development of business operations and the ecological environment. Supported by the ongoing development of 

its green manufacturing system, the Company has successively been recognized as a Beijing Municipal and National-level "Green Factory," 

demonstrating that its green manufacturing capabilities have gained recognition at both national and local levels. Through continuously 

advancing green manufacturing and green operations practices, the Company steadily improves its environmental management standards and 

resource utilization efficiency, striving to achieve a positive interaction between corporate development and ecological protection.

Energy Utilization
The Company continuously strengthens energy use management by establishing standardized energy management mechanisms, 
promoting the application of clean energy, improving energy utilization efficiency, and reducing energy consumption during 
production and operations. We implement systematic energy management, continuously optimize the energy consumption structure, 
and promote corporate operations toward greater efficiency and lower carbon emissions.

The Company attaches great importance to energy use management and strictly complies with relevant laws and regulations, 
including the Law of the People's Republic of China on Energy Conservation, the Renewable Energy Law of the People's Republic of 
China, and the Law of the People's Republic of China on Promotion of Clean Production. The Company continuously advances the 
development of its energy management system, steadily enhancing the standardization and refinement of energy management, and 
has obtained Energy Management System Certification.

The Company continuously improves its energy management system by establishing an energy metering management mechanism 
and an energy digital management platform, implementing categorized and hierarchical management as well as dynamic monitoring 
for production equipment and key energy-consuming processes. We independently developed an energy management system to 
conduct real-time data collection and online monitoring of electricity, thermal energy, and other energy usage. Through data analysis, 
the system performs statistical analysis and evaluation of the energy consumption of major equipment, providing data support for 
energy optimization management and energy-saving improvements.

2.3 Practicing Green Operations

Energy Management System

Energy Digital Management Platform CENTER INT Energy 
Management System Certificate 
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While advancing energy management, the Company continuously promotes the application of clean energy by optimizing its energy structure and 
promoting green construction technologies, thereby continuously improving the level of clean energy utilization in production and operations. Leveraging 
its technological advantages in BIPV, the Company not only provides customers with clean energy solutions, but also actively advances clean energy 
utilization within its own operational scenarios.

The Company has extensively deployed BIPV facilities on the rooftops of its headquarters office area and production workshops. Through rooftop 
photovoltaic power generation systems, building spaces are transformed into clean energy generation carriers, enabling the on-site generation and 
utilization of clean electricity. Rooftop photovoltaic power generation can satisfy part of the electricity demand for production and office operations, while 
surplus electricity is connected to the grid for utilization, thereby improving energy utilization efficiency and reducing conventional energy consumption.

In addition, during the implementation of engineering construction and environmental remediation projects, the Company actively explores green 
construction models by promoting equipment electrification, applying new energy transportation vehicles, and deploying intelligent monitoring and 
control systems to reduce energy consumption and carbon emissions.

During the reporting period, rooftop photovoltaic power generation at the headquarters office area and production bases of CENTER INT reached 

2,588.4 MWh, while green electricity consumption totaled 1,187.3 MWh, effectively reducing greenhouse gas emissions by approximately 659.43 
tCO2e.

Clean Energy Applications

During project implementation, CENTER INT effectively reduced energy consumption and carbon emissions through refined construction 
management and intelligent equipment control. The project accurately identified contaminated areas through supplementary 
investigations and adopted a "excavate-and-test with dynamic adjustment" approach during construction to optimize excavator 
operating routes. This ensured the precise removal of contaminated soil while reducing unnecessary excavation activities. Through 
optimized construction organization, excavator operating time was reduced by approximately 120 hours, fuel consumption decreased by 
approximately 4,000 liters, and carbon emissions were reduced by approximately 10.7 tons.

During the construction of this project, CENTER INT actively promoted green construction by reducing project energy consumption 
through equipment electrification, intelligent monitoring, and dynamic control measures. During the well cluster construction phase, the 
project prioritized the use of electrically powered equipment to replace traditional fuel-powered equipment, facilitating the transition 
of construction power sources from fossil fuels to clean energy. Through the use of electric equipment, the project is expected to reduce 
energy consumption by approximately 15% compared with conventional diesel-powered equipment, save approximately 36,000 kWh of 
electricity, and reduce carbon dioxide emissions by approximately 28.8 tons.

During the transportation phase, the project exclusively used new energy pure electric heavy-duty trucks to transport contaminated 
soil, achieving zero tailpipe emissions during transportation. This reduced fuel consumption by approximately 65,000 liters and carbon 
emissions by approximately 174.2 tons. Meanwhile, by deploying intelligent monitoring and control systems, the project dynamically 
regulated the operation of water pumps and water treatment equipment, which is expected to reduce electricity consumption for 
groundwater remediation by approximately 45,000 kWh and indirect carbon emissions by approximately 29 tons, effectively improving 
overall project energy utilization efficiency.

Meanwhile, based on dust monitoring data, the project implemented intelligent and intermittent control of the spraying system, 
significantly reducing water and electricity consumption while ensuring effective dust suppression, achieving electricity savings of 
approximately 4,500 kWh and water savings of approximately 750 cubic meters. The project also deployed an intelligent groundwater 
monitoring system to dynamically optimize remediation equipment operating strategies through real-time monitoring of groundwater flow 
fields and pollution changes. This is expected to reduce the overall energy consumption of the remediation system by approximately 10%, 
further improving project energy utilization efficiency.

Case 1: Remediation Project for a Sports Training Base in Beijing

Case 2: Remediation Project Around a Village and Township Area in Beijing

Case

Case

ENTER INT strictly complies with relevant laws and regulations, including the Water Law of the People's Republic of China, and continuously strengthens 
water resource management throughout its production and operations. The Company actively promotes water-saving measures and the utilization of 
unconventional water resources to continuously improve water use efficiency. Based on its business characteristics, the Company strengthens water 
consumption management by improving water use management mechanisms, promoting water-saving facilities, and advancing water recycling practices, 
striving to reduce dependence on water resources during production and operations.

The Company continuously advances water-saving management in daily office operations and production activities by reasonably deploying water-saving 
facilities, strengthening water use process management, and reducing unnecessary water waste. Water-saving appliances are promoted in office and 
public areas, and water use efficiency is further improved through optimized facility configuration.

The Company effectively monitors and statistically analyzes water consumption by reasonably deploying water metering equipment and related 
management facilities, enabling refined management across all water use processes. By improving the water metering system, the Company can promptly 
track water usage conditions and provide data support for the continuous advancement of water-saving management and water use optimization.

Usage of Water Resources

Improving Water Metering Management

Application of Water-saving Facilities and Equipment

CENTER INT 2025 Energy Consumption Data Table

On this basis, the Company has continued to implement energy conservation management measures. By conducting energy efficiency management 
and operational optimization on key energy-consuming equipment, we have steadily improved energy utilization efficiency and achieved a continuous 
reduction in energy consumption during production and operation. During the reporting period, the Company kept monitoring energy usage. Detailed 
data are presented in the table below.

Data scope: daily operational consumption of the Group headquarters office area, production bases, 
branches, and controlled subsidiaries

Gasoline

Diesel

Natural Gas

Purchased 
Electricity

Heat

t

t

m³

MWh

GJ

182.15 267.75 264.98

5.95 5.38 9.69

26,165 24,460 25,361

2,095.7 2,030.7 2,157.88

9,222 8,556 7,306

Unit
Annual consumption

 in 2025
Annual consumption

 in 2024
Annual consumption

 in 2023
Category

CENTER INT Energy Management System

Carbon emission 
management

Energy consumption and energy 
efficiency analysis

Energy classification, grading, and itemized metering

Main unit 
consumption

Carbon 
emission 

accounting

Key 
performance 

indicators

Electricity

Heat & Cooling

Metering management

New energy

Water

Energy-using units

Equipment 
energy 

efficiency 
improvement

Energy usage 
statistical analysis

Energy 
efficiency 

calculation and 
analysis

Major equipment

Key areas

Key sub-items

Equipment management Data 
management
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Waste Gas Management

Wastewater Management

The Company actively promotes rainwater collection and rainwater-sewage diversion initiatives, continuously improving the utilization of unconventional 
water resources. Rainwater collection systems have been established at production bases, enabling the collection and recycling of rainwater resources. 

Approximately 41 tons of unconventional water can be utilized annually, improving water resource utilization efficiency while reducing fresh water 

consumption.

Promoting Rainwater Recycling and Reuse

Purchased Municipal 
Water (Fresh Water)

Data Scope：Daily operational consumption of the Group headquarters office area, production bases, branches, and controlled subsidiaries

CENTER INT 2025 Water Resource Usage Data Table

37,027.2030,724.56 38,829.14

UnitCategory

m3

Consumption in 2025 Consumption in 2024 Consumption in 2023

CENTER INT actively advocates the concept of green operations by integrating energy conservation, emission reduction, and resource conservation into 
daily office management. Through the combination of institutional frameworks and management measures, the Company promotes the implementation 
of a green and low-carbon office culture throughout the organization. The Company strictly implements systems such as the Environmental Health 
Management Rules for the New Office Building, the Greening Management Method, and the Project Vehicle and Fuel Card Management Measures, while 
continuously improving office environment management measures in conjunction with the Company Environmental Management Handbook and related 
procedural documents. Meanwhile, the Company enforces a comprehensive smoke-free policy across office buildings and campus areas to continuously 
foster a green and healthy working environment.

The Company identifies potential waste gas emissions generated during production operations and environmental engineering project implementation. 
In the production process, dust may be generated during processes such as mineral wool board cutting and composite panel cutting. Cooking activities 
in employee cafeterias generate oil fume emissions. During environmental projects such as contaminated soil remediation and groundwater treatment, 
certain operational processes may generate waste gases including volatile organic compounds (VOCs).

In response to the above waste gas sources, the Company has implemented corresponding treatment measures. Dust collection and removal facilities 
are installed at dust-generating points in production workshops, and dust is collected and treated through bag-type dust removal equipment. Oil fume 
emissions from cafeterias are centrally collected through dedicated exhaust ducts and discharged after treatment by oil fume purification facilities. During 
environmental engineering project implementation, construction waste gases are treated through exhaust gas treatment equipment and related control 
measures. Meanwhile, the Company regularly commissions third-party institutions to conduct waste gas emission testing.

During production operations and the implementation of environmental engineering projects, the Company systematically identifies wastewater 
generation types and discharge characteristics at each stage and establishes corresponding management measures. No industrial wastewater is generated 
during production processes at the production bases. The primary wastewater sources are domestic sewage generated from office and daily living 
activities. Wastewater generated by cafeterias undergoes grease separation treatment before being pretreated together with toilet flushing wastewater 
and other domestic sewage in septic tanks, and is subsequently transported through municipal sewage pipeline networks to wastewater treatment plants 
for centralized treatment. At building metal cladding systems and BIPV construction sites, wastewater mainly consists of domestic sewage generated by 
construction personnel. After treatment through sedimentation tanks, the wastewater is reused for purposes such as site watering and dust suppression, 
and is discharged into municipal pipeline networks after meeting discharge standards. During contaminated soil remediation and disposal processes, 
certain operational stages may generate wastewater containing heavy metals and organic substances. The Company standardizes treatment through 
wastewater treatment equipment to ensure effective wastewater control.

During the reporting period, CENTER INT did not experience any wastewater discharge violations. Treated wastewater discharge complied with relevant 
requirements, including the Integrated Wastewater Discharge Standard (GB 8978-1996)  and Class IV standards under the Environmental Quality Standards 
for Surface Water (GB 3838-2002) .

During the reporting period, waste gas emissions from CENTER INT complied with relevant emission standards, including the Integrated Emission 
Standard of Air Pollutants (GB 16297-1996) .

In terms of energy management, the Company actively practices green and low-carbon principles by investing in the construction of three phases of 
rooftop photovoltaic power stations with a total installed capacity of 200 kW, adopting the latest LONGi-CENTER BIPV 5.0 technology modules. The project 
not only effectively increased the proportion of green electricity consumption at the Beijing headquarters office campus, but also established preliminary 
deployment and reserves for subsequent pilot applications of integrated smart energy scenarios. Meanwhile, the Group rigorously implements energy-
saving measures, including replacing conventional vehicles with electric vehicles, turning off lights during lunch breaks, monitoring and adjusting air-
conditioning temperatures, and enforcing "lights (and air conditioners) off when leaving" practices, embedding green and energy-saving awareness into 
employees' daily actions.

In addition, the Company strictly complies with relevant regulations such as the Law of the People's Republic of China on the Prevention and Control of 
Environmental Pollution by Solid Waste (2021 Revision)  and the Regulations of Beijing Municipality on the Management of Domestic Waste. Waste sorting 
management is implemented in office areas, where office waste mainly consists of domestic waste. Such waste is collected separately and stored in 
designated areas before being centrally transported and disposed of by municipal sanitation departments.

The Company will continue to advance green office management by strengthening employees' environmental awareness and improving office 
management mechanisms, continuously enhancing resource utilization efficiency during operations and promoting corporate operations toward a 
greener and lower-carbon direction.

In terms of office processes, we continuously promote paperless office operations by conducting meetings and communications through online 
conferencing systems, thereby improving meeting efficiency and reducing travel and paper consumption. Meanwhile, we implement online 
reimbursement and electronic approval procedures, as well as an electronic invoice reimbursement system, reducing document printing, binding, and 
scanning processes to minimize paper consumption at the source.

In daily office management, the Company strengthens the use and management of official vehicles and reduces energy consumption through reasonable 
vehicle scheduling. To meet the work requirements of project department employees, we have improved management regulations related to the business 
use of employees' private vehicles and advocate low-carbon travel methods, reducing resource consumption while meeting business needs.

Green Operation

CENTER INT continuously strengthens full-process management of pollutant discharge and waste disposal, systematically improving pollution prevention 
and control standards while minimizing the environmental impacts of operational activities. Focusing on key environmental factors such as waste gas, 
wastewater, waste materials, and noise, the Company has established standardized control systems, strengthened the integration of source reduction 
and end-of-pipe treatment, continuously promoted pollutant reduction and resource recycling, and advanced the harmonious coexistence of corporate 
operations and the ecological environment.

The Company attaches great importance to waste gas emission management and strictly complies with relevant laws and regulations, including the 
Law of the People's Republic of China on the Prevention and Control of Atmospheric Pollution. Through continuous pollution source identification and 
process control, the Company reduces the impact of production operations and engineering construction activities on the atmospheric environment.

The Company continuously strengthens wastewater management and strictly complies with national laws and regulations related to water pollution 
prevention and control, including the Law of the People's Republic of China on the Prevention and Control of Water Pollution  and the Integrated 
Wastewater Discharge Standard (GB 8978-1996). By identifying wastewater generation processes and implementing standardized treatment measures, the 
Company ensures wastewater discharge complies with environmental management requirements.

Pollutant Discharge and Waste Disposal

CENTER INT continuously carries out soil remediation and groundwater treatment projects in the field of environmental governance, 
improving the environmental quality of contaminated sites through specialized soil remediation and groundwater treatment technologies. 
Representative projects, such as the remediation project for a sports training base in Beijing and the remediation project around a village 
and township area in Beijing, have already demonstrated green construction and optimized energy usage practices in the previous "Energy 
Utilization" section. In this case, the Company further demonstrates its standardized management and control capabilities throughout the 
environmental governance process from the perspectives of pollutant discharge and waste management.

In the remediation project for a sports training base in Beijing， the Company carried out contaminated soil remediation works targeting 
the site's historical pollution conditions. Through measures such as contaminated soil treatment and groundwater remediation, the 
polluted soil was effectively treated, while wastewater, waste gas, and hazardous waste generated during construction were managed 
throughout the entire process to ensure standardized treatment of related pollutants. Through systematic remediation measures, the 
environmental quality of the contaminated site was effectively improved, providing strong support for regional ecological restoration and 
the reutilization of land resources.

In the remediation project around a village and township area in Beijing， the Company formulated a dedicated treatment plan targeting 
soil contamination issues at the site. Environmental remediation was carried out through technical measures such as contaminated soil 
remediation and groundwater treatment, while wastewater, waste gas, and solid waste generated during remediation activities were 
managed and treated in a standardized manner throughout the construction process, ensuring that the pollution remediation process 
complied with relevant environmental management requirements.

Case: Soil Remediation Projects Supporting the Environmental Restoration of 
Contaminated Sites

Case
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Waste Management

Noise Management

The Company attaches great importance to waste management and strictly complies with relevant laws and regulations, including the Law of the People's 
Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes. By identifying waste generation sources and implementing 
classified management measures, the Company promotes waste reduction, resource recycling, and harmless disposal.

The Company continuously strengthens noise management and strictly complies with relevant laws and regulations, including the Law of the People's 
Republic of China on the Prevention and Control of Noise Pollution. By identifying noise-generating processes and implementing corresponding control 
measures, the Company reduces the impact of noise on the surrounding environment.

During the reporting period, the management and disposal of relevant solid waste and hazardous waste at CENTER INT complied with standards including 
the Standard for pollution control on the non-hazardous industrial solid waste storage and landfill (GB 18599-2020) and the Technical specification for 
co-processing of solid waste in cement kiln (GB 30760-2024) . In addition, domestic waste generated in office areas was separately collected and centrally 
transported and disposed of by municipal sanitation departments.

Solid waste generated during production mainly includes steel coil packaging materials (iron sheets), metal scraps, and waste rock wool (including dust 
collected from dust removal equipment). In response to such waste, the Company implements classified collection and refined management. Recyclable 
materials are prioritized for resource recycling, while non-recyclable waste is entrusted to qualified entities for compliant disposal. At building metal 
cladding systems and BIPV construction sites, waste mainly includes domestic waste and construction waste (such as metal scraps, wires, cable ends, 
and welding rod ends). The Company implements designated classified storage management for on-site waste, prioritizes the recycling and reuse of 
reusable materials, delivers recyclable waste to recycling entities and maintains ledger records, while non-recyclable waste is entrusted to qualified local 
sanitation units for centralized transportation and disposal, with relevant disposal agreements signed accordingly. During environmental engineering 
project implementation, construction waste and contaminated soil may be generated, along with hazardous waste such as sludge generated during 
water treatment and spent activated carbon generated from the replacement of exhaust gas treatment facilities. The Company implements classified 
management and standardized disposal for general solid waste, while hazardous waste is classified, collected, and temporarily stored in sealed conditions 
in accordance with relevant management requirements, and entrusted to qualified entities for compliant transportation and harmless disposal.

During production base operations, noise mainly originates from mechanical noise generated during the operation of production equipment such 
as forming machines and bending machines. In response, the Company controls noise through measures such as optimizing equipment layouts, 
implementing sound insulation and building sound insulation measures, and adopting vibration reduction foundations and distance attenuation 
methods. The Company also regularly conducts boundary noise monitoring to ensure compliance with emission standards. At engineering project 
construction sites, noise mainly comes from construction machinery operation. In response to such noise, the Company strictly carries out on-site 
management in accordance with construction plans and environmental management requirements, controlling construction noise through measures 
such as formulating noise reduction measures, reasonably arranging construction schedules, and conducting noise monitoring, thereby effectively 
reducing impacts on the surrounding environment.

During the reporting period, CENTER INT did not experience any negative incidents related to noise. Noise emissions from production bases complied 
with the relevant requirements of the Emission standard for industrial enterprises noise at boundary (GB 12348-2008),  while noise emissions at 
engineering construction sites complied with the relevant requirements of the Emission standard of environment noise for boundary of construction site 
(GB 12523-2011).

CENTER INT actively practices the principles of circular economy development by 
establishing a green management system covering product design, material selection 
and procurement, product manufacturing, storage, packaging and transportation, 
as well as recycling and reuse, thereby promoting green practices throughout the 
entire production lifecycle. Through measures such as optimizing product design, 
strengthening material management, improving resource utilization efficiency during 
production processes, and promoting waste recycling and reuse, the Company 
continuously reduces resource consumption and environmental impacts, facilitates 
resource circulation throughout its operations, and supports the achievement of 
green, low-carbon, and sustainable development.

Green Products and Circular Economy
Product 
Design

01

Material Selection 
and Procurement

02
Recycling 
and Reuse

05

Storage, Packaging, 
and Transportation

04
Product 

Manufacturing

03

Green Practices Throughout the Production Lifecycle

Product Design 

Material Selection and Procurement

Product Manufacturing

The Company integrates resource conservation and recycling requirements into product design and project implementation processes. While meeting 
product performance and project delivery requirements, the Company continuously optimizes design solutions and product application approaches to 
reduce material consumption and waste generation during construction.

The Company continuously focuses on resource recycling during raw material procurement and management processes. By improving procurement 
management requirements and supply chain management mechanisms, the Company promotes resource conservation and material recycling at the 
source. We continuously implement the requirements of the Company Environmental Management Handbook and related procedural documents in raw 
material management, avoiding the use of hazardous substances during procurement and prioritizing recyclable and reusable materials. Meanwhile, 
the Company evaluates suppliers' environmental management capabilities and gives priority to partners that meet the Company's environmental 
management requirements.

The Company's production bases continuously promote refined management during manufacturing processes. By optimizing production organization 
methods and process flows, the Company improves raw material utilization efficiency and reduces material waste during production. We strictly organize 
production based on order demand to avoid overproduction and inventory backlogs, while reducing production losses through standardized operational 
procedures and process controls.

During production and processing, the Company standardizes the management of key processes such as sheet cutting and bending, and reasonably plans 
sheet cutting dimensions to minimize head and tail scraps as well as offcuts. Meanwhile, by strengthening on-site production management and process 
optimization, the Company improves first-pass product qualification rates and reduces material consumption caused by rework and scrap.

In addition, the Company has established an offcut management and reuse mechanism during production processes. Eligible offcuts are subject to 
classified management and internal reuse, and are used for processing supporting project components while ensuring product quality, thereby further 
improving resource utilization efficiency during production.

Based on identification and assessment, the main raw materials used in the Company's production and processing activities include steel coils, steel 
plates, and insulation wool materials. Steel coils and steel plates possess high recycling value, and the Company has established recycling cooperation 
mechanisms with qualified enterprises to realize material recycling and reuse. In addition, regarding insulation materials, the Company has established 
cooperative relationships with large-scale insulation wool manufacturers to promote resource circulation through material dismantling and reuse.

In 2025, approximately 150,000 accessory end caps processed at CENTER INT's production bases were manufactured entirely from offcuts and remaining 
inventory scraps, without separately purchasing raw materials. Through the continuous promotion of offcut reuse, the Company further improved 
material utilization efficiency. Meanwhile, the recycling and reuse rate of steel plate materials reached 80%.

During design and implementation, we continuously optimize product structures and application solutions, reducing material waste through rational 
design and improving resource utilization efficiency.

During design and R&D processes, we adhere to green, low-carbon, and eco-friendly design concepts and promote the application of BIPV technologies, 
facilitating the transformation of buildings from traditional energy consumers into "energy producers and ecological regulators." This enables the deep 
integration of building cladding systems and energy generation functions, improving energy utilization efficiency while promoting the development of 
green buildings.

Storage, Packaging, and Transportation

The Company continuously promotes standardized management in product storage and logistics transportation by optimizing packaging methods and 
transportation solutions to reduce packaging material usage and resource consumption during transportation.

We continuously implement the Regulations on Product Storage and Transportation Management, standardizing storage methods, packaging formats, 
and packaging material usage standards for different product categories. Through warehouse management systems, the Company ensures products 
remain in good condition during storage and transportation, thereby reducing losses.

During transportation, the Company reduces material usage by optimizing packaging structures. For example, during the manufacturing of 1162 panel 
products, U-shaped purlin brackets were used to replace the original full-support brackets, and point-arrangement fixation methods were adopted. While 
ensuring transportation safety, this reduced pallet usage, thereby lowering packaging material consumption and improving transportation efficiency.
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Recovery and Return of Transportation Brackets for Reuse

National-level Green Factory Certificate

Recycling and Reuse

The Company continuously promotes the recycling and reuse of production materials and logistics packaging by establishing material recovery and reuse 

management mechanisms, further improving resource circulation efficiency.

During production processes, offcuts and remaining materials generated from steel plate processing are classified and managed before being reused for 

manufacturing supporting project components such as end caps. By recycling remaining materials for the reproduction of accessory end caps, CENTER 

INT's production bases cumulatively utilized approximately 150,000 units, effectively reducing raw material waste and lowering demand for new material 

procurement.

In logistics operations, the Company actively explores packaging material recycling models. For projects located relatively close to production 

bases, packaging brackets are recovered after products are delivered to project sites and transported back to factories for reuse, achieving closed-

loop management of packaging brackets. This practice not only reduces logistics packaging costs, but also decreases packaging waste generation, 

demonstrating the Company's green operations philosophy while cost reduction and efficiency improvement.

CENTER INT continuously advances the development of its green manufacturing system by integrating green and low-carbon principles throughout 

the entire production and operations process. Through manufacturing process optimization, equipment upgrades, energy management, and resource 

recycling, the Company continuously improves the green performance of its production processes. The Company also continuously promotes the 

development of energy management and digital management platforms to monitor and analyze energy usage during production processes, improve 

energy utilization efficiency, and reduce resource consumption and pollutant emissions through optimized production processes and refined 

management.

Based on the continuous advancement of the green manufacturing system development, the Company 

has successively obtained the recognition of Beijing Municipal and National-level Green Factory. In 2024, 

the Company was shortlisted in the Beijing Green Manufacturing List and awarded the title of Beijing 

Municipal "Green Factory." In 2025, the Company was further selected into the "2024 Green Manufacturing 

List" released by the Ministry of Industry and Information Technology, and granted the honorary title 

of National-level "Green Factory," demonstrating that its green manufacturing capabilities have gained 

recognition at both national and local levels.

As a pioneering enterprise in the building photovoltaic industry, CENTER INT will continue to use green factory development as a key driver to advance the 

greening, low-carbon transformation, and digital upgrading of its production system. The Company will actively explore green manufacturing pathways 

for the building photovoltaic industry and promote the industry's green and low-carbon development.

During the development of green factories, the Company continuously improves its green manufacturing management system by conducting green 

factory diagnostic assessments, advancing the implementation of energy-saving and consumption-reduction measures, and carrying out green 

production training, thereby continuously strengthening the foundation of green manufacturing and enhancing the green operation standards of its 

production bases.

Building "Green Factories"

Against the backdrop of global efforts to tackle climate change and accelerate the green and low-carbon transition, CENTER INT takes 
"To create a better working and living environment for human society" as its mission and actively participates in the global sustainable 
development process. Leveraging its technological expertise and project experience in green buildings and clean energy, the Company 
continuously explores diversified low-carbon solutions and contributes to global green and low-carbon development.

2.4 Supporting Global Green and Low-carbon 
        Development

Leveraging its technological expertise and engineering capabilities in the BIPV field, CENTER INT continuously improves its BIPV business portfolio and 
is committed to providing customers with full lifecycle integrated solutions covering planning and design, engineering construction, and operation and 
maintenance management. Focusing on industrial plants, industrial parks, and complex overseas application scenarios, the Company continuously 
promotes the deep integration of new energy systems with building structures, expands diversified application models, supports energy conservation, 
carbon reduction, and green upgrading in the building sector, and advances the implementation of green and low-carbon development concepts 
worldwide.

In 2025, the Company continuously advanced the construction and implementation of multiple landmark photovoltaic projects in both domestic and 
overseas markets, forming diversified application practices covering industrial parks and overseas industrial bases.

Expanding Integrated Applications of Photovoltaics and Buildings to Improve 
Building Energy Efficiency

Case 1: Beijing Benz MRA Plant Photovoltaic Power Generation Project

The Beijing Benz MRA Plant Photovoltaic Power Generation Project is located on Boxing Road in the Yizhuang Economic Development 
Zone of Beijing. The project utilizes 10 areas within the plant, including the final assembly workshop, welding workshop, R&D center, 
and parking areas, with a total installed capacity of 33.2MWp. The project includes the construction of 4 primary prefabricated cabins, 4 
secondary cabins, 18 transformers, six SVG units, and a full range of supporting auxiliary facilities, forming a comprehensive and reliable 
photovoltaic system.

This project involves multiple photovoltaic application scenarios, including BIPV (Building Integrated Photovoltaics), BAPV (Building 
Attached Photovoltaics), and photovoltaic carports. In the BIPV area, CENTER INT adopted, for the first time, a fully enclosed rebar chair 
and steel base plate bonding technology for the installation of metal roof panels, extending the roof waterproof service life to more than 25 
years and ensuring the long-term operational safety of the photovoltaic system.

Over the project's 25-year operational period, total power generation is expected to reach approximately 1,129 GWh, with an average 
annual power generation of approximately 45.1732 GWh. The project is expected to reduce CO2 emissions by approximately 38,400 tons 
annually, generating significant economic and environmental benefits.

Since construction commenced at the end of 2024, the project team has efficiently 
completed challenging tasks such as equipment installation and commissioning 
through scientific coordination and innovative manufacturing processes, fulfilling 
commissioning commitments to high standards. As a long-term trusted strategic partner 
of Mercedes-Benz, CENTER INT has earned and maintained strong recognition and trust 
among its customers through outstanding engineering delivery quality. Leveraging 
years of experience in industrial building engineering and construction, the Company 
remains committed to green technology innovation leadership, continuously explores 
the integrated application of new energy systems and industrial buildings, promotes the 
upgrading of industrial plants into low-energy green buildings, continuously develops 
benchmark low-carbon demonstration projects, and fulfills its sustainable development 
mission.

Photovoltaic System at the Beijing 
Benz MRA Plant

Diversified Photovoltaic Application Scenarios

Significant Economic and Environmental Benefits

Case
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Case 2: Zhejiang Jiangfeng Group 36.63 MWp Distributed Photovoltaic Power 
Generation Project

The project is located in the Fuyang Economic and Technological Development Zone of Zhejiang Province and utilizes the rooftops of factories owned by 
Jiangfeng Group and its affiliated companies, covering a total area of approximately 227,000 m². The project has a total installed photovoltaic capacity of 
36.63MWp and adopts the model of "self-generation for self-consumption, with surplus electricity connected to the grid."

Customized BIPV Solutions: Tailored BIPV solutions are provided for various industrial and commercial buildings, including factories, warehouses, office buildings, 
and industrial parks. The modules integrate multiple building functions such as wind resistance, compression resistance, waterproofing, and thermal insulation, 
breaking away from the single-function nature of traditional photovoltaic power stations. By seamlessly integrating building and photovoltaic system design, 
the solutions enhance the overall image of industrial parks, eliminate the cluttered appearance of traditional rooftops, and achieve a dual upgrade of "industrial 
aesthetics + green energy."

One-stop Services: Integrated EPC+ and full lifecycle operation and maintenance services are provided, covering building surveys, solution design, standardized 
construction, as well as subsequent module cleaning, fault maintenance, data monitoring, and operation and maintenance services. The entire process is 
managed by professional teams, enabling enterprises to achieve "worry-free operations + stable returns" without significant investments of manpower or 
resources, making green power generation more convenient and reliable.

Customized One-stop Services

Economic Benefits: Total power generation over the 25-year operational period is expected to 
reach approximately 855 GWh, with average annual power generation of approximately 34.22 
GWh and annual electricity sales revenue reaching approximately RMB 14.21 million.

The design and construction of the project are fully aligned with the national "dual carbon" strategy and the development direction of green buildings, enabling 
zero-carbon and pollution-free power generation throughout the entire electricity generation process. The project effectively supports partner enterprises in 
steadily implementing energy conservation and emission reduction targets while proactively fulfilling ecological and environmental social responsibilities.

The project also enhances the green value of corporate buildings and supports customers in successfully applying for qualifications and certifications such as 
Green Factory, Green Building, and Low-carbon Enterprise, further strengthening core industry competitiveness and brand reputation while establishing a high-
quality green corporate image.

Environmental Benefits: The project is expected to save approximately 10,288.57 tons of 
standard coal annually and reduce CO2 emissions by approximately 28,193 tons each year, 
supporting enterprises in achieving Green Factory certification and carbon reduction targets.

Distributed Photovoltaic Project of Hangzhou Jiangfeng Group

A Green Value Identity Card

Case 3: Phase I Distributed Photovoltaic Project on OBI Island (Lygend Industrial Park)

The Phase I Distributed Photovoltaic Project on OBI Island is located in the Lygend Industrial Park on OBI Island, 
North Maluku Province, Indonesia. It is a high-quality EPC turnkey engineering project undertaken by CENTER 
INT in response to global low-carbon development trends and international compliance requirements. The 
project is also the first photovoltaic project in Southeast Asia to adopt the "LONGi-CENTER BIPV 5.0 BC-type 
650Wp" modules. With a total installed capacity of 38MWp, the project covers approximately 230,000 ㎡ of 
distributed rooftops across the industrial park and innovatively establishes an integrated power supply model 
combining "Photovoltaics + Microgrid + Captive Power Plant," enabling the efficient integration and stable 
supply of clean energy.

CENTER comprehensively undertook system upgrades and photovoltaic integration works for distributed rooftops across smelting plants, warehouse buildings, 
and other facilities within the industrial park, adopting three implementation models tailored to different rooftop conditions:
BIPV Photovoltaic System: The system adopts LONGi-CENTER BIPV 5.0 BC-type 650Wp photovoltaic modules (with a maximum conversion efficiency of 24%), 
integrated with highly corrosion-resistant metal cladding technologies, capable of withstanding typhoon with wind force of 17 on the Beaufort scale and C5-M 
high-corrosion protection performance.

Distributed Photovoltaic Project on OBI IslandTailored and Differentiated Implementation Solutions

Economic Benefits: Total power generation over the 25-year operational period is expected to reach approximately 1,312 GWh, with annual electricity sales 
revenue of approximately RMB 26 million. The project also supports products in meeting EU carbon footprint requirements and enhances international 
competitiveness.

Environmental Benefits: Over 25 years, the project is expected to save approximately 470,000 tons of standard coal and reduce CO2 emissions by approximately 1.31 
million tons, contributing to the improvement of the island's ecological environment.

Social Benefits: The project creates local employment and technical exchange opportunities and serves as a demonstration project showcasing how Chinese 
technologies and standards can empower overseas sustainable development, supporting Indonesia's carbon neutrality goals.

Existing Rooftop Retention + Reinforced BAPV Installation: Without damaging the original structure, N-type monocrystalline double-glass 615Wp modules and 
reinforced support structures are installed to maximize the utilization of existing rooftop space.

This project represents a key milestone in the implementation of CENTER INT's green overseas expansion strategy. It effectively validates the Company's 
comprehensive end-to-end EPC turnkey service capabilities in adapting to complex overseas operating conditions, while further strengthening and expanding its 
brand influence and market presence in Southeast Asia's new energy sector.

As a demonstration project showcasing how Chinese technologies and standards can empower overseas sustainable development, the project model has already 
been successfully validated in the Indonesian market and can be rapidly replicated across complex scenarios such as islands throughout Southeast Asia. The 
project strongly supports regional green and low-carbon transformation and facilitates the orderly implementation of carbon neutrality strategies across different 
countries.

A Benchmark Green Overseas Expansion Project in the Southeast Asian Market

Leveraging its technological expertise and engineering experience in the field of noise control, CENTER INT continuously advances the construction of noise reduction projects such 

as sound barriers and has developed systematic solutions covering design, manufacturing, and construction. The Company has cumulatively undertaken more than 60 railway 

sound barrier projects involving multiple national railway lines within China's "Ten Vertical and Ten Horizontal" railway network, and has delivered numerous landmark projects 

across four major transportation sectors: railways, urban rail transit, municipal roads, and expressways. Focusing on typical transportation application scenarios, the Company 

continuously promotes the coordinated implementation of noise management and transportation infrastructure development. While reducing the impact of environmental noise, 

the Company enhances the quality of urban public spaces and supports the creation of more livable and greener urban environments.

Advancing Noise Environment Management to Enhance Urban Environmental Quality

With the continuous development of urban transportation infrastructure, noise generated by road traffic and rail transit operations has 
increasingly affected the living environment of surrounding residents. Leveraging its engineering experience in noise pollution environment 
management, CENTER INT provides professional solutions for urban traffic noise management through the implementation of sound 
barrier projects, helping improve urban noise environmental quality.

In the North Section of Gutian First Road (Changyun Road–Jinyinhu South Street) Project,the Company carried out the design and 
construction of sound barrier systems based on road traffic characteristics and surrounding environmental conditions. Through optimized 
structural design and material application, the project effectively blocked the transmission of traffic noise and reduced the impact of road 
traffic operations on the living environment of nearby residents. 

In the Guangfo Metro Sound Barrier Project， the Company comprehensively optimized the structural configuration, material 
performance, and installation processes of the sound barrier system based on the operational characteristics of rail transit. While ensuring 
structural safety and durability, the project enhanced noise reduction performance. Upon completion, the project effectively reduced the 
impact of metro operation noise on the noise environment along the route.

Through the implementation of the above noise environment management projects, we provide professional noise reduction solutions 
for urban transportation infrastructure development and promote the coordinated development of urban transportation and ecological 
environmental protection.

Case: Sound Barrier Projects Supporting Urban Traffic Noise Management

Sound Barrier Project for the North Section of Gutian First Road (Changyun Road–
Jinyinhu South Street) Project

Sound Barrier Addition Project for the Access Line of Xianan Depot, Guangfo Metro

Case

Case

Case

Islanded-grid Grid-connection and Intelligent O&M: The project overcame islanded-grid grid-connection technical challenges and operates in coordination with 
the park's captive power plant. It is also equipped with an integrated automation system featuring "unattended (minimal staffing)" operation, enabling remote 
intelligent operation and maintenance.
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03 Win-Win Results For All Parties 
      and Responsible Commitment
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CENTER INT upholds the business philosophy of "Win-win results for all parties, Charity and altruism" and has 

established a systematic and comprehensive social responsibility ecosystem. The Company adheres to a people-

oriented approach and actively builds a "family" culture. Through comprehensive compensation and benefits 

systems, employee rights protection, and effective communication and care mechanisms, the Company provides 

employees with broad opportunities to realize personal value and professional development. The Company 

places great importance on occupational health and safety, continuously improving its management systems 

and strengthening its safety culture to safeguard employees' lives and well-being. In supply chain management, 

the Company emphasizes both transparent procurement and green procurement, working with partners to build 

a responsible supply chain through continuous empowerment and collaborative development. Meanwhile, 

the Company actively participates in community development and public welfare initiatives, supports rural 

revitalization through concrete actions, promotes the coordinated development of communities and schools, 

and enables more groups to benefit from the Company's development achievements.

3.1  Employee Rights and Development

3.2  Occupational Health and Safety

3.3  Responsible Supply Chain

3.4  Community Engagement

SDGs addressed in this chapter (United Nations Sustainable Development Goals):

· In 2025, the labor contract signing rate in accordance with applicable laws and regulations reached100%
· In 2025, the average employee training duration reached 41.3 hours

· In 2025, the labor union membership rate reached 95%

· In 2025, the Company recruited 127 university graduates, supporting national efforts to address graduate employment

·In 2025, the Company organized more than 60 hours of safety training and conducted over 300 safety inspections

·In 2025, the Company conducted 20 communication and training sessions with material suppliers and 10 
   communication and training sessions with labor subcontractors

· In 2025, the signing rate of codes of conduct with material suppliers reached 100%, and the signing rate of 
   environmental and labor requirement clauses with labor subcontractors reached 100%

· The occupational health examination coverage rate for employees in positions exposed to occupational disease 
   risks reached 100%

Employee Recruitment and Development:

Employee Care：

Supporting National Graduate Employment

Safety Management Responsibilities：

Responsible Supply Chain：

65

·Compliant Employment and Employee Rights

·Employee Training and Development

·Occupational Health and Safety
·Supply Chain Management

·Contributions to the society
·Rural revitalization

Key topics：
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In 2026, the Group's "Inaugural Year of Internationalization," CENTER INT continued to strengthen its human capital foundation, 
regarding talent as the core driving force behind corporate transformation, upgrading, and global expansion. Upholding the corporate 
vision of "Become a reputable and family-like company," the Company has established a systematic human resources management 
system covering fair employment, employee rights, compensation and incentives, employee career development, and organizational 
development, thereby fostering an open, diverse, and mutually beneficial talent ecosystem.

Employee Recruitment and Retention
CENTER INT adheres to a people-oriented and equal opportunity employment philosophy and strictly complies with laws and regulations including the 
Labor Law of the People's Republic of China and the Employment Promotion Law of the People's Republic of China. Based on the Company's operational 
needs, recruitment management systems and employment management procedures are continuously improved to safeguard the legitimate rights and 
interests of employees.

The Company adheres to the principles of fairness, impartiality, and openness in employment and explicitly prohibits discrimination based on non-work-
related factors such as gender, age, ethnicity, religious belief, and physical condition in recruitment, promotion, training, compensation, and benefits. 
Relevant requirements are incorporated into the Employee Handbook and recruitment management systems, and are reinforced through onboarding 
training for new employees and specialized training for management personnel.

Focusing on business development needs and core business layout, the Company centers on key priorities including "PV-storage-charging integration 
solutions," "integrated smart energy," and international professional talents. Through multiple channels such as campus recruitment, social recruitment 
and industry talent introduction, it continuously recruits professionals in new energy, energy storage, intelligent operation and maintenance, and overseas 
project management, so as to optimize the talent structure and consolidate professional capacity reserves.

In 2025, the Company intensified talent recruitment efforts for key positions in priority areas such as new energy technology R&D, overseas project 
delivery capability development, and intelligent operation and maintenance system upgrades, further strengthening professional talent support and 
providing strong safeguards for business expansion and technological upgrading.

The Company further standardized its recruitment processes by establishing standardized recruitment procedures and evaluation systems. Structured 
interviews and position competency models were adopted during resume screening, interview evaluation, and hiring decision-making processes, with 
capabilities, experience, and alignment with corporate values serving as the primary hiring criteria to ensure objectivity and fairness throughout all stages 
of recruitment.

The Company requires recruitment postings to strictly align with job responsibilities and avoids setting restrictions 
unrelated to job requirements. The Company has established an interviewer training mechanism to ensure that 
interviewers are familiar with recruitment standards and compliance requirements, enabling objective evaluations 
of candidates' professional capabilities and job suitability during the interview process.

In 2025, the Company improved its recruitment oversight mechanism by establishing a regular recruitment data 
auditing system. Statistical analyses were conducted on the proportion of different groups at various recruitment 
stages to promptly identify and prevent potential risks of unfair employment practices.

In 2025, the Company was awarded the title of "China Best Employer Award 2025" by Zhaopin.

Upholding Equal Employment Principles

Attracting Talent Through Multiple Channels and Optimizing Talent Structure

Standardizing Recruitment Processes and Strengthening Oversight Mechanisms

Focusing on the development needs of key domestic energy regions and overseas market expansion, the Company continuously improves its localized 
recruitment network to attract professional talent in fields such as energy, electric power, intelligent manufacturing, and new energy, thereby enhancing 
overseas project execution and localized management capabilities.

Optimizing Regional Talent Acquisition Layout

Best Employer of the Year

Total number of employees:1,646, including 220 female employees

Employee Rights

Employee Communication and Care

The Company advocates a diverse, equal, and inclusive organizational culture, respects individual differences among employees, and ensures equal 
opportunities for employees from different backgrounds in career development. The Company adheres to the principle of equal pay for equal work and 
explicitly prohibits discrimination based on non-work-related factors such as gender, age, ethnicity, religious belief, and physical condition.

CENTER INT consistently adheres to a people-oriented philosophy and has established diversified and effective communication mechanisms, including 
dedicated feedback channels that encourage candidates, employees, and other stakeholders to report concerns or misconduct. Through employee 
forums, employee representative congresses, satisfaction surveys, and other channels, the Company actively listens to employee opinions and requests, 
ensuring that employees' voices are heard, communicated, and responded to.

For violations or behaviors that infringe upon employee rights and interests, the Company has established dedicated coordination channels jointly 
managed by the Human Resources Department, Group Office, Audit and Control Department, and labor union, with clearly defined responsibilities for 
handling consultations and reports collaboratively. Adhering to the principles of "protecting employees and ensuring fairness and impartiality," the 
Company has established strict confidentiality and coordinated implementation mechanisms to safeguard whistleblower information, ensuring smooth 
communication channels, timely responses, and effective handling. The Company also regularly evaluates the effectiveness of its communication 
mechanisms and continuously optimizes related processes to ensure transparency and effectiveness while fostering a trustworthy and harmonious 
organizational environment.

The Company explicitly prohibits all forms of workplace harassment, sexual harassment, and discrimination, and has established complaint reporting, 
investigation, and handling mechanisms to ensure issues are addressed, investigated, and responded to in a timely manner. Verified violations are 
handled seriously in accordance with applicable laws and regulations to safeguard employees' legitimate rights and interests and maintain a positive 
working environment.

The Company strictly complies with national labor laws, regulations, and relevant employment management requirements, and firmly prohibits illegal 
practices such as child labor and forced labor. During the recruitment process, the Company strictly verifies identity information and standardizes labor 
contract signing procedures to ensure lawful and compliant employment practices. Meanwhile, the Company supports international labor rights initiatives 
and respects employees' lawful rights to freedom of assembly and freedom of association.

In 2025, the Company did not record any incidents involving employment discrimination, harassment, child labor, forced labor, or other violations of labor 
rights policies.

Breaking through the limitations of single-industry experience, the Company actively recruits interdisciplinary talent in fields such as new energy, energy 
storage technology, the Internet of Things (IoT), and engineering infrastructure, promoting technology integration and business collaboration while 
strengthening integrated solution capabilities.

Through diversified channels such as campus recruitment, social recruitment, executive search, and expert consultants, the Company continuously 
supplements its talent pool with young talent, experienced technical professionals, and senior industry experts, thereby building a well-structured and 
clearly layered talent pipeline.

Diversity, Equality, and Inclusion

Maintaining Open Communication Channels

Anti-harassment and Anti-discrimination

Anti-forced Labor and Anti-child Labor

Strengthening the Recruitment of Interdisciplinary Talent

Improving Multi-level Talent Pipelines

In 2025, labor union membership rate reached 95%

In 2025, recruited 127 university graduates A total of 458 fresh graduates were recruited over the past three years

Partnered with more than 100 universities and colleges In 2025, fresh graduates received 14 days of paid off-job training

3.1 Employee Rights and Development 
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CENTER INT consistently upholds a people-centered care philosophy and continuously improves its employee care system by providing support in areas 
such as living support, cultural development, recreational and sports activities, and mental health. The Company is committed to creating a positive 
environment that enables employees to work with peace of mind, live healthy lives, and grow together, thereby continuously enhancing employees' sense 
of fulfillment, happiness, and security.

In 2025, focusing on corporate culture development, employee capability enhancement, and team community building, the Company organized 20 
special events, including the "Second 'Striving' Sports Games," the "Fourth 'Integrated Family, Empowered Learning, and Inspiring Stage' Open Month 
Event," the "Fourth 'Building Homes, Building Dreams, Moving Forward with Love' Family Day," the "Themed Birthday Events on Employee Core 
Competencies," and the "Essay Campaign on Understanding and Practicing the Connotations of Employee Core Competencies and the 'Family, Learning, 
and Stage' Initiative." Total participation exceeded 5,000 attendances.

Caring for Employees' Daily Lives

The Company provides employees with free accommodation as well as nutritious breakfasts and lunches, effectively reducing employees' living burdens 
and helping them better focus on their work.

The Company provides book resources for employees' daily borrowing and learning, continuously fostering a positive and motivating learning 
atmosphere.

The Company provides employees with free access to facilities such as gyms, tennis courts, basketball courts, and pickleball courts to meet diversified 
recreational and fitness needs.

The Company regularly organizes workplace mental health activities to help employees balance work and life while continuously improving their physical 
and mental well-being.

Improving Living Support Measures

Enriching Learning and Cultural Resources

Improving Recreational and Sports Facilities

Focusing on Employees' Mental Health

Case: CENTER INT Held the Fourth Family Open Day Event

Case: CENTER INT Conducted Employee Care Activities for Frontline Project Staff

In August 2025, CENTER INT held the Fourth Family Open Day event at its Beijing headquarters under the theme of "Building Homes, Building Dreams, Moving 
Forward with Love," inviting 25 employee families to visit the Company and participate in tours, interactive exchanges, and public welfare activities. As a signature 
event that has been held continuously for four years, the Family Open Day has continuously deepened the development of the Company's "family culture" and 
built a bridge for communication and interaction among the Company, employees, and their families. Through a variety of activities including exhibition hall tours, 
employee sharing sessions, fun games, parent-child interactions, talent performances, flea markets, and charity auctions, the event enabled employees' family 
members to gain a more intuitive understanding of the Company’s development history, business portfolio, and corporate culture, further strengthening their 
recognition and understanding of employees' professional value and the Company's mission. At the same time, the event organically integrated family care with 
public welfare concepts, extending the warmth of individual families into broader social care and responsibility.

On August 23, 2025, CENTER INT visited the site of the Hong Kong International Airport Third Runway Concourse 

Metal Roof Project (TRC) to carry out an employee care activity, conveying the Company's care and support to the 

project team working on the frontline of overseas construction. The Company gained an in-depth understanding 

of project progress as well as employees' working and living conditions, fully recognizing the team's dedication 

and perseverance in overcoming challenges such as tight schedules and demanding tasks. The Company also 

encouraged employees to remain confident, maintain strong motivation, and fully advance the high-quality 

delivery of the project. By continuously promoting its people-oriented management philosophy, the Company 

effectively enhanced employees' sense of belonging, honor, and responsibility, providing strong support for the 

smooth advancement of key projects.

Parent-child Interaction

Construction Team of the Hong 
Kong Airport TRC Project

Fun GamesInnovation-themed Science Popularization Charity Auction

In 2025, CENTER INT was honored with the title of "2025 Employee-friendly Enterprise." The 

evaluation system covers five key dimensions: strategic and cultural leadership, physical and mental 

health protection, career development pathways, employee rights protection mechanisms, and 

work-life balance, encompassing core practices related to employee care and development. The 

recognition demonstrates the Company's strong commitment to a people-oriented philosophy and 

its effective efforts in promoting the shared growth of both the Company and its employees.

Employee-friendly Enterprise

Compensation and Benefits

Employee Training and Development

CENTER INT has always regarded talent as the primary resource for corporate development. Its compensation management strictly follows the principles 
of "value orientation, performance linkage, and performance-based rewards." The Company has formulated and continuously optimized internal policies 
such as the Compensation and Benefits Management Policy  and the Compensation Management Policy  to ensure that compensation management is 
governed by clear rules and well-founded standards.

The Company continuously improves its Employee Handbook and, in accordance with applicable laws and regulations, provides all employees with social 
insurance coverage (including pension, medical, unemployment, work-related injury, and maternity insurance) as well as housing provident funds. The 
Company fully implements statutory leave policies, including paid annual leave, marriage leave, maternity leave, paternity leave, childcare leave, and sick 
leave, ensuring employees' lawful rights to rest and leave. In addition to statutory benefits, the Company actively establishes a diversified supplementary 
benefits system by providing accommodation and meals, gyms, reading rooms, and other facilities to meet employees' work, living, and family-related 
needs, thereby continuously enhancing employee satisfaction and sense of belonging.

To strengthen the alignment between employees and the Company's long-term development objectives, the Company continuously improves its equity 
incentive and medium- to long-term incentive mechanisms, linking core talent with the Company's development achievements to stimulate employee 
motivation and creativity while promoting the Company's stable and sustainable development.

In determining employee compensation, the Company strictly adheres to the fundamental principles of legality, compliance, fairness, and reasonableness. 
Compensation levels are determined based on position value assessments and performance evaluation results to ensure alignment between 
compensation, job responsibilities, and employee contributions, fully reflecting the principle of balancing responsibilities, authority, and benefits. 
Through a scientific position value assessment system, the Company defines the relative value of each position and provides objective references for 
compensation grading, salary adjustments, and promotions.

CENTER INT regards talent as the driving engine for the Company's high-quality development and upholds the talent development philosophy of 
"attracting talent through development opportunities, cultivating talent through practice, and empowering talent through growth." The Company actively 
builds a "Big Family, Great School, Grand Stage" for employees. The Company has established and continuously improved the Training Management 
Methods and supporting talent development system, building a multi-level and targeted talent cultivation and succession mechanism, and striving to 
develop a talent team that is well-structured, sustainably developed, and vibrant, thereby providing strong talent support for continuous business growth 
and strategic implementation.

The Company places great importance on employees' physical and mental well-being by regularly organizing health lectures, psychological counseling 
training, and recreational and sports activities to foster a positive, supportive, and harmonious organizational atmosphere. Meanwhile, the Company pays 
continuous attention to the actual needs of special groups including female employees, pregnant and breastfeeding employees, as well as employees in 
difficulty. It provides personalized care and support, effectively enhancing employees' sense of gain and well-being.

To maintain the market competitiveness of compensation levels, the Company regularly conducts industry compensation benchmarking studies and 
dynamically tracks market compensation trends to ensure that its overall compensation strategy remains reasonably aligned with industry standards. For 
key positions and high-performing employees, the Company implements differentiated incentive mechanisms, appropriately allocating compensation 
resources toward frontline teams and core talent undertaking strategic responsibilities and delivering outstanding performance. This fully reflects the 
management philosophy of "value orientation and performance-based rewards," while continuously enhancing the incentive effectiveness and fairness of 
the compensation system.

Comprehensive Compensation and Benefits System

Leave Policies and Benefits Protection

 Equity Incentives and Long-term Incentive Mechanisms
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Talent Development Strategy

To build an industry-leading and highly influential CENTER INT talent pipeline, the Company has formulated a multi-
level talent succession strategy. This strategy establishes a comprehensive development pathway from fresh graduates 
to senior executives, forming a clear and well-structured talent development framework.

Relying on the "CENTER Learning Academy," CENTER INT continues to build an employee training system that covers 

all employees, adopts a tiered and categorized approach, and supports progressive development. In line with business 

development needs and practical job requirements, the Company continuously optimizes its curriculum system, 

strengthens its instructor team, and enhances the systematic, targeted, and effective nature of its training programs.

Talent at different levels is incorporated into dedicated compensation systems and provided with differentiated 
incentives and resource support. Through multi-dimensional evaluation mechanisms, including position qualification 
certification, key position assessments, and performance evaluations, the Company ensures that talent development 
is closely aligned with business objectives, driving the coordinated improvement of both individual and organizational 
performance.

Talent Development Strategy

Employee Training System

Kunpeng Program: Targeting core management personnel such as directors and deputy directors, the program selects 3 high-caliber talents 
each year with extensive business expertise and leadership capabilities to serve as priority successors for key vacant positions.

Phoenix Program: Targeting managers and deputy managers, the program selects 8 experienced professionals from key positions each year 
to cultivate interdisciplinary management talent for senior leadership roles.

Honghu Program: Targeting section chiefs and key employees, candidates are nominated proportionally according to department size. 
Eligible candidates are required to have at least 3 years of experience after obtaining a bachelor's degree or at least 1 year after obtaining a 
master's degree. The program focuses on developing reserve talent for middle management positions.

Special Forces Program: Targeting fresh graduates with master's degrees or bachelor's degrees from leading universities, the program selects 
no more than 10 candidates each year. Through phased assessments, the program develops "special forces" talent reserves for grassroots 
management positions.

Management 
Appointment

Promotion of 
Business Experts
 Driven by Position 

Certification

Talent 
Review

Kunpeng Program
Position 

Certification

Position 
Qualification

Business 
Management

Specialized 
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Orientation Training
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Special Forces Program
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Marketing 
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CENTER Learning Academy
Key Talent Development
Routine Professional 
Training for Various 

Functions BSC-KPI Performance 
Evaluation
Multi-level 
Incentives

Training Curriculum Design Framework

Special Forces Training Camp Group Management Training

In 2025, the CENTER Learning Academy organized a total of 55 offline training sessions and completed the editing of 62 video micro-courses comprising 

186 lessons, along with the production of 186 knowledge maps. Throughout the year, the Company conducted 22 online training sessions, including 

11 sessions of the "Chairman Talks about Corporate Culture course," 11 online professional knowledge training sessions for new employees, and 2 
centralized Special Forces Program training sessions. Meanwhile, the sales system simultaneously launched the "Building Intelligent PV-storage-charging 
integration for an Empowered Future" training series.

Throughout the employee development journey, the Company continuously improves its foundational training, job-specific training, and capability 
advancement training, forming a progressive curriculum system covering "must-know for onboarding, must-know for role adaptation, and role 
competency advancement." For new employees, the Company places emphasis on strengthening foundational capabilities and enhancing the 
accumulation and management of professional knowledge. Training content is also recorded as videos to improve the standardization and reusability of 
training resources, helping employees adapt more quickly to job requirements and integrate into their roles.

In terms of talent development mechanisms, the Company continuously improves its "Apprenticeship" mechanism through experience sharing and 
practical guidance, accelerating new employees' integration into teams and enhancing their job performance capabilities. Meanwhile, the Company 
continues to strengthen its internal trainer team, gradually advancing curriculum standardization while continuously improving training quality and 
organizational efficiency.

The training system is built around four core pillars, jointly forming the 
foundation for cultivating high-quality talent
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Committed to communicating the Company's mission, vision, 
and core values, enhancing employees' sense of belonging 
and cohesion, and fostering a positive team atmosphere. 
Core courses include: Company Development History, Ten 
Principles of Corporate Culture for Employees, Management 
Work Regulations, Employee Core Competencies, etc.

Total investment in employee training: RMB 102 million Total employee training hours: 64,078 hours

Total number of employees trained: 1,550 Average employee training hours: 41.3 hours

Employee training coverage rate: 94.2%
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Building upon the Group's training system and in line with its own business characteristics, CENTER Environmental expanded its training initiatives 
and established a development framework featuring "three themed training camps and three curriculum systems." The curriculum system includes 
foundational courses, management courses, and professional courses, with professional training focused on four core business areas: operational 
systems, technical systems, business systems, and management systems. In 2025, CENTER Environmental focused on three key dimensions—technical 
enhancement, management standardization, and corporate culture—and conducted a total of 7 key training sessions covering 380 attendances, further 
improving the professional capabilities and job performance of employees in key positions.

Environmental Technology Elite Training Camp: Targeting management personnel 
and mid- to senior-level professionals

Specialized System Training Camp: Targeting professional talent across various 
functions

Lingyun Program Training Camp: Targeting campus recruits and key position talent

CENTER Environmental First Quarter Work Conference and 
Management Training Session

Employee Care Activity

2025 "Yiqingchun Cup" Pickleball Friendship Tournament

Tea Art Activity

In 2025, the Company continuously improved its core talent selection and development mechanisms. In accordance with the Core Talent Selection and 
Management Detailed Rules, the Company focused on building an employee development system aligned with job requirements and career development 
needs. Centered on employees' career development aspirations, the Company continuously refined its dual career pathways for professional and 
management development, further clarifying position hierarchies and promotion pathways within each channel to provide employees with clear 
development directions and growth opportunities.

Meanwhile, the Company continuously optimized its promotion management mechanisms and improved evaluation standards centered on work 
performance and the practice of corporate culture, fostering a fair, impartial, and transparent promotion environment. Through regular talent inventory 
reviews, the Company continuously identifies employees with strong development potential and outstanding performance, and provides targeted 
development and promotion support based on actual business needs, further stimulating employee motivation for growth and strengthening the 
foundation of talent team development.

Employee Promotion Pathways

2025 年底，公司共有正式党员 129 人、预备党员 2 人，设有党支部 4 个。

CENTER INT consistently adheres to the safety philosophy of "life first, safety foremost," always regarding work safety and occupational 
health as important foundations for stable operations and high-quality development. The Company strictly implements national laws 
and regulations related to work safety and occupational health, while continuously improving its work safety management system and 
occupational health management mechanisms.

3.2 Occupational Health and Safety

The Company places great importance on employees' occupational health and actively promotes a safety culture. Multiple measures are 
implemented in key areas such as engineering construction and production processing to prevent occupational health and safety risks 
and create a healthy and safe working environment for employees.

CENTER INT strictly complies with laws and regulations including the Work Safety Law of the People's Republic of China, the Emergency Response Law of 
the People's Republic of China,  and the Law of the People's Republic of China on the Prevention and Control of Occupational Diseases, while continuously 
improving its workplace safety management system.

In construction management, the Company has established a comprehensive and systematic construction safety management framework, including the 
Work Safety Inspection and Hidden Danger Investigation System, Work Safety Responsibility System, Safety Education and Training System, Work Safety 
Accident Accountability and Punishment System, Construction Site Temporary Facilities Management System, Work Safety Emergency Rescue System, 
and Labor Protection Equipment Safety Management System. The Company places emphasis on strengthening policy implementation, enhancing daily 
safety education and supervision for construction personnel, and strictly enforcing safety operating procedures to continuously improve safety awareness 
and self-protection capabilities, thereby ensuring the safe and orderly operation of construction sites.

The Company continuously improves its safety management structure by establishing a Work Safety Committee, a safety management organization, 
an emergency leading group, and a special safety management department. The Company clearly defines the safety management responsibilities and 
workflows of each department, continuously enhancing the standardization and systematic management of work safety.

Construction Safety Management:

Safety Management Structure
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The Company's production bases strictly implement internal policies and procedures including the Safety Production 
Regulations, Safety Production Risk Grading and Control Management System, Occupational Health Management System, 
Safety Operating Procedures, and Safety Fire Accident Emergency Response Plan. The Company continuously strengthens 
work safety responsibilities at all levels by signing work safety responsibility agreements layer by layer and clearly defining 
safety management responsibilities for each level of personnel.

The production bases have obtained work safety standardization certification and continue to improve the work safety 
management system.

The Company consistently implements the principle of the "Three Managements and Three Musts" principle (those who are in charge of industries must 
be in charge of safety, those who are in charge of business must be in charge of safety, and those who are in charge of production and operation must be 
in charge of safety) as well as the safety management philosophy of full participation, hierarchical responsibility, compliance with laws and regulations, 
and continuous improvement. The Company prevents and resolves major safety risks and eliminates hidden dangers from the source, minimizes the 
occurrence of construction safety accidents, and resolutely ensures the safety management goal of "zero safety accidents in production."

In daily management, the production bases regularly carried out joint work safety inspections focusing on key factors including personnel, machinery, 
materials, methods, and environment, promptly identifying various safety hidden hazards and supervising the implementation of rectification measures, 
thereby continuously enhancing the relevance and effectiveness of safety management. Meanwhile, production workshops conducted weekly safety 
inspections and maintained inspection records to ensure the early identification and timely handling of risks and hidden hazards. During major holidays, 
the Company organized management personnel to carry out comprehensive safety inspections, further strengthening safety prevention and control 
during key periods and reinforcing the work safety defense line. During the reporting period, the reporting rate of accident hidden hazards reached 100%, 
and the rectification rate of accident hidden hazards within the scope of responsibility reached 100%.

In terms of basic safety management, the Company regularly organized specialized training and assessments for safety management personnel and 
occupational health management personnel to enhance their professional performance capabilities. For special equipment operators, the Company 
strictly implemented certification-based operating requirements to ensure a 100% certified operation rate. The Company also established hidden hazard 
investigation records, clearly defining responsible persons, rectification measures, and rectification timelines to promote closed-loop issue rectification.

The Company continuously strengthened the investigation, identification, and prevention and control of safety risks and hidden hazards, and established 
a closed-loop work safety management mechanism covering pre-event planning, in-process supervision and inspection, and post-event rectification and 
improvement, promoting the effective integration of risk investigation, issue rectification, and management enhancement.

For positions involving occupational health risks, the Company organizes occupational health examinations in accordance with relevant requirements 
and establishes examination records and occupational health files to dynamically monitor employees’ health conditions. For production teams 
in workshops, designated personnel are assigned responsibility for organizing regular annual health examinations and promptly carrying out re-
examinations and follow-up actions for abnormal examination results. In addition, the Company conducts annual testing of occupational disease 
hazard factors and publicly discloses the testing results. Occupational health risks for each position are also announced at operating sites. Through the 
continuous implementation of occupational health examinations, the occupational health examination coverage rate for employees in relevant positions 
reached 100%. In response to occupational disease hazard factors such as dust, the Company has equipped dust prevention equipment and facilities to 
effectively reduce the risk of occupational diseases.

·Continuously improved the closed-loop work safety management mechanism covering pre-event planning, in-process inspections, and post-event rectification and improvement.

·Production workshops conducted weekly safety inspections and maintained inspection records to promptly identify and rectify hidden hazards.

·Comprehensive safety inspections were organized before major holidays to conduct special inspections of key areas, key equipment, and key operational processes.

·Specialized training and assessments were conducted for safety management personnel and occupational health management personnel to enhance their professional 

   performance capabilities.

·Special equipment operators strictly implemented certification-based operations, ensuring a 100% certified operation rate.

·Established hidden hazard records, clearly defining responsible persons, rectification measures, and rectification timelines to promote closed-loop issue rectification.

·Equipped labor protection equipment according to position-related risks and supervised employees to properly wear and use such equipment.

·Regularly organized occupational health examinations for employees to dynamically monitor employees' health conditions.

·Established employee occupational health files and continuously tracked the health conditions of personnel in key positions.

The production bases adhere to the management principles of "safety first, prevention as the main approach, comprehensive management, people-
oriented, continuous improvement, health assurance, and safe development," comprehensively advancing work safety management in a standardized, 
regulated, and systematic manner while continuously improving the work safety management system. At the same time, the Company strictly implements 
the work safety accountability system, enhances safety awareness through measures such as safety training, strengthens work safety supervision and 
inspections, and improves emergency safety management mechanisms to ensure the safe operation of production and business activities.

Production Safety Management:

Construction Safety Management:

Work Safety Risk Identification and Control

Occupational Health Management and Labor Protection

Production Safety Management:

CENTER INT Occupational Health 
and Safety Management System 

Certificate

The Company continuously improves its safety emergency management mechanism and has formulated the Safety Fire Accident Emergency Response 
Plan.  Based on actual production, operation, and construction conditions, the Company has established corresponding emergency response procedures 
for emergencies such as falls from heights, fires, collapses, and electric shocks, clearly defining the emergency organizational system, division of 
responsibilities, response procedures, and safeguard measures. On this basis, the Company continuously strengthens emergency management capability 
building by regularly organizing specialized emergency drills for key risks such as mechanical injuries and electric shock injuries, while conducting 2 fire 
safety training sessions each year.

During the reporting period, the Company combined training with drills to organize fire safety training, emergency evacuation drills, and various 
specialized emergency drills, helping employees become familiar with key procedures such as accident reporting, on-site handling, personnel evacuation, 
and emergency rescue, while improving their capabilities in using emergency equipment, self-rescue and mutual rescue, and coordinated emergency 
response. In 2025, the Company organized fire emergency drills for workshops and office buildings in July and November, further enhancing employees' 
emergency response capabilities and risk response levels.

The Company places great importance on safety culture development and continuously integrates safety concepts into the entire process of daily 
operation management and production operations, continuously strengthening the foundation of company-wide safety management. The Company 
believes that the foundation of safety culture development lies in the enhancement of safety awareness, while the formation of safety awareness depends 
on the continuous strengthening of safety knowledge, operational skills, and capabilities in risk identification and hidden hazard elimination. To this 
end, the Company continuously strengthens safety publicity, education, and capability training centered on laws and regulations, operating procedures, 
hidden hazard identification, and rectification requirements, promoting employees to internalize safety requirements in mind and externalize them in 
action, thereby further fostering a positive atmosphere in which everyone pays attention to safety and participates in safety management.

To further strengthen employees' safety awareness, the production bases established annual safety education and training plans to ensure that at least 
one training session is conducted each quarter. The Company continuously carries out routine training covering work safety regulations, safety knowledge 
learning, safety skills education, and safety operating procedures, while also organizing special activities such as "Work Safety Month."

During the reporting period, the production bases conducted a total of 18 safety education and training sessions, covering approximately 700 

attendances and achieving 100% employee coverage.

Safety Emergency Management and Response Capability

Safety Culture Capability Building

Ozone Leakage Emergency Drill

Work Safety Regular Meeting Project Safety Training and 
Education Meeting

CENTER INT continuously improves its occupational health and safety management system and regularly monitors the implementation of safety 
management practices through the establishment of the following work safety management objectives and indicators:

Zero work safety accidents. More than 60 hours of safety training conducted, with more than 
300 safety inspections carried out.

Work Safety Management Objective: Progress in Work Safety Management:

Strategy

Impacts, Risks, and Opportunities Management

Indicators and Targets
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Guided by the business philosophies of "Win-win results for all parties" and "Adherence to principles and pragmatism," CENTER INT 
adheres to the supply chain management philosophy of "win-win cooperation and transparent procurement." The Company integrates 
responsible management requirements throughout the entire process of supplier admission, procurement management, contract 
performance supervision, risk prevention and control, and collaborative development, continuously building a responsible supply chain 
system that is standardized, transparent, efficient, and sustainable.

3.3 Responsible Supply Chain

Supply Chain Management

Green Procurement

Transparent Procurement
CENTER INT continuously improves its supply chain management mechanisms by formulating policies and procedures such as the Supplier Development 
and Management System, Group Procurement Management System, Group Audit Management System, and Supplier Management System. Through 
measures such as signing the Anti-Commercial Bribery Co-construction Agreement , the Company embeds compliance management, contract 
performance management, and integrity requirements throughout the entire supply chain process. The Company clearly defines relevant requirements 
for “transparent procurement” within its policies and relies on digitalized and intelligent systems to standardize and control procurement and supplier 
management processes, continuously improving the transparency, standardization, and collaborative efficiency of supply chain management.

In supplier management, the Company strengthens full lifecycle supply chain management by incorporating supplier admission review, classification 
and grading, performance evaluation, dynamic supervision, and exit and elimination mechanisms into a unified management framework. The Company 
reviews suppliers' business licenses, corporate qualifications, business performance, financial audit reports for the past three years, recent tax payment 
status, as well as operational scale, production capacity, safety, quality, and environmental management systems. Based on the review results, 
suppliers are categorized as temporary suppliers, qualified suppliers, or strategic suppliers. Meanwhile, the Company continuously conducts supplier 
performance tracking and regular assessment evaluations, implementing dynamic management based on contract performance. Suppliers that fail 
to meet requirements or fail assessments are promptly incorporated into the exit mechanism, continuously optimizing the supplier structure. During 
the reporting period, the Company further improved the assessment and evaluation indicators in the Supplier Management System and moderately 
optimized admission requirements for temporary suppliers engaged in one-time cooperation based on actual business needs, continuously enhancing 
the systematic nature and effectiveness of supply chain management.

CENTER INT continuously advances green procurement management by incorporating environmental factors into supplier admission and evaluation 
processes. During supplier selection, the Company places particular emphasis on suppliers' environmental management system development, 
implementation of pollution prevention and control measures, and resource utilization efficiency, promoting the effective integration of procurement 
management with green development concepts. The Company has established a green supply chain management mechanism, giving priority to suppliers 
that adopt cleaner production technologies and are capable of effectively reducing waste generation and emissions, while continuously paying attention 
to suppliers' actual performance in areas such as green electricity application, energy conservation and emission reduction, wastewater treatment, solid 
waste management, and noise control.

CENTER INT adheres to the philosophy of transparent procurement and continuously standardizes procurement management processes in accordance 
with internal policies such as the Supplier Management System and Group Procurement Management System, promoting procurement activities that are 
lawful, compliant, open, and transparent. During procurement activities, the Company upholds the principles of honesty, fairness, and integrity, firmly 
resisting improper practices such as commercial bribery to ensure that cooperation between the Company and suppliers is always conducted on a lawful, 
compliant, and orderly basis.

During the selection of new suppliers, the Company gives priority to enterprises that build and utilize renewable energy generation facilities such as 
photovoltaic systems. The Company also places particular emphasis on suppliers' environmental protection investments, environmental management 
performance, and social responsibility practices, striving to ensure that partners remain aligned with the Company's sustainability philosophy. By 
continuously strengthening green supply chain development, the Company continuously enhances the environmental management level of procurement 
activities and promotes collaborative green and low-carbon development across upstream and downstream value chain partners.

Based on procurement needs, the Company 

conducts detailed analyses of the procurement 

market and evaluates new suppliers in accordance 

with the Supplier Management System, introducing 

qualified suppliers and establishing comprehensive 

supplier records.

The  Company  implements  un i f i ed , 
objective, and fair classification standards 
for  suppliers and carries out graded 
management.

The Company establishes a scientific 
performance evaluat ion system and 
regularly evaluates suppliers to ensure their 
continuous improvement and compliance 
with the Company's requirements.

• 899 qualified material suppliers currently under cooperation, including 894 suppliers in mainland China and 5 suppliers in Hong Kong, 
  Macao, Taiwan, and overseas markets; 165 local suppliers (Beijing-Tianjin-Hebei region), while suppliers from the Beijing-Tianjin-Hebei  
  region, Yangtze River Delta, and Pearl River Delta accounted for 65% of the total supplier base. 

• 100 core material suppliers.

• 120 annual supplier reviews conducted (material suppliers).

Full Lifecycle Supply Chain Management

Supplier Admission Stage Supplier Cooperation Stage Supplier Performance Evaluation Stage

Supply Chain Empowerment

The Company has consistently attached great importance to supply chain risk management and control. In business areas such as ecological governance, 
the Company has established dedicated risk identification groups and material support groups responsible for the identification and early warning of raw 
material and logistics risks, as well as emergency procurement, inventory allocation, and alternative material verification under emergency conditions, 
continuously enhancing supply chain resilience and emergency support capabilities.

The Company continuously improves procurement management systems and bidding procedures, strictly implementing requirements for collective 
decision-making, open approval, and hierarchical review. Collective resolutions are adopted during supplier selection decisions, screening results are 
subject to open approval procedures, and contract signing and payment matters are incorporated into financial approval processes, effectively ensuring 
that procurement processes remain standardized, transparent, and traceable. Meanwhile, the Company continuously advances the development 
of centralized procurement platforms and enhances the transparency and supervision efficiency of procurement activities through digitalized and 
standardized management, while strengthening the tracking and management of supplier performance.

To reduce the risk of supply disruptions, the Company not only reserves necessary safety support materials in production management, but also 
maintains more than three suppliers for the same category of products while ensuring that backup suppliers are distributed across different provinces. 
This approach effectively addresses potential impacts arising from differences in local policies, transportation restrictions, or changes in delivery 
conditions, thereby ensuring the continuity and stability of production and operations. Meanwhile, the Company adheres to the principle of supplier 
localization and gives priority to suppliers located in the Beijing-Tianjin-Hebei region and project locations during supplier selection, balancing supply 
efficiency and resource collaboration. The Company's supplier management system has been integrated with project management and financial 
management systems, and all newly engaged suppliers are uniformly incorporated into system management. Contract performance progress can be 
visually tracked through the project management system, further enhancing the digitalization level and full-process control capability of supply chain 
management.

In terms of integrity risk prevention and control, the Company embeds integrity requirements throughout the entire supplier management process, 
requiring registered suppliers to sign the Anti-Commercial Bribery Co-construction Agreement . The Company also continuously carries out 
communication and promotion activities related to compliant procurement and audit management policies, encouraging suppliers to jointly establish 
awareness of integrity-based cooperation. At the same time, the Company regularly conducts self-inspections and self-corrections, continuously 
strengthening risk prevention and control in key procurement processes and fostering an open, fair, and impartial procurement environment.

In 2025, the signing rate of the Supplier Code of Conduct reached 100%, while suppliers terminated due to non-compliance accounted for approximately 
1% of the total number of suppliers.

Strengthening Supply Chain Resilience
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Labor Management
The Company continuously implements the management principles of "fairness and justice, reasonable cost, and rejection of corruption," while improving 
policy systems such as the Labor Subcontracting System and Labor Fine Management Measures to strengthen standardized full-process management and 
supervision mechanisms for labor subcontracting.

In labor subcontracting management, the Company has established annual subcontractor evaluation and dynamic elimination mechanisms, conducting 
multi-dimensional assessments covering labor compliance, construction quality, safe and civilized construction practices, and integrity in contract 
performance to ensure that partners remain aligned with the Company's sustainability requirements. Meanwhile, the Company has established a 
subcontractor business conduct supervision mechanism to continuously track subcontractors' operational and management performance and prevent 
contract performance risks arising from poor management. In terms of integrity and compliance, the Company further strengthens integrity and 
compliance management, standardizes contract signing and process supervision, promotes transparent management of key processes, and prevents 
fraud and operational risks.

• 80 newly developed labor subcontractors; 18 subcontractors terminated due to non-compliance during the yea.

• 115 qualified installers certified by the Company during the year.

• A total of 10 exchange and training sessions were conducted for labor subcontractors, covering 60 subcontractors.

• The proportion of subcontractors signing agreements containing environmental and labor requirement clauses reached 100%, while the 

  number of subcontractors holding occupational health and safety management system certifications reached 25.

CENTER INT actively fulfills its corporate social responsibilities by continuously integrating community 
engagement into its corporate development philosophy and value creation process, striving to achieve 
coordinated progress between corporate development and social advancement.

3.4 Community Engagement

Public Welfare and Charity Activities
CENTER INT actively fulfills its corporate social responsibilities and consistently integrates public welfare concepts into corporate development and 
cultural development, continuously paying attention to social needs and enthusiastically participating in public welfare and charity activities. Based on 
its own operational strengths, the Company organizes various public welfare activities such as voluntary blood donation, volunteer services, and public 
science education initiatives, encouraging employees to actively contribute compassion and serve society while continuously spreading positive social 
values. Through sustained participation in social public welfare initiatives, CENTER INT gives back to society through concrete actions, demonstrating 
both corporate responsibility and human-centered care.

Case 1: CENTER INT Organized a Voluntary Blood Donation Activity

In April 2025, CENTER INT organized the voluntary blood donation activity themed 
“Warm Hearts United Through Blood Donation for Society.” On the day of the 
event, Party members and management personnel took the lead by example, while 
management staff, technical backbone personnel, young employees, senior Party 
members, and community residents actively participated in an orderly atmosphere. 
Company volunteers provided guidance, logistical support, and emotional 
assistance throughout the event to ensure its smooth implementation. A total of 
144 participants successfully donated blood, with total blood collection reaching 
255 units, demonstrating employees' strong sense of social responsibility and 
dedication to public welfare.

Voluntary Blood Donation Activity

Case 2: CENTER INT Organized a Public Science Education Activity on Soil Protection

In September 2025, ahead of National Science Popularization Month, CENTER INT, together with relevant organizations, held a 
public science education activity themed "Speaking for the Soil, Protecting the Soil" at the Company's headquarters. The activity 
was successfully selected as a representative case of the 2025 Beijing National Science Popularization Month activities. Relying on 
the Soil and Groundwater Remediation Exhibition Hall, the activity systematically presented knowledge related to soil remediation 
and pollution governance to young participants through science education videos, interactive models, and large-screen interactive 
displays, helping them intuitively experience the technological strength behind soil protection and ecological governance. During 
the event, the Company also organized themetic lectures and DIY micro-landscape workshops, guiding students to understand soil 
degradation, pollution prevention and control, and ecological balance through interactive experiences. The activity transformed 
professional environmental protection technologies into accessible public science education content, enhancing young people's 
awareness of ecological and environmental protection while demonstrating the Company's commitment to leveraging its professional 
strengths to serve the public and participate in ecological civilization education initiatives.

Public Science Education Activity on Soil Protection Selected as a Representative Activity Case

Supplier Visits and Training
The Company emphasizes the collaborative empowerment role of the supply chain and continuously strengthens communication, exchanges, and 
capability co-development with suppliers. Through regularly organized training sessions and product technology exchanges, the Company promotes 
suppliers' deeper understanding of business requirements, technical standards, and cooperation expectations, continuously improving their product 
quality, service capabilities, and collaboration levels. Meanwhile, in connection with specialized cooperation projects, the Company actively supports 
suppliers in continuously optimizing product innovation and technological improvement, promoting complementary advantages and coordinated 
enhancement across upstream and downstream partners while continuously strengthening the overall capability of the supply chain. During the reporting 
period, the Company organized 20 exchange and training sessions for material suppliers.

Supplier Visits

• Comprehensive digital management of supply chain processes: The Company continuously optimizes the related policies and procedures of the PM (Project 
  Management System) and SRM (Supplier Relationship Management System) to ensure information-based management across all stages including supplier 
  admission, selection, evaluation, and elimination.

• Digital empowerment of key supply chain business processes: Key supply chain business activities including procurement bidding, contract signing, supplier 
  contract performance, material inbound and outbound management, supplier invoicing and payment, and supplier quality and service tracking have all been 
  incorporated into the systematic management of the PM and SRM systems.

• Digitalized supervision of transportation vehicles:The Company has specially developed an APP for transportation vehicle management, enabling real-time 
  positioning of transportation vehicles to achieve systematic supervision of all transportation vehicles while ensuring the safe and rapid delivery of transported goods 
  to project sites.

The Company continuously advances supply chain digitalization by relying on information-based platforms to optimize supply chain management 
processes, promoting online collaboration and full-process management and control across key supply chain activities such as procurement, contract 
performance, logistics, and settlement. This continuously enhances supply chain management efficiency, transparency, and risk prevention and control 
capabilities, providing strong support for the Company's stable operations and efficient project delivery.

Building a Digital Supply Chain
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Case 2: CENTER INT Signed a Strategic Cooperation Agreement with the Architectural 
Design and Planning Research Institute of Tianjin University

Against the backdrop of the continued advancement of the "Dual Carbon" strategy, demand for green and low-carbon transition in 
the construction sector continued to increase. CENTER INT officially signed a strategic cooperation agreement with the Architectural 
Design and Planning Research Institute of Tianjin University to deepen industry-university-research collaboration in core areas 
including BIPV, PV-storage-charging integration, and comprehensive energy solutions. Leveraging their respective technological 
capabilities, platforms, and resource advantages, both parties will promote the research and development of key green building 
technologies, scenario applications, and the commercialization of research results, while facilitating the effective integration of the 
innovation chain, industrial chain, and talent chain.

This cooperation further expanded the Company's collaborative innovation pathways in the fields of green buildings and 
comprehensive energy, demonstrating CENTER INT's practical achievements in leveraging its professional strengths and 
promoting the deep integration of industry, universities, and research institutions, while also injecting new momentum into energy 
conservation, carbon reduction, and high-quality development within the construction industry.

Signing Ceremony of the Cooperation Agreement

Agricultural Product Sales Even

Supporting Rural Revitalization
In 2025, in active response to the national Rural Revitalization Strategy and to effectively fulfill corporate social responsibilities, the Company closely 
cooperated with the Beijing Economic-Technological Development Area (BDA) Federation of Trade Unions to jointly plan and successfully organize two 
special agricultural product sales events. The events attracted more than 150 employees in total. By establishing a direct sales platform for agricultural 
products, the Company expanded sales channels for agricultural and sideline products, helping employees conveniently access high-quality agricultural 
products while promoting the circulation of agricultural products and increasing farmers' incomes. Looking ahead, the Company will continue exploring 
diversified rural revitalization initiatives and continuously create social value through concrete actions.

Supporting Community and Educational Development

CENTER INT actively fulfills its corporate citizenship responsibilities and continuously pays attention to community and educational development. 
Leveraging its own resources and professional strengths, the Company actively participates in public welfare science education, university-enterprise 
exchanges, and talent cultivation activities, promoting positive interaction among the Company, communities, and educational institutions. Through 
supporting educational practice, advancing industry-university-research collaboration, and carrying out public science education initiatives, the Company 
continuously expands pathways for social value creation, helping improve young people's scientific literacy and talent cultivation quality while supporting 
community development and educational advancement through concrete actions.

Case 1: CENTER INT Deepened Industry-University-Research Collaboration to Empower 
Talent Development

In 2025, CENTER INT continuously advanced its "Campus Open Program," welcoming teachers and students from universities 
including Peking University, University of Science and Technology Beijing, and North China University of Technology for exchange 
visits, while actively expanding cooperation with institutions such as Beijing Jiaotong University and Beijing University of Technology 
to further deepen the collaborative talent cultivation mechanism among industry, universities, and research institutions. Through 
exhibition hall visits, project experience activities, and discussion sessions, the Company systematically demonstrated technological 
practices and industrial applications in areas such as BIPV and intelligent operation and maintenance, helping university teachers 
and students deepen their understanding of green building technologies and industrial development pathways. Meanwhile, the 
Company continuously promoted cooperation models such as external mentor guidance, job practice, joint research projects, and 
project incubation, facilitating the precise alignment between university research achievements and practical enterprise needs. By 
establishing an integrated cooperation mechanism featuring "joint university-enterprise laboratory development, customized talent 
cultivation, and industry-university-research project incubation," CENTER INT continuously strengthened industry talent cultivation 
and collaborative technological innovation, actively injecting new momentum into the green transformation and sustainable 
development of the construction industry.

Visit by Teachers and Students from Peking University

Visit to the Building Integrated Photovoltaics Exhibition Hall 
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CENTER INT continuously improves its corporate governance mechanisms to safeguard shareholders' rights and interests. The Company 

strengthens communication with investors through multiple channels, actively responds to stakeholder concerns, and fully protects the 

interests of investors. The Company regards compliant operations as the foundation of corporate development and continuously optimizes 

its risk internal control and compliance management systems. Meanwhile, the Company upholds business ethics, promotes a culture of 

integrity and self-discipline, and attaches great importance to privacy and information protection. Through well-established management 

systems, the Company strictly prevents information leakage, effectively safeguards the rights and interests of stakeholders, and builds a 

positive corporate image.

04 Adherence to Principles and 
      Pragmatism and Compliant Operations

4.1 Strengthening Corporate Governance

4.2 Maintaining Investor Relations

4.3 Enhancing Risk Control and Compliance Management

4.4 Upholding Business Ethics

82

SDGs addressed in this chapter (United Nations Sustainable Development Goals):

· 2025 revenue reached RMB 3.006 billion.
· Net profit attributable to shareholders of the listed company in 2025 reached 
   RMB 103.0826 million.

· In 2025, a total of 32 projects under construction were inspected, and 3 
   quarterly assessments were organized.

· In 2025, the average duration of anti-corruption training for all employees was 
  1 hour, while procurement personnel received an average of 5 hours of anti-
   corruption training.

· Total assets as of the end of 2025 reached RMB 5.693 billion.

Operational Performance:

Compliance Management:

83

·Corporate Governance
·Risk Management

·Business Ethics
·Data Security and Customer Privacy Protection

Key topics：
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CENTER INT strictly complies with the requirements of laws and regulations including the Company Law of the People's Republic 
of China , the Securities Law of the People's Republic of China , the Code of Corporate Governance for Listed Companies , and the 
Rules Governing the Listing of Stocks on Shanghai Stock Exchange (April 2025 Revision) . The Company continuously improves its 
corporate governance mechanisms and optimizes its governance system. The Company attaches great importance to investor relations 
management, strictly fulfills its information disclosure obligations in accordance with laws and regulations, and carries out investor 
protection activities through various channels to effectively safeguard the interests of all shareholders. During the reporting period, 
the Board of Directors, specialized committees of the Board, and senior management operated in strict accordance with the Articles of 
Association and rules of procedure. Independent directors and the Board Secretary fulfilled their duties in compliance with applicable 
laws and regulations. The Company did not experience any violations of laws or regulations and consistently maintained healthy and 
compliant development.

4.1 Strengthening Corporate Governance

Governance Structure

The Company strictly complies with the Company Law of the People's Republic of China (hereinafter referred to as the "Company Law") and relevant 
regulatory requirements, and has established a standardized governance structure composed of the Shareholders' Meeting, the Board of Directors, and 
senior management. Among them, the Shareholders' Meeting serves as the Company's authority body, the Board of Directors serves as the decision-
making body, and the management is responsible for daily operations and execution. During the reporting period, the Company made significant 
optimizations and adjustments to its supervision mechanism in accordance with the revised Company Law and related supporting regulations. As 
approved at the 2024 Annual Shareholders' Meeting held on June 27, 2025, the Company officially abolished the Board of Supervisors, and the powers 
and functions previously exercised by the Board of Supervisors were fully assumed by the Audit Committee under the Board of Directors. The Company no 
longer maintains supervisor positions, and the Rules of Procedures of the Board of Supervisors were correspondingly abolished. This adjustment enabled 
the organic integration of decision-making and supervision functions within the Board of Directors, further enhancing governance efficiency.

The Board of Directors has established the Strategy Committee, Nomination Committee, Remuneration and Appraisal Committee, and Audit Committee 
(which exercises the former functions of the Board of Supervisors). The Board of Directors also establishes the Board Secretary and the Securities 
Department, which are responsible for information disclosure and investor relations management. Under the Management team, the Audit and Control 
Department assists the Audit Committee in carrying out internal risk control work.

General Meeting of Shareholders

Board of Directors

Management

Strategy Committee

Nomination Committee

Audit Committee

Securities Department

CENTER INT Governance Structure

Remuneration and 
Appraisal Committee

Audit and Control 
Department

Secretary of the Board 
of Directors

Shareholders and the Shareholders' Meeting
The Shareholders' Meeting is the Company's highest authority body. The Company strictly convenes and holds Shareholders' Meetings in 
accordance with the provisions and requirements of the Articles of Association and the Rules of Procedure for Shareholders' Meeting,  ensuring 
shareholders' rights to information, participation, inquiry, and voting. The Company actively listens to investors' suggestions regarding corporate 
governance and sustainable development. During the reporting period, the Company convened a total of two Shareholders' Meetings.

Directors and the Board of Directors
The Company has established the Board of Directors, which is accountable to the Shareholders' Meeting. The Board of Directors serves as the 
Company's decision-making body, exercising its powers in accordance with laws and regulations and deliberating and deciding on major matters 
relating to the Company's operation and management. The Company strictly convenes and holds Board of Directors meetings in accordance with 
the Articles of Association  and the Rules of Procedure for the Board of Directors , ensuring the standardized and effective operation of the Board of 
Directors.

In accordance with the requirements of the revised Company Law and the resolution of the Company's Shareholders' Meeting in June 2025, the 
functions and powers of the former Board of Supervisors have been fully assumed by the Audit Committee. During the reporting period, the Audit 
Committee effectively fulfilled its supervisory responsibilities and carried out effective supervision and inspection over major matters and financial 

conditions of the Company. The Audit Committee consisted of 3 members, all of whom were over the age of 50, with a reasonable professional 

composition. During the reporting period, the Committee deliberated on a total of 15 proposals, achieving a 100% approval rate. Each 

specialized committee fully leveraged its professional expertise to provide professional support for the Company's strategic development, talent 
selection and appointment, remuneration management, and financial supervision, thereby strengthening the Company's corporate governance 
standards.

On March 21, 2025, the Company completed the re-election of the Board of Directors. The fifth Board of Directors consists of 8 directors, including 

3 independent directors, 1 female director, and 6 directors over the age of 50. Members of the Board of Directors possess diversified professional 
backgrounds covering finance, architectural structural design, environmental protection, and other fields, providing strong support for the Board's 
scientific decision-making.

During the reporting period, the Company convened a total of 8 Board of Directors meetings, all of which were held through a combination of on-site 

and telecommunication formats, with a 100% director attendance rate. All directors carefully reviewed various proposals and diligently fulfilled their 

duties, ensuring the scientific and standardized decision-making of the Board of Directors.

Proportion of 
independent directors:

Proportion of female 
directors:

Proportion of directors 
over the age of 50: In 2025: 3/8  1/8  7/8  

4.2 Maintaining Investor Relations
CENTER INT strictly complies with relevant regulations applicable to listed companies and adheres to the principles of openness, fairness, 
and impartiality. The Company strictly fulfills its information disclosure obligations and discloses relevant information in a lawful and 
compliant manner, effectively safeguarding the legitimate rights and interests of shareholders. The Company is committed to building 
a multi-level and multi-channel investor communication system. Investors may promptly obtain information regarding the Company's 
production and operation status and latest developments through various channels, including the Company's official website, the SSE 
E-interactive platform, investor hotline, and email, ensuring transparent and smooth communication channels.

Information Disclosure Mechanism

Investor Protection
The Company carried out investor protection education activities internally through its OA office system. In 2025, the 
Company organized a total of 2 activities, including the "5·15 National Investor Protection Promotion Day" and the 
"12·4 National Constitution Promotion Week" activities.

In 2025, CENTER INT held a total of 2 performance briefings:
On May 29, 2025, the Company held the 2024 Annual Performance Briefing of CENTER INT.

On September 19, 2025, the Company held the 2025 Semi-annual Performance Briefing of CENTER INT.

In 2025, CENTER INT convened a total of 2  Shareholders' Meetings and issued 59  information disclosure 
announcements to the public.

Remuneration and 
Appraisal Committee

Nomination 
Committee

Audit CommitteeStrategy Committee

1 2 1 7Number of 
Meetings Held

Committee Name
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Risk management and internal control are the lifelines of the Company's stable operations, while compliant operations serve as 
the foundation for the Company's healthy development. CENTER INT attaches great importance to risk control and compliance 
management, strictly complies with national laws and regulations, and firmly safeguards compliance and risk control red lines. The 
Company continuously strengthens risk control mechanisms in key areas, reinforces the closed-loop management of special audits and 
routine supervision, promotes the effective implementation of internal control systems, and actively cultivates a culture of compliance, 
thereby providing solid support for the Company's long-term and stable operations.

Risk Management

Compliance Management

CENTER INT attaches great importance to risk management and control. In accordance with the principles of comprehensiveness, materiality, checks and 
balances, adaptability, and cost-effectiveness, the Company continuously advances the development of its risk management system, strengthens risk 
control mechanisms in key areas and critical processes, effectively enhances the quality and effectiveness of corporate governance, and comprehensively 
safeguards the Company's development. The Company strictly complies with internal policies and procedures such as the Audit Management System to 
ensure that risk management work is conducted in a standardized and regulated manner.

4.3 Enhancing Risk Control and Compliance 
Management

The Company strictly implements compliance management-related systems and continuously strengthens the supervision and inspection of system 
development and implementation across various departments and business units by enhancing policy communication and improving annual routine 
and specialized audit mechanisms. At the implementation level, the Company uses on-site project inspections as an important management approach 

to continuously evaluate project management performance. During the reporting period, the Company completed inspections of 32 projects under 

construction, organized 3 quarterly assessments for projects under construction, and conducted visits to key suppliers. Through the combination of 

on-site inspections, assessment and evaluation, and supplier communication, the Company promoted the effective implementation of compliance 
management requirements across all business processes.

In terms of risk response, supervision, and rectification, the Company continuously strengthens audit supervision over key areas. During the year, the 
Company completed a special audit on returned cable inventory and issued a special audit report. Based on issues identified during the audit, the 
Company proposed rectification recommendations and supervised responsible departments in implementing corrective measures to ensure the effective 
handling of risk-related matters. Through the combination of specialized audits and routine supervision, the Company continuously strengthened the 
implementation of internal controls and promoted the effective execution of risk management practices.

In terms of risk identification, assessment, and early warning, the Company conducts in-depth refinement and analysis of specific issues identified in 
daily operation and management activities. Relying on the Audit and Control Department to carry out specialized audit work, the Company promptly 
issues audit reports and management recommendation letters, achieving closed-loop management of risk identification, risk assessment, and risk early 
warning. During the reporting period, the Company conducted a special review of the expense reimbursement management process and, based on the 
review results, issued the Recommendations on Expense Reimbursement Management, promoting relevant departments to optimize reimbursement 
procedures and enhance the standardization and compliance of expense management.

Make decisions on major risk management matters and supervise risk management 
work.

Board of Directors 
and Management

Audit and Control 
Department of the Group

Legal and Contracts 
Department of the Group

Business units/
departments of the Group

Take the lead in organizing and carrying out compliance management and audit work 
of the Group, audit and supervise the implementation of internal control systems of 
various departments and units, identify problems and urge rectification.

Responsible for the legal review of contracts and agreements and the followup handling 
of litigation matters, and establish a legal and compliance risk prevention and control 
system.

Responsible for the daily compliance management of the department and unit, 
improve the internal control management system, sort out and optimize the internal 
management process.

CENTER INT continuously improves its risk control system, strengthens the three-tier risk control management structure at the Group level, enhances 
governance-level supervision, promotes effective coordination among all processes, and establishes a risk control management structure featuring 
effective checks and balances as well as coordinated operation, while firmly safeguarding risk control boundaries.

Level III

Level II

Level I

Management 
framework Main responsibilitiesRisk control 

level

CENTER INT consistently regards business ethics as the foundation of its operations, adheres to integrity-based and compliant 
operations, continuously cultivates a culture of integrity and self-discipline, and is committed to fostering a clean and fair business 
environment. The Company has established and continuously improved information reporting and handling mechanisms to ensure 
that all matters are addressed in a fair and transparent manner, while firmly preventing corruption, bribery, and unfair competition. 
Meanwhile, the Company attaches great importance to information security and privacy protection, continuously improving information 
security and confidentiality management systems. Through regular training and policy communication, the Company effectively 
strengthens its information security defense line and safeguards the privacy rights and interests of employees and customers. During 
the reporting period, there were no lawsuits or major administrative penalties resulting from commercial bribery, corruption, or unfair 
competition, nor were there any incidents involving data security breaches or customer privacy leakage.

Integrity Development
CENTER INT attaches great importance to the development of integrity and self-discipline and maintains a "zero tolerance" approach toward corruption. 
The Company does not tolerate any corrupt practices occurring in business activities and firmly imposes penalties on such behavior. The Company 
actively promotes a culture of integrity, and integrity and self-discipline have been integrated into its corporate culture. The Company continuously 
improves systems such as the CENTER INT Anti-Corruption and Integrity Management System and the Complaint and Reporting Management System, 
standardizes anti-corruption measures, and promotes the effective implementation of anti-corruption practices.

The Company organizes on-site integrity education activities each year, arranges employee visits to integrity education bases, and engages external 
organizations to conduct on-site integrity education and training. In 2025, the Company incorporated anti-corruption training courses into onboarding 
training programs for new employees, achieving full coverage of integrity education for newly hired employees. Through a regular training mechanism, the 
Company ensures that incumbent employees continuously receive integrity education. During the year, the average duration of anti-corruption and anti-

bribery training for all employees was 1 hour, while procurement personnel received an average of 5 hours of anti-corruption and anti-bribery training.

The Company has established and continuously improved an integrity commitment mechanism, requiring all newly hired employees to sign the Integrity 
Self-Discipline Commitment upon onboarding. In addition, personnel in key positions, including management personnel at manager level and above, 
Production Management and Procurement Department personnel, labor subcontracting management personnel, and Finance Department personnel, 
are required to renew such commitments annually on this basis, thereby strengthening integrity and self-discipline awareness among employees in key 
positions. At the same time, customers, suppliers, service providers, and other business partners that maintain business relationships with the Company 
are required, depending on specific circumstances, to sign the Anti-Commercial Bribery Co-Construction Agreement with the Company, extending 
integrity requirements to external partners and jointly fostering a clean and trustworthy business ecosystem.

The Company has established a regular integrity reporting mechanism requiring management personnel at manager level and above, Production 
Management and Procurement Department personnel, labor subcontracting management personnel, and Finance Department personnel, as well as 
other personnel in key positions, to submit integrity reports on a monthly basis. These reports systematically summarize the implementation of integrity 
and self-discipline requirements and help identify potential risk points in a timely manner. Through the combination of regular reporting and dynamic 
supervision, the Company continuously strengthens integrity risk prevention and control in key areas and critical processes.

Visit to an Integrity Education Base Integrity Education Training

Integrity Commitments and Reporting

Integrity Training and Education

4.4 Upholding Business Ethics
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The Company continuously improves its reporting mechanism to ensure that various violations are handled in an objective and impartial manner. The 

Company has established diversified reporting channels, including a dedicated reporting email address, reporting hotline, and WeChat channel, and 

has also set up 1 physical reporting mailbox at each of the Group headquarters office area and the production base to facilitate the reporting of issues by 

internal and external stakeholders. The above reporting channels are maintained by designated personnel to ensure that the channels remain smooth 

and effective.

Information and data security form the foundation of the Company's safe operations. CENTER INT attaches great importance to data and information 

security and continuously strengthens privacy and information security protection. In accordance with laws and regulations such as the Personal 

Information Protection Law of the People's Republic of China , and in consideration of the Company's actual operational needs, the Company has 

formulated the CENTER INT Data Security Management Specification , establishing management requirements covering database security, data 

encryption, and data backup. In terms of database security management, the Company has established clear management requirements for identity 

authentication, access management, log auditing, secure transmission, resource utilization, and security management. With respect to employees' 

personal privacy information, the Company maintains strict confidentiality and prohibits disclosure to any third party in any form.

CENTER INT attaches great importance to secure network operations and is committed to ensuring the secure and stable operation of information 

systems while enhancing network service quality. The Company formulated the CENTER INT Network Security Management System, clearly defining 

relevant responsibilities and divisions of work while standardizing management across multiple dimensions including network operation management 

and monitoring, network security inspections, and network operation reporting, thereby comprehensively strengthening network security management.

In 2025, the Company took network segmentation as the core approach and enhanced proactive defense capabilities by combining AI behavioral 

analysis and threat intelligence. Through automated tools and regular drills, the Company reduced reliance on manual operations, while leveraging data 

indicators to drive continuous improvement, ensuring that all measures complied with national laws and regulations and reducing the risk of human 

error through automated auditing. In addition, the Company conducted cybersecurity drills based on simulated real attack scenarios, including phishing 

emails, cyberattacks, and API leakage incidents, covering the full process of incident detection, response, and recovery. Through security inspections, 

vulnerability scanning, and protective measure testing, the Company verified the effectiveness of existing strategies and system security, and established a 

closed-loop rectification mechanism to ensure the secure and stable operation of the Company's network systems and safeguard the normal operation of 

the Company's business activities.

In 2025, the Company continuously strengthened its data and information security protection capabilities. In terms of information security, the Company 

upgraded the firewall in the DMZ to effectively prevent cybersecurity risks and ensure the security of application system servers. Meanwhile, the Company 

upgraded its data disaster recovery and backup platform, optimized data access security strategies, and adopted multiple measures to strictly prevent 

information leakage and strengthen the information security defense line.

According to the Company's Complaint and Reporting Management System, the protection of whistleblowers is regarded as one of the core principles 

of complaint and reporting management. The Company strictly keeps reporting information, clues, and related materials confidential to ensure that the 

legitimate rights and interests of whistleblowers are not infringed upon. The Company maintains zero tolerance toward corruption, bribery, and unfair 

competition. Once verified, such violations will be handled strictly in accordance with relevant national laws and regulations as well as the Company's 

internal policies and procedures.

Reporting and Oversight Mechanism

Strengthening Data and Information Security Management

Safeguarding Secure Network Operations

Strengthening Privacy and Information Protection

84

2.85%

98

3.27%

Appendix
ESG Key Performance Data Table

I. Economic Performance

II. Technological Innovation Performance

1. R&D Investment

1. Energy Consumption and Greenhouse Gas Emissions

2. Intellectual Property Innovation

III. Environmental Performance1

Revenue

Total Assets

Net Profit Attributable to 
Shareholders of the Listed 

Company

R&D Investment as a 
Percentage of Revenue

Carbon Emission 
Reduction Initiatives

Company Rooftop
Photovoltaic Power 

Generation

Green Certificate 
Application and 

Issuance

R&D Investment

Patents

Software Copyrights

Trademarks

300

37

20

326

44

25

354

33

20

3.515

57.8012

6.427

2.936

73.5583

5.548

3.006

103.0826

5.693

125

3.55%

264.98

9.69

25,361

267.75

5.38

24,460

182.15

5.95

26,165

862.71

2,295.27

3,157.98

855.50

2,275.56

3,131.06

 620.68 

 2,168.77 

 2,789.45

2,157.88

7,306

2,030.70

 8,556

2,095.7

9,222

Total Number of Patents

Total Number of Computer Software Copyrights

Total Number of Trademarks

Gasoline (t)

Diesel (t)

Natural Gas (m³)

Purchased Electricity (MWh)

Heat/Steam (GJ)

Scope 1 Greenhouse Gas Emissions2 (tCO2e)

Scope 2 Greenhouse Gas Emissions3 (tCO2e)

Total Greenhouse Gas Emissions4 (tCO2e)

Direct Energy 
Consumption

Indirect Energy 
Consumption

Greenhouse Gas 
Emissions

R&D Investment (RMB million)

Percentage of Total R&D Investment to Revenue (%)

Revenue (RMB billion)

Total Assets (RMB billion)

Net Profit Attributable to Shareholders of the Listed 
Company (RMB million)

Category Indicator 2025 
Performance

2024 
Performance

2023 
Performance

2. Green and Low-carbon Practices

Investment in Greenhouse Gas Emission 
Reduction (RMB million)

Power Generation from Rooftop Photovoltaic 
Power Stations5 (MWh)

Total Number of Green Certificates Issued for 
Rooftop BIPV Power Generation7

Green Electricity Consumption6 (MWh)

2,524.10

1,089.70

2,588.40

1,187.30

—

—

—

—1,3081,563

2.98 0.50
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3. Employee Rights and Interests

4. Supplier Engagement and Empowerment

V. Governance Performance

1. Corporate Governance

2. Compliance Management

Supplier 
Empowerment

Corporate 
Governance

Information 
Disclosure

Supplier 
Compliance

Number of Public Information Disclosure 
Announcements

Annual Number of Inspections Conducted for 
Projects Under Construction

3/8

1/8

3/8

1/8

3/8

1/8

533959

584832

1Data scope: daily operational energy consumption and fresh water consumption of the Group headquarters office area, production bases, branches, and controlled subsidiaries.
2Greenhouse gas (GHG) Scope 1 emission sources include gasoline, diesel, and natural gas.
3GHG Scope 2 emission sources include purchased electricity and heat (steam). The carbon emissions from purchased electricity shall be calculated based on the 
 2023 provincial average CO2 emission factor for electricity published by the national authorities in December 2025.
4Total GHG emissions include only Scope 1 and Scope 2.
5 The data scope covers the Group headquarters + production base (rooftop PV systems).
6The data scope covers the Group headquarters + production base (rooftop PV systems).
7The data scope covers the production base (rooftop PV system).

Proportion of Independent Directors on the Board

Proportion of Female Directors on the Board

Labor Contract Signing Rate (%)

Material Supplier Exchange and Training 
Sessions

100%

100%

100%

100%

100%

100%

95%

100%

100%

303620

3. Water Resource Usage

1. Employee Recruitment and Retention

2. Employee Care and Development

IV. Social Performance

4. Waste Disposal

Freshwater (Municipal Water) (m³)

Employee Turnover Rate (%)

Total Number of Employees

Average Employee Training Hours (hours)

Employee Training Coverage Rate (%)

Annual Training Expenditure (RMB million)

Trade Union Membership Rate (%)
Occupational Health Examination Rate of 
Key Production Personnel (%)

Compliance Disposal Rate (%)

38,829.1437,027.2030,724.56

_

_

_

1,612

14.1%

1,626

14.7%

1,646

31.237.0

93.5%

41.3

94.2%

0.871.02

100%100%100%

Water Consumption

Employees

Employee Training

Trade Union 
Membership

Occupational Health 
Examination

Labor Contracts Signed 
in Accordance with Law

Waste Management 2-1 Organizational details

2-2 Entities included in the organization's sustainability reporting

2-3 Reporting period, frequency and contact point

2-5 External assurance

2-6 Activities, value chain and other business relationships 

2-7 Employees

2-15 Conflicts of interest

2-17 Collective knowledge of the highest governance body

2-22 Statement on sustainable development strategy

2-10 Nomination and selection of the highest governance body

2-11 Chair of the highest governance body 

2-27 Compliance with laws and regulations

2-29 Approach to stakeholder engagement

2-30 Collective bargaining agreements

4.3 Enhancing Risk Control and Compliance Management

Stakeholder Engagement

3.1 Employee Rights and Development

About CENTER

About This Report

About This Report

Assurance Statement

About CENTER

3.1 Employee Rights and Development

Sustainable Development Philosophy

ESG Governance

2.1 Tackling Climate Change

4.1 Strengthening Corporate Governance

4.1 Strengthening Corporate Governance

4.1 Strengthening Corporate Governance

ESG Governance

4.1 Strengthening Corporate Governance

ESG Governance

4.1 Strengthening Corporate Governance

ESG Governance

4.1 Strengthening Corporate Governance

4.2 Maintaining Investor Relations

ESG Governance

2.1 Tackling Climate Change

4.1 Strengthening Corporate Governance 

Chairman's Statement

4.1 Strengthening Corporate Governance 

4.3 Enhancing Risk Control and Compliance Management

4.4 Upholding Business Ethic

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021

GRI 201: Economic 
                  Performance 2016

GRI 203: Indirect Economic 
                  Impacts 2016

GRI 204: Procurement 
                  Practices 2016

2-9 Governance structure and composition

2-23 Policy commitments

2-12 Role of the highest governance body in overseeing 
          the management of impacts

3-1 Process to determine material topics

3-2 List of material topics

3-3 Management of material topics

Materiality Assessment

Materiality Assessment

Materiality Assessment

ESG Key Performance Data Table

2.1 Tackling Climate Change

2.4 Supporting Global Green and Low-carbon Development

1.1 Innovation-Driven

3.3 Responsible Supply Chain

2-14 Role of the highest governance body in sustainability 
          reporting

203-1 Infrastructure investments and services supported

203-2 Significant indirect economic impacts

204-1 Proportion of spending on local suppliers

2-13 Delegation of responsibility for managing impacts

201-1 Direct economic value generated and distributed
201-2 Financial implications and other risks and opportunities 
           due to climate change

Content Index

GRI standards Specific disclosures Location

(GRI Standards 2021)》 Global Reporting Initiative (GRI) Standards (2021)

Category Indicator 2025 
Performance

2024 
Performance

2023 
Performance
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306-1 Waste generation and significant waste-related impacts 

306-2 Management of significant waste-related impacts

306-3 Waste generated

306-4 Waste diverted from disposal 

401-2 Benefits provided to full-time employees that are not 
provided to temporary or part-time employees 3.1 Employee Rights and Development

2.3 Practicing Green Operations

GRI 306: Waste 2020

GRI 308: Supplier Environmental 
                  Assessment 2016

GRI 401: Labor/Management 
                  Relations 2016

GRI 403: Occupational Health 
                  and Safety 2018

GRI 405: Diversity and Equal 
                  Opportunity 2016

GRI 406: Non-discrimination 2016

GRI 413: Local Communities 2016

GRI 414: Supplier Social 
                  Assessment 2016

GRI 416: Customer Health and 
                  Safety 2016

GRI 417: Marketing and Labeling 2016

GRI 418: Customer Privacy 2016

GRI 404: Training and Education 2016

308-1 New suppliers that were screened using 
environmental criteria

3.2 Occupational Health and Safety
3.2 Occupational Health and Safety
3.2 Occupational Health and Safety
3.2 Occupational Health and Safety
3.2 Occupational Health and Safety
3.2 Occupational Health and Safety

3.2 Occupational Health and Safety

3.2 Occupational Health and Safety

3.4 Community Engagement

2.3 Practicing Green Operations

3.3 Responsible Supply Chain
3.3 Responsible Supply Chain

1.3 Safety and Quality of Products and Services
1.4 Customer Service
Feature: Ushering in a New Era of International 
                  Green Development

1.3 Safety and Quality of Products and Services
1.4 Customer Service
Feature: Ushering in a New Era of International 
                  Green Development

4.4 Upholding Business Ethics

3.1 Employee Rights and Development
3.1 Employee Rights and Development

3.1 Employee Rights and Development

3.1 Employee Rights and Development

4.1 Strengthening Corporate Governance

3.1 Employee Rights and Development406-1 Incidents of discrimination and corrective actions taken

405-1 Diversity of governance bodies and employees

4404-1 Average hours of training per year per employee
404-2 Programs for upgrading employee skills and transition 
            assistance programs 
404-3 Percentage of employees receiving regular performance 
            and career development reviews

403-1 Occupational health and safety management system 
403-2 Hazard identification, risk assessment, and incident investigation 
403-3 Occupational health services 
403-5 Worker training on occupational health and safety
403-6 Promotion of worker health
403-7 Prevention and mitigation of occupational health and 
           safety impacts directly linked by business relationships
403-8 Workers covered by an occupational health and safety 
            management system
403-10 Work-related ill health

413-1 Operations with local community engagement, 
            impact assessments, and development programs  
413-2 Operations with significant actual and potential 
            negative impacts on local communities

414-1 New suppliers that were screened using social criteria
414-2 Negative social impacts in the supply chain and 
            actions taken

416-1 Assessment of the health and safety impacts of 
            product and service categories

417-1 Requirements for product and service information 
            and labeling

418-1 Substantiated complaints concerning breaches of 
             customer privacy and losses of customer data

GRI 205: Anti-corruption 2016

GRI 301: Materials 2016

GRI 302: Energy 2016

GRI 303: Water and Effluents 2018

GRI 305: Emissions 2016

GRI 304: Biodiversity 2016

4.4 Upholding Business Ethics

4.4 Upholding Business Ethics

4.4 Upholding Business Ethics

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.1 Tackling Climate Change

2.1 Tackling Climate Change

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

302-1 Energy consumption within the organization

205-1 Operations assessed for risks related to corruption
205-2 Communication and training about anti-corruption 
            policies and procedures
205-3 Confirmed incidents of corruption and actions taken 

301-2 Recycled input materials used 

301-3 Reclaimed products and their packaging materials

303-1 Interactions with water as a shared resource

303-2 Management of water discharge-related impacts

303-3 Water withdrawal

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

304-2 Significant impacts of activities, products and 
            services on biodiversity

2.4 Supporting Global Green and Low-carbon 
       Development

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services 

Guidelines No. 14 of Shanghai Stock Exchange for Self-Regulation of Listed Companies—
Sustainability Report (Trial)

Environment

Society

Sustainability-
related 
governance

Dimension Topic LocationCorresponding Article

Climate change tackling

Rural revitalization Article 39

Pollutant discharge

Contributions to the society Article 40

Waste disposal

Innovation-driven Article 42

Energy usage

Equal treatment to small and medium-
sized enterprises Article 46

Ecosystem and biodiversity protection

Ethics of science and technology Article 43

Usage of water resources

Safety and quality of products and 
services Article 47

Environmental compliance management

Supply chain security Article 45

Article 52

Article 53

Article 55

Circular economy

Data security and customer privacy 
protection

Due diligence

Communications with stakeholders

Anti-commercial bribery and anti-
corruption

Anti-unfair competition

Article 48

Article 56

Employees Article 50

Article 21–28

Article 31

Article 35

Article 32

Article 36

Article 37

Article 30

Article 33

2.1 Tackling Climate Change

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

2.3 Practicing Green Operations

3.4 Community Engagement

3.4 Community Engagement

1.1 Innovation-Driven

3.3 Responsible Supply Chain

1.3 Safety and Quality of Products and 
Services

Not applicable8

Not applicable9

4.4 Upholding Business Ethics

Materiality Assessment

Stakeholder Engagement

4.4 Upholding Business Ethics

4.4 Upholding Business Ethics

3.1 Employee Rights and Development
3.2 Occupational Health and Safety

2.4 Supporting Global Green and 
       Low-carbon Development

2.2 Strengthening Environmental Management

8The Company's core business does not include scientific research, technology development, or other technology ethics-sensitive activities in fields such as life 
 sciences or artificial intelligence.
9As of the end of the reporting period, the Company's outstanding balance of accounts payable (including notes payable) did not exceed RMB 30 billion, nor did 
 its proportion exceed 50% of total assets.

GRI standards Specific disclosures Location
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Assurance Statement

`  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Subject matter Level 

Degree of adherence to the AA1000 Accountability Principles (2018) Moderate Level 
Quality of specified sustainability-related information Moderate Level 

 

Independent Assurance Statement 
CTI Certification Co., Ltd. ("CTI") was entrusted to conduct an assurance of the sustainable development information disclosed by 
CENTER International Group Co., Ltd. ("the Reporting Organization") in its 2025 Sustainability and ESG Report ("the Report"). The 
purpose of this process is to provide confidence to stakeholders when making decisions based on the information provided by the 
Reporting Organization. 

Intended users of the assurance statement 

 

 Shareholders and investors  Clients  Governments and regulators 

 Employees  Suppliers  Partners/NGOs 

 Media  Environment  Communities 

 Assurance standard 

 

AA1000 Assurance Standard v3 

Assurance scope 

 

 Verify the content, context and application, as well as the quality of sustainability-related information presented in the report during 
the reporting period; 

 Assess the Report’s alignment with the AA1000 Accountability Principles (2018), including inclusivity, materiality, responsiveness 
and impact; 

 Review the sustainability practices and performance information described in the Report; 
 Assess the mechanisms used for sustainability-related information and their conformity with applicable reporting standards; 
 Assess the appropriateness and adequacy of the data collection, quantification and data management processes utilized in the 

Report. 

Type of engagement 

 

Type 2 engagement 

Level of assurance 

 
Preparation standards and normative references 

 

CENTER International Group Co., Ltd. 2025 Sustainability and ESG Report was prepared in compliance with relevant standards 
including the Guidelines No. 1 for Self-regulation of Listed Companies—Standardized Operation and the Guidelines No.14 of Shanghai 
Stock Exchange for Self-Regulation of Listed Companies—Sustainability Report (Trial), with reference to Corporate Sustainability 
Disclosure Standards—Basic Standard (Trial) and  Corporate Sustainability Disclosure Standard No. 1—Climate (Trial) issued by the 
Ministry of Finance of the People's Republic of China, United Nations Sustainable Development Goals (UN SDGs), Global Reporting 
Initiative (GRI) Standards, Sustainability Accounting Standards Board (SASB) Standards and IFRS S2 Climate-related Disclosures. 

Source of information disclosure 

 
Disclosure title: 2025 Sustainability and ESG Report  
Source: CENTER International Group Co., Ltd. 

Description of methodology 

 
CTI formulated an engagement plan based on the assurance process and conducted the engagement according to the plan. CTI 
conducted inspections with a professional skepticism attitude and the assurance activities include the following procedures: 
 Process for understanding, testing and evaluating the extent to which the Reporting Organization adheres to the AA1000 

Accountability Principles, and thereby assessing the degree of adherence; 
 Review and inspect the Reporting Organization’s management practices, business processes and evidence collection procedures 

through sampling and interview; 
 Collect and evaluate evidentiary materials and management declarations supporting the Reporting Organization’s adherence to 

AA1000 Accountability Principles. 
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Inclusivity 

After assessment, CTI confirms that the Reporting Organization has identified and understood  its 
stakeholders, maintained proper, transparent and timely communication, and incorporated key 
stakeholder concerns into significant considerations for corporate sustainability, aligning with the 
inclusivity requirement of AA1000 Accountability Principles (2018).  

Materiality 
After assessment, CTI confirms that the Reporting Organization has conducted a substantive 
evaluation of various aspects of the reporting organization, both internally and externally, 
aligning with the materiality requirement of AA1000 Accountability Principles (2018).  

Responsiveness 
After assessment, CTI confirms that the Reporting Organization has adopted suitable reporting 
frameworks to define and reflect responses to material issues in the Report, aligning with the 
responsiveness requirement of AA1000 Accountability Principles (2018).  

Impact 

After assessment, CTI confirms that the Reporting Organization has established clear procedures 
for regular monitoring and measurement of sustainability impacts, with dedicated professionals 
effectively driving the sustainability agenda, aligning with the impact requirement of AA1000 
Accountability Principles (2018).  

 

Conclusions 

 
In accordance with the AA1000 Assurance Standard v3, CTI conducted a Type 2 moderate level assurance on the sustainable-related 
information disclosed in the Report prepared by the Reporting Organization. According to the requirements of the AA1000 Accountability 
Principles (2018), the conclusions are as follows: 

Adherence degree to AA1000 Accountability Principles (2018) of the Reporting Organization and the Report 

 

The quality of sustainability related information disclosed in the Report 

 

 

Limitations and approach used to mitigate limitations 

 
The limitations and mitigation methods of CTI in the assurance process: 
 CTI confirms solely through interviews and factual evidence verification that all sustainability performance indicators have 

clearly defined data sources; 
 CTI cannot provide assurance opinions on viewpoints described in the Report, including opinions, beliefs, inferences, 

aspirations, expectations or future intentions; 
 CTI will focus further on the improvement and advancement of the Reporting Organization’s sustainability information 

disclosure and management practices in future assurance work, in alignment with the principle of continuous improvement. 

Competence and independence of CTI 

 
Founded in 2004, CTI Certification Co., Ltd. is a professional certification body approved by the Certification and Accreditation 
Administration of China (CNCA) and accredited by the China National Accreditation Service for Conformity Assessment (CNAS), 
enjoying an independent third-party impartial status. We have extensive experience in conducting third-party audits for management 
system certifications in quality, environmental, energy, occupational health and safety as well as environmental data such as 
greenhouse gases. Except for the assurance of sustainability information, no member of the assurance team has any business 
relationship with CENTER International Group Co., Ltd., its directors, executives or department managers. After the internal impartiality 
assessment conducted by CTI, we believe that there is no conflict of interest in this assurance engagement. 

Signed by                 

 

 

 

 

 

CTI Certification Co., Ltd  

April 11,2026 

02 

CTI did not identify any material misstatements in the sustainability-related performance described in the Report as described below： 

 Gasoline 

 Diesel 

 Natural gas 

 Purchased electricity 

 Heat/Steam 

 Freshwater (Municipal Water) 

 Average employee training hours  

 Total number of intellectual property rights 

 Total number of patents 

 Number of cooperating material suppliers 
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1. Which of the following stakeholders do you belong to ？

○ Customers  ○ Shareholders and investors  ○ Employees  ○ Suppliers and partners

○ Government and regulatory authorities　○ Community　○ Non-governmental organizations　○ Others

2. What is your overall evaluation of the Company's sustainability and ESG reports?

○ Very good   ○ Good  ○ Average  ○ Poor  ○ Very poor 

3. 3.What is your evaluation of the environmental responsibilities assumed by CENTER INT disclosed in this report?

○ Very good   ○ Good  ○ Average  ○ Poor  ○ Very poor

4. What is your evaluation of the social responsibilities assumed by CENTER INT disclosed in this report?

○ Very good   ○ Good  ○ Average  ○ Poor  ○ Very poor

5. What is your evaluation of the governance responsibilities assumed by CENTER INT disclosed in this report?

○ Very good   ○ Good  ○ Average  ○ Poor  ○ Very poor

6. What is your overall evaluation of the degree of information disclosure in this report?

○ Very good  ○ Good  ○ Average  ○ Poor  ○ Unknown

7. Did you get the information you wanted to know in this report?

○ Yes  ○ No 

8.8.Which topics in this report have attracted your most attention?   

                                             

9.Do you have any other suggestions for us to publish reports in the future? 

Please contact us as follows:
Add: No. 10 Yongchang Dongsi Road, BDA, Beijing
Post: 100176
Tel: 010-67856668
Email: ESG@centerint.com
Website: https://www.centerint.com

Your Feedback
This report is the third Sustainability and ESG Report released by CENTER INT to the public since 2023. Thank you for reading this report. In order to 

provide you and other stakeholders with more professional and valuable corporate social responsibility information and continuously improve our ability 

and level of fulfilling responsibilities, please assist us in completing the relevant questions in the comment feedback form. We are very eager to listen to 

your opinions and suggestions, and please give us feedback as follows. We solemnly promise to keep your personal information strictly confidential.

Contact information：

Your feedback：
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To create a better working and living environment for 
human society

Name: 

Position:

Email:  

Work Unit:

Tel:
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